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A. Zuvomtikn Nepypadn

I. Z0voyPn Awadikaciag A§LoAdynong tou NNz

H e€wtepikn agloAoynaon kat rotomnoinon tou Mpomtuyxiakou Npoypdppatog Zrnoudwv (oto €€RG
MNZ) tou Tunuatog lotopiag kat ApxatoAoyiag tou Aptototeleiou Mavenmiotnuiov @ecoaAovikng
nipaypatonol)tnke otig 5 kat 6 Anpiliou 2021 péow tnAeSlaokéPewv AOyw TwWV MEPLOPLOTIKWY
HETPpWV TOU eixav emPANBel yla TNV aviyetwrnion tng navdnuiog tou kopovoiol. It 10
Anpiiou 2021 kowvomou)Bnke oto TuRua To pooxeSio tng €kBeong tng Emttponng EEwtepLkng
A&loAdynong kat MNiwotomnoinong (oto €€ng EEAN) n onola a§loAdynoe to MMZ pe Tov XapakTtnplopo
NG «TANPOUC cUuppopdwancy». O mpdedpog kat n Opada Eocwtepikng A¢loAoynong (oto €ng
OMEA) tou TuARHaTOG £Kplvav OTL OPLOPEVEG ouotdoel tng EEAMN &ev pmopouoav va
HETAOXNUATIO00UV 0 SpAOELC £lTE YLATL SEV TO EMETPETE TO LOYUOV BECULKO TTAQLOLO AELTOUPYLOG
™C¢ eAANVIKAG ovwtatng ekmaidevong eite ylati eiyav mpokUPEL amd TOPAVONOEL TNG
Aettoupylag tou TuApatog. N’ autd tov Adyo o mpodedpog tou Tunuatog KatéBeoe emionua
TIAPATNPNAOELG EML TWV CUYKEKPLUEVWY OUOTACEWV otnv EEANM kat otnv EBvikn Apxn Avwtatng
Exnaidevong (oto €n¢ EOAAE) péow tng Movadag Ataoddaiiong Mowdtntag tou AplototeAeiou
MNavemniotnuiov (oto g€ng MOAIN). H telikn) €kBeon tng EEAN 6e Siadopomol}Onke amod 1o
Tpoox€dLo. It 27 louAiou 2021 n EOGAAE miotomnoinos tnv mAnpn cuppopdwaon tou MNNI pe Tig
opxEG Tou Mpotumou Mowdtntag MNME tng EOAAE kal pe tig Apxég Ataodaiiong Mowdtntag Tou
Eupwnaikol Xwpou Avwtatng Eknaidevong (ESG 2015) yia to eninedo onmoudwv 6 Tou EBvikoU
kal Eupwmnaikou MAatciouv Mpoooviwv (EGAAE 23431/27.07.2021 kot 33925/06.04.2023). H
Sldpkela motomoinong, Baocel tng avabewpnuévng anodaong tng EOAAE opilotnke yla mévie
€1, €w¢ 20.07.2026.

Il. Aradikaoia ekmovnong Ixediov Apaong

H €kBeon tng EEAM eotdAn tov 6o pnva (Ampidtog 2021) os 6Aa ta péAn AEM kat EAIM tou
TUAMOTOC UE TNV MIPOCKANGCN VA LEAETOOUV KAl VA OTOXO.OTOUV ETL TWV OUOTACEWVY TG EEAIM.
Ev avapovn tng anddaong tng EOAAE, n OMEA tou Tunuatog avéAafe va EKTTIOVAOEL TIPOTACELG
yla tnv uAomoinon 6pacswv ou Ba Bepanevav onpeia tng Asttoupyiag tov TuApatog cuudbwva
UE TIG ouotaoelg tn¢ EEAM. Na tnv ekmoévnon tou Xxediou Apdong n OMEA cuvepydoTnke,
avaBétovtog avaloya kabnkovta, He TIC €€N¢ emurpomeg/oupBouloucg: a. Emutpomn
Mpoypappoato¢ Imoudwv (yia ™ BeAtiwon kot mepattépw e€€AEn tou MMZ), B. Emtponn
Eknovnong Obényou Imoudwv (yia tn BeAtiwon t¢ Snuootomoinong tng SOUAG Kol TOu
Kavoviopou tou MMZ), y. Emtponh lotooeAidac (yia tnv evioxuon tng opatotnTog tng SOUNc Kat
tou Kavoviopou tou MNNZ, kabwc Kal Twv SpaoTtnpLloTTWV Kol TWV EMITEVYUATWY ToU TUAUATOC),
6. Emutponny Mpoypdppatog Inouvdwv Kat Z0UPBoulAo Mpoypdppatog Erasmus (yia tnv evioxuon
Tou 8LeBvoug mpodiA tou Tunuartog), €. Akadnuaikoug¢ ZupBouAoug (yia tn BeAtiwon twv



Sladkacwv mapakoAoUBNoNG Twv GoLTNTKWVY EMEO0EWV KOL TNG EMKOWVWVLAG LE TO poLTNTIKO
owua). Amo tn ouvepyacio autr mpoékuPav MPoTacel; S5pAcng, oL OMOLEG PE TNV €vapén Tou
véou akadnuaikol €tou¢ 2021-2022 mapouoldotnkav o€ ouvéleuon AEM kot EAIN tou
TuAuoatog. Meta amnd oculitnon, n M2 tou TUAUATOG KATEANEE OTNV ULOBETNON CUYKEKPLUEVWV
TIPOTACEWV, TIOU TMOTEAEcaV To XIxESL0 Apdong, Kol SeopeUTNKE yla TNV UAomoinor Tou ota
T(POBAETOUEVA XPOVLKA OpLAL.

Toco n OMEA tou Tunpatog, 600 Kat ot Emttpornég kat 6ogg/ol KAROnKav va cuvtagouv Kat va
€YKpilvouv 1O 2x€610 Apdong, avtiAndOnkav OTL 0AoL oL oToxoL eV €lval CUYKEKPLUEVOL KOl
HUETPAOLUOL OToVv emBupuntd PBabuod, yeyovog avamodeukto, Kol oUVUPAOUEVO KOL HE TN
YEVIKOTNTA TwV cuotdoewv tng EEAM, mou amod tn ¢puon toug dev embEXOVTOAL OUCLOOTIKN
TioooTikomnoinon.

Katomw ewonynong t¢ OMEA, n X tou Tunuato¢ mpoondbnoe va aviamokplBel otnv
mAeloPnodia Twv cuotdoewv tnG EEAM. Agv £ywvav amodeKTEG OL CUOTATELG TToU SV ATav duvato
va uAomotnBouv gite AOyw amouciog oXeTIKOU VOULKOU TTAALoiou elte ylatl elyav mpokUPeL amno
TIAPAVONCELG TNG Aeltoupyilag Tou Tunuatog. MU autd kat dev epdavilovtal oto IxESlo Apaong,
oUpdwva pe TG odnyieg Tng EOAAE. Qotoco, oe SUO MO AUTEG TIG TIEPUTTWOELG, TO TUAUA
poomadnoe va ULOBETHOEL TO TIVEV A KOL OXL TO YPOAUUO TWV CUCTACEWVY KOl VO OVTATIOKPLOEL
avaloya. MpoKeLTaL yLa TIG CUCTAOELG:

Principle 4: Student Admission, Progression, Recognition and Certification: Panel
Recommendation 1: (The EEAP recommends the establishment of a day long Welcome Event for incoming
students at a University Level, as the programme of study has a particularly complicated structure). L0l T} OXETIKN
evépyela, PA. 2xedlo Apaong, Zuotaon 10.

kot Principle 4: Student Admission, Progression, Recognition and Certification: Panel

Recommendation 4: [We recommend that the Department considers adjusting the delivery of teaching of large
modules so that more support is provided to students (for example, large lectures can be supplemented by group
discussions in seminar groups)]. T'la Tt oXeTIKN evépyela, BA. Zx€Slo Apdong, Zuotaon 13.

10 onuelo auUTO, MAPOUGCLAIOUHE KAl OLTLOAOYOUUE HUE OCUVIOUIQ OCEC OUOTAOELS OEV ATOV
Suvatov va AndBouv unoyn:

1. JUOTAOELC TTOU UTTEPBOLLVOUV TO LOYUOV VOLLLKO TTAQLOLO:

¢ Principle 2: Design and Approval of Programmes. Panel Recommendation 2 [We encourage the
Department to seek to maintain and strengthen valuable relationships between the Department and external
members and create a forum where formal feedback can be incorporated in the design and improvement of the
undergraduate programme of study. In particular, we encourage the Department to consider ways to further

incorporate transferable skills in their curriculum design (e.g., IT, and analytical skills)]: A. To Loxoov eeop.lKC')
mAaiolo dev emITpEMEL TN SnuUoupyla EMIONUOU CWHATOC KOWWVIKWY eTaipwyv (eidog advisory
board) mou Ba uméPBale emionua T cuoTtdcelg Tou otn X yla tnv avauopdwon tou MNZ.



Qotooo, onwg daivetal oto IxEdlo Apacng, otn Iuotacn 2, avIANoKpLONKaue o€ avtiotown
ocuotaon (Principle 1: Academic Unit Policy for Quality Assurance: Panel Recommendation 2)
nou &ev mpoéPAeme TN SnuUoupyia EMiONUOU CWUATOG KOWWVIKWV €Taipwv. B. H mapoxn
uetadepopevwy deflotntwy mou adopouv IT skills dev eival Suvatn og Tunua kat ZxoAr mou de
SlaB€touv gpyaoctipla H/Y Kal TEXVIKO Ppoowrtikd. EEGAAOU, n ToTtomoinon TETOLWY YVWOEWV
YIVETQL €K TOU VOUOU HOVO o€ TURpata omou Sidaoketat emapkwc n NMAnpodopikn. To idlo adopa
Kal tn cuotaon: Principle 6: Learning Resources and Student Support. Panel Recommendation
1 (We encourage the Department to consider developing a strategy for ensuring that all students are fully equipped
with the necessary technical and computer literacy skills). Qot000, 010 ZX€610 Apdong, uotaon 1, Itdxog
1.1 anodacicape TNV elcaywyn oto MM VEWV YyVWOTIKWY QVIIKELLEVWY TTou Ba cuvdEovTal e
VEEC peTadepOuEVEG Se€LOTNTEG, LEOOSOAOYIEC KOl EPEVVNTIKEG TEXVIKEC. ITNV 8l Zuotaon 1,
otov otoxo 1.2, evépyela 1.2.2 amodoaoioape va cuvexiooupe tn Slopydvwon CepLVopiwv
Pnolakwyv Seflotitwy mou oxetTilovtal AUECH HUE TO EMAYYEAULATA TWV LOTOPLKWY KAl TWV
OpPXOLLOAOYWV.

¢ Principle 3: Student-centered Learning, Teaching and Assessment: Panel Recommendation 4:
(As the formal re-examination threshold of 85% is, in our view, too high, we recommend that the Department
engages in discussions with the appropriate bodies in order for this threshold to be significantly reduced). H
OUYKEKPLUEVN pUBULON amotelel To ApBpo 59 tou Ecwtepikol Kavoviopol tou Aplototeleiou
Mavemnotnuiov @ecoaiovikng (OEK 1099/5.9.2000 1. B'). Auto kat dAa ntrpata cuntouvrot
amod Ta OpUOSLA TIAVETILOTNULAKA Opyava gV OYPEL TG Mpooappoyng Tou Kavoviopou oTo VEo
vOuo TAaiolo yla tnv avwtatn eknaibevon (Nopog 4957/2022).

e Principle 4: Student Admission, Progression, Recognition and Certification: Panel
Recommendation 1: (The EEAP recommends the establishment of a day long Welcome Event for incoming
students at a University Level, as the programme of study has a particularly complicated structure). H
Slopydvwon nUePAOoLAC UTIOS0XN G TIPWTOETWY POLTNTPLWV/WV ot eTtinedo W8pUpaTOG uTtEPBaivel
TIC appodLoTNTEC Tou TUNHaTot. Kuplwg, OPWC, KPIVAUE TILO aIMOSO0TIKO VO TPOTIOTIOL|COUE TNV
UTIOd0XN TWV TPWTOETWV doltNTplwv/wv ot eMinedo TUAHATOG, OTwE dalvetal oto ZxXESLo
Apdong, Zuotaon 10, Ztéxog 10.1. Emiong, omwg avadEpBnKe OTIC TAPATNPAOELS EML TWV
OUYKEKPLUEVWV OUOTACEWYV TIOU KatatéBnkav enionua otnv EEAMN kat otnv EOAAE, n EEAM 6¢
{ntnoe kamota dteukpivion yia tn Sour) tou MM oUTE MPOXWPNOE O€ KATIOLA OXETIKI) oUoTaon.

e Principle 4: Student Admission, Progression, Recognition and Certification: Panel
Recommendation 5: Avadopikd pe 1o §e0TEPO OKEAOG (We recommend that the Department considers
continuing the recent successful (in terms of rates of participation) mode of distant learning and assessment). H €€
amnootdoswg Stdaokalia kal e€€tacn ota Mpomtuylakad Mpoypappata Imouvdwv anayopeleTal
€K TOU VOpOU, Ue e€aipeon to EAANVIKO AvolyTto MavemniotnuLo.



2. JUOTOOELC TIOU TIPOEKU P AV Ao mapavor|oeLc tnc Asttoupyiac tou TUAMATOC:

e Principle 4: Student Admission, Progression, Recognition and Certification: Panel
Recommendation 4: [We recommend that the Department considers adjusting the delivery of teaching of large
modules so that more support is provided to students (for example, large lectures can be supplemented by group
discussions in seminar groups)]. H S1d0ma0N TWV 0KPOATNPLWV UE OTOXO TNV OPyAVWON OALYOUEAWY
opadwv oulntnong osuwvaplakng popdng dev eival oe kapia mepimtwon Pkt Adyw a) g
aduvapiog e€elpeonc xwpwv SL600KAALOC KL TOU QIMAPAITNTOU EMUTAEOV TTPOCWIILKOU, Kot B)
TNG CUVETAYOUEVNG auénong Tou cuvoAilkoU ¢optiou Tou MMNZ oe ECTS kat tng cuvakoAouOng
aAAolwong TnG puacloyvwiiag Tou.

e Principle 4: Student Admission, Progression, Recognition and Certification: Panel
Recommendation 6: (We recommend that the Department considers enhancing the role of the student advisor,
by appointing more members of staff in that role, so that students can be supported in their studies). AMo TO
aKadNUaiko €tog 2020-21 ot Akadnuaikot ZUpBouAot eixav Ndn avénBbel anod pia/évag (1) os (5)
TIEVTE.

¢ Principle 5. Teaching Staff. Panel Recommendation 1: (We recommend that the department considers
establishing opportunities for professional and research development of the EDIP members of staff, such as
participation in conferences). Tat WEAN EAIN €xouv ioeg sukalpieg (XpNUATOSOTOUUEVEG Kal pn)
EMAYYEAUQTIKAG EEEALENC KaL EPELVNTIKAG SpaoTnpELoTNTAS KE Ta pEAN AEMN tou TUAMATOG, OTIWG
UMopel va Yivel avTIAnmTd amod Tn CUOTNUATIK CUPUETOXN TOUG 0 ouVESpLA aAAQ KOL OTLG
avaokodEg Tou TuRuatog.

e Principle 5. Teaching Staff. Panel Recommendation 2: (We would like to encourage the Department
to actively engage in a discussion about career progression of female members of staff with an aim to address what
is a clear gender discrepancy). H aplOuntikn Stadopd PETAED TwWV MPWTORABULWY YUVALKWY KoL
avdpwv (4:7) mou umnpetovoayv To £€tog 2021-22 sival tuxaia Kal tpookalpn, oPpeNOUEVN O
NAKLAKOUG Aoyoug, kaBw¢ ta OUo mponyoUueva €tn adumnpeétnoav 5 mpwtoBaduleg
KaOnyNTpLleg Kal UOALS 2 mpwtofdabuol kabnyntéc. OAa ta péEAn AEN, avefaptntwg duAou,
glodyovtal oto TuAua Kot eéeAicoovtal cupdwva Pe To LoxUoV VOULKO TAaiclo. Ta péAn EAIN
TPOoEKU AV, UE KPATLKA VOULKNA puBULON, and petdataén cupfactolywv dnpociwv umaAAAwv
MPWTO 0 UMAAANAOUC aopioTou XpOvou Kol OTn CUVEXELD otnv katnyopia EAIM. H umapén
yuvalkwv EAIM kat' amokAELOTIKOTNTO CUVOPTATOL E TNV €V YEVEL EUPELA APLOUNTLKN UTEPOXN
TWV GOLTNTPLWV KOL YUVOLKWV armodoitwy Tou TuAuatog -eldika tnv nepiodo 1980-2000- évavtl
TWV avépwV Kal UTIOSEIKVUEL OTL N ETIAOYH CUVEPYATWV XWPLG KpLTtiplo dUAoU, TNV EMOXI EKELVN,
o6nynoe otnv amouaoia avépwv cuppacloUxwv.

¢ Principle 5. Teaching Staff. Panel Recommendation 3: (We strongly suggest that all teaching by EDIP
members of staff is recorded in the MODIP database and that EDIP members of staff are consulted in advance of the
publication of the teaching schedule for the following academic years in all cases. The allocation of EDIP members
of staff to relevant modules should take place in consultation with the EDIP members of staff and be delivered in
writing by the head of Department or head of sector. As the EDIP members of staff play such a central role in the
delivery of such a large number of modules, an ad-hoc, verbal and last-minute arrangement of their teaching
responsibilities goes against the spirit of collegiality, transparency, and equitability that we would expect from the



Department). A. KaBapd texviko (unxavoypadilkng ¢puoewc) INTnUa ivat n pn gudavion tou
UTTOOTNPLKTIKOU (Ko OXL Tou SL8akTikoU) €pyou twv EAIM Kat n anodoon Tou o€ WPEG Ao TN
MOAIN. To Kévtpo HAektpovikng AwakuBépvnong Ttou Aplototedeiou Mavemiotnuiou
Oecoalovikng pag daBePfaiwoe amd tov lavoudplo tou 2021 otL Ba AUoeL To TPOPANUA
(6laBEoun n oxetikr) aAAnAoypadia). B. Ta yvwoTikd aviikeipeva mou Ba SidaxBouv kat £1og
Kol To atopa rou Ba ta Stdaouv r Ba ta urtootnpiouv mpoodlopilovtat tny idla nuépa yla AEM
kat EAIN amod tig Tuveheloelg Twv Topéwv (BA. evdelktikd anodaon 4/13.5.2021 tou Topéa
Apyalag EAANVIKAG kal Pwpaikng, Bulavtivng kat Meoalwviknig lotopiag). OAa amotunwvovtat
otov 0ényo Inoudwv
(https://www.hist.auth.gr/wpcontent/uploads/sites/63/2022/02/0%CE%BA4%CE%B7%CE%B3%CF%8C%
CF%82-%CE%A3%CF%80%CE%BF%CF%85%CE%BA4%CF%8E%CE%BD-2021-2022 0.pdf).

MNna ™ dnuioupyila Twv KATAAANAWY TIPAKTIKWY OXETIKA HE TN Sladikaocio avabBéoswv Kal TIg
avaBéoslg kabnkovtwv ota YéEAN EAIM, oe ocuvepyaoia e TG TIPUTAVIKEC OPXEG, ouvtayxOnke
Mvnuovio ApolBaiag Katavonong, mou unoypadnke otnv Mputaveia tou AMNO otig 29 louviou
2020 amd OAeg tic EAIN, tov Avtumputavn Akadnuaikwv YmoBéoewv kat tov MNpoedpo tou
TuAUaTog Kot eykpiBnke amo tn X tou TuApoatog (€yypado Mvnuoviou Kot TpakTika Stabgoiua).
To Mvnuovio epapUOoTNKE Ao TNV apxn Tou akadnuaikou €toug 2020-21.

e Principle 5. Teaching Staff. Panel Recommendation 4: Avadopikd pe 1o §gUtepo OKEAOG (We
encourage the Department to consider as key strategic areas of expansion of their staff expertise the areas of
Heritage Management, GIS, Gender Studies and so on). To TUAUa SLOOETEL OYETLKA TTOALTIKI) TIPOKNAPUENG
Béoewyv, yla Tnv omoia n EEAM eixe mAnpodopnOei. To TuRua dev €xeL oto Wputikd tou OEK
QVTIKE{PEVA OXETIKA e TN Aloiknon MoAwtiopikng KAnpovoutdg i tnv NMAnpodopikr). Npoomabet
va e€aodaAilel mPoowmiko yia TN S16aoKaAlo TwV UTTIOXPEWTIKWY HOBNUATWY TTOU €K TOU VOLOU
Bepamevel. MapdAAnAa, yivetal mpoomdbela WoTe Ta UTIO TIPOKNPUEN YVWOTLKA AVTLKELMEVA VO
€xouv guplTNTA. TNV EKAOYN TWV VEWV HeAwV AEM afloloyeital Betika av oL umtordleg/ot
aglomololv véeg pebodoloyieg kat epeuvnTika epyaleia. Ouwg oL Boelg dev mpoodlopilovtal
ue onpelo avadopdg ta epyadeia 1 TG TEXVIKEG de€lotnteC, KABwWG elpaote TURUA KateEoxAV
QVOPWTILOTLKWY OTIOUSWV TIOU ETILKOUPLKA XPNOLUOTIOLEL EPYAOTNPLOKES KAl AAAEG Se€LOTNTEC.

lll. Altotipnon tng uAomoinong tou Zxediov Apdaong

Metd tnv ekmévnon tou Xxediou Apdong, o€ TAKTA Xpovikda Slaotipata (avd e€dunvo) kal,
OUVKEVTPWTLKA, UoTtepa amo duo €tn edpappoyng tou, n OMEA os cuvepyaoia pe tnv Mpodedpo
Tou Tunupoato¢ eetdocoape tn Swadkaoia kal tnv mopeia uvAomoinong twv dpdacewv. OL
TIEPLOCOTEPEC EVEPYELEC UAOTIOLNONKAY, KAl TA ANMOTEAECUATA TOUC OCUVIEAECQV OTNV EMITEVEN
TWV OTOXWvV, Ot HMeYOAUTEPO 1N UIKPOTEPO Pabuod. EmutAéov, katadépope va
CUOTNUATOMOLO0UUE KOAECG TIPAKTLKEG ATIO TLG OTIOLEG AVAEVOULE TNV TEPALTEPW BeATIWON TNG
Aettoupyiog tou TuRuatog Kal tnv e€EALEN tou MMNZ. Zuvomntikd, a) to MMNZ eUmAOUTIOTNKE PE VEQ
YVWOTIKA  avTikeipeva Tmou ouvdéovtal e véeg peBobdoloyleg Kol  EPEUVNTIKEG
T(POOEYYIOELG/TEXVIKEG. 2TO 16L0 TTAAiolo, cuothuatonowBnkav dpacel twv Suo Epyaotnpiwv
tou TuApatog, Kabwg kat n mapoxn ospwapiwv Pndlakwy Seflotntwy and eEwtepkES/oug
ouvepyateg, B) avénbnke o aplBuog twv peAwv EAIM otnv ewdikeuon tng lotopiag kot £tol


https://www.hist.auth.gr/wpcontent/uploads/sites/63/2022/02/O%CE%B4%CE%B7%CE%B3%CF%8C%CF%82-%CE%A3%CF%80%CE%BF%CF%85%CE%B4%CF%8E%CE%BD-2021-2022_0.pdf
https://www.hist.auth.gr/wpcontent/uploads/sites/63/2022/02/O%CE%B4%CE%B7%CE%B3%CF%8C%CF%82-%CE%A3%CF%80%CE%BF%CF%85%CE%B4%CF%8E%CE%BD-2021-2022_0.pdf

BeAtlwONnke n SLEACKAALQ TWV UTIOXPEWTIKWY YAWOOIKWY LoBNUATWY TOU TIPWTOU £TOUC KOL TWV
@Opovtiotnpiwv Edikevong lotopiag, kabwg kat n Asttoupyia twv omoudaotnpiwv twv duo
LOTOPLKWV TOMEWV, y) BeAtiwbdnkav ot Stadikaoie¢ mapakoAolBnong tng mpoddou Twv
dotrtntpuwv/wy, 8) BeAtwbnke n Snuoactonoinon tng Soung kat tou Kavoviopou tou MNNZ, onwg
KL TWV §pacTnPLOTATWY KAl ETUTEVYUATWY TOU TUAUATOG, €) CUCTNUATOMOLRONKE N EMIKOWVWVIA
HE KOLWVWVLKOUC €TApOUG, amodoitouc Kat GpoLtnTPLEC/EG, Kal oT) evioxuOnke to SleBvéC podiA
Tou TUAUATOG.

OpLOPEVEC eVEPYELEC DAVNKE OTL ATALTOUV E(TE SLOPOBWTIKEG KIVAOELG EITE TIEPLOOOTEPO XPOVO N
TIOPOUC yla va TPEPOUV TA AVAUEVOUEVA ATIOTEAECUATA. € AUTO TO TAAioLo, e€akoAouBouv
va ylvovTal ol OXETIKEG oLUTINTNOELG LETOEL TWV OPUOSLWV ETILTPOTIWY Kal TG 2 Tou TUUaToC.

ErutAéov, Onwg elyape avadEpPeL OTIG EMUONUAVOELG oG avapopLKA e CUOTAOELS TNG EEAM:

o. Tov Ampihio tou 2022 éva pEAog EAIN ekAéxOnke emikoupn kaBnyntpla Tou TUAUATOC OTO
YVWOTIKO avTikeipevo «KAaowkn apyatohoyia kat apyatoloyio Tou eAANVIOTIKOU Koopou (DEK
Sloplopol: 2017/22-8-2022 1. I'). Ano 1o akadnuaikd €toc 2021-2022 aMho pélog EAIN tou
TuRuatog epyaletal w¢ HOvIUn gpeuvAtpla otnv Akadnuio ABnvwy, oto Kévtpo Epeuvag tng
Apxawotntag. Ta otoweia autd emPBeBalwvouv TOV LOXUPLOUO HOC Yl TIG (OEC €UKalpleg
(XPNUATOSOTOUMEVEG KOL WN) €MAYYEAUATIKAG €EEALENG KL EPELVNTIKAG SpAOTNPLOTNTAG TIOU
€xouv ta uéEAn EAIN tou Tunpatog (BA. ogl. 5, Principle 5. Teaching Staff. Panel Recommendation
1).

B. 2to téAog Tou akadnuaikol €toucg 2022-2023, n avaloyia yuvalkwv-avépwv tpwtofaduiwy
KaBnyntplwv/wv ntav 6:5, otolyeio mou amodelkvUel OtL N aplOuntiky dtadopd HeTall Twv
MpwToBAdULWY yuvalkwy kat avépwv (4:7) mou untnpetovoayv To £€10G 2021-2022 rTav Tuxaia Kat
npookatpn, odpellduevn oe nAkiakoug Adyoug (BA. oel. 5, Principle 5. Teaching Staff. Panel
Recommendation 2).

y. EmAUOnke tO TEXVIKO (unxavoypadlkic ¢uoewg) TATNUA NG Mn €udaviong Tou
UTTOOTNPLKTIKOU £pyou twv EAIN kot n anddoon tou os wpeg and t MOAIN (BA. oeh. 5-6,
Principle 5. Teaching Staff. Panel Recommendation 3).
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AKPWVUHLO Nepypadn
AMNO AplototéAelo MNavemiotipio Oscgoalovikng
A Akadnpaikoc S0 pBouAog
rz Fevikr) ZuvéAeuon
AEN ASoKTIkO Epeuvntikd Mpoowriko
EEOZ Emutpontn Exkmovnong O6nyou 2moudwy
EAIN Epyaotnplako AlSaktiko Npoowriko
EIT Emutpornn lotooeAidag TUAMOTOG
EKE Eknpoowmol Kowwvikwv Etaipwv



ENNZO Enutponn) mapakoAouBnaong npoddou onoudwv dpottntplwv/wv

EM Erasmus Erutponn Mpoypappatog Erasmus
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KHA Kévtpo HAektpovikig AtakuBépvnong

MKA Méaoa Kowwvikig Alktowaong

TAS Tunua AleBvwyv Ixecewv

TEEN Tunua Evpwmnoaikwy Ekmatdeutikwy Mpoypoppatwy
OMEA Opada Eowteptkng A€loAoynong TUAUOTOG

Nivakag ZuvtopoypadLwv

Zuvtopoypadia Nepypadn
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ALeb. AleuBivTpLeg/VTEG

EE. E€wtepLkog


https://www.elke.uoa.gr/

B. ZIx£6io Apaong (MMivakac 1)

IYITAZEIZ ITOXOI ENEPTEIEZ YNEYOYNOTHTEZ XPONO- ANATKAIOI NOPOI
AIATPAMMA
1. (Principle 1: PR 1) We encourage the Department | 1.1 Ewoaywyry oto MMNZ véwv | 1.1.1 AfloAdynon tou MNZ otn 3. OMEA, 10.2021 4 . AEN, 2 p. EAIN
to further consider the integration of transferable | yvwotikwv  avtikelpévwy  mou EMZ,
skills into the learning outcomes of the individual | cuvééovtatl UE VEEG rz
modules and the programme overall. HETAPEPOHEVEG deflotntes, | 1.1.2 MNpokApuén Béoewv AEN véwv yvwotikwv | Touelc, 7.2022 Topelg, 2 p.
ueBobohoyieg  Kal EPEUVNTIKEG | QvTiKeévwy, OTO LOYUOV  VOULKO TAaiclo | IE Fpappateiog
TEXVLKEG,. KATOVOUNG VEWV B€cewv Kal cUpdwva He TV
TIOALTLKY TtpoKApLENG Béoewy Tou TUAMATOG.
1.2 Evioxutik Tmapoxni VEwv | 1.2.1  Evioxuon tng  Aswtoupyiag  twv | AleuB. Epyaotnpiwv 11.2021 6 W. AEN, 2 . EAIN,
peTadEPOUEVWV Sdeflotntwy | Epyaotnpiwv pe véeg SpAoeLg. efwrtepikol
oTLG/ToUC doLTATPLEG/EC. OUVEPYATEG
1.2.2 Awpydvwon ogpwapiov  Pndlakwyv | Npodedpocg, 2.2023 Touelg,
Se€lotTwy ava Svo £tn. Touelg, 2 W. Mpaupareiag,
rs E€. ouvepyadteg
2. (Principle 1: PR 2) We suggest that the | 2.1 Evioxuon kat | 2.1.1 AwaBoUAeucn HeE KOWWVIKOUG etaipoug | Mpoedpog, 5.2022 4 u. AEN, 1 . EAIN,
Department engages in discussions with external | cuotnuatomnoinon e | pla popd kat' €tog. OMEA, 10-12 p. EKE
and other stakeholders for the development of | emkowwviag HeE  KOWwVLKOUG ENz
transferable skills and communicates clearly with | etaipoug, oto oxUov Beouiko 2.1.2 Anotipnon e StaBouleuonc otn S tou | 12 6.2022
the external partners the developments that take | mAaiclo pia popd kot €toc. TuAHoToC.
place in the programme structure.
2.1.3 ALopBWTLKES KLV OELG, av amattnBouv. OMEA, 10.2022
ENs,
rz
3. (Principle 1: PR 3) We encourage the Department | 3.1 MpooAnyn TtouAdxwotov 2 | 3.1.1 Metdtaén TtouAdytotov 2  (8Uo) | Mpoedpog, 9.2021 Mpoedpog,
to reconsider the existing imbalance in the number | (600) EAIN vy Ttoug Topelg | ekmaldeutikwy péong ekmaibevong (ME2) oe | T2 2 W. Mpaupateiag,
of temporary teaching staff (EDIP) for History of Art | lotopiag tou TuRuaTog. Béoelg EAIM tou TuAuatog, cUpdwva pe ThV 3 W. AEM, 1 . EAIN
and History, in order to improve student access to Loxvouaoa vopobeoia.
the existing infrastructure of the Department (such
as the section libraries). 3.1.2 Bvtaén twv véwv EAIN otoug Topeig | AleuB. Topéwy, 10.2021 Ateub. Topéwv
lotoplog kaL avaBeon kabnkoviwv, HeTall | Topueig (100%)
AA\wv, ota onoudactrpla Twv Topéwv.
4. (Principle 2: PR 1) We urge the Department to | 4.1 Oepaneia t™¢ amovoiag | 4.1.1 TMpdokAnon upedwv Tou  dottntikol | Mpodedpog 10.2021 Mpdedpog,
think of suitable ways so that the crucial issue of | vouung doutntikig | cuA\odyou yla culitnon TpLy Ty évapén Twv e 1 . Mpappateiog
student representation is resolved within the next | ekmpoownnong otn ME Adyw un
accreditation period. We suggest that while formal | cuppopdwaong twv | 4.1.2 Zulmnon pe ta peln tou dountkov | I 10.2021

representation may not be achieved, perhaps the

cUAAGYoU TPV TNV évapén tng L.




Department could explore avenues where informal | ¢dolrtntpuwv/wv  pe to  woxbov | 4.1.3 Antotipnon tng culAtnong pe ta pékn tou | I 10.2021
student representation is achieved, along the lines | Bgouikd mAaiolo. doltntikol cuAAdyou otn X eKTOC NUEPROLOG
of recently held open meetings, both virtually and Satagng.
in person, which include both substantial numbers
of students and members of staff.
5. (Principle 2: PR 3) We suggest that the | 5.1 Eukpwéotepn mepiypadn tng | 5.1.1 AvaBewpnon olvtaéng tou Obnyol | EEOX 5.2022 3 W AEN, 2 . EAIN
Department considers ways of making the | douig¢ tou TMNI Kot TwWv | IMOudwv.
information provided, especially in relation to the | katnyopwv paOnudtwv otov
structure of the programme, and the naming of the | O8nyo6 Znoudwv.
module categories (such as the different level - . - - -
modules), clearer and simpler in the future. 5.2 Be)\nwon’mq Snuoo’Lonomong 5.2.1 BeAtiwon tng LotooeAidag tou TUAUATOG. EIT 5.2022
TWV OXETIKWV oTolxelwv otnv
LotooeAida tou TUAUaATOC.
6. (Principle 3: PR1) We encourage the Department | 6.1 Juothuatonoinon culntoswyv | 6.1.1 Amotiunon tng eowteptkng aflohdynong | OMEA 11.2021 3 W. AEM, 2 p. EAIN
to continue discussions with students about the | pe to ¢poltnTiké cwpa yia to NNZ, | twv dolrtnTpLwv/wy Kal mapouvciaocr tng otn 3.
structure of thg pr'ogramme and t?vgluate regularly | pia popa kat’ €tog. 6.1.2 JUlAmon ot [ TN EowTepkAc | 12, 12,2021
whether lecturing in Iarg.e groups |s.|ndeed the best A€LOAOYNONG KoL TPosappoyr o€ onueia tou | ENZ
way to engage students in the learning prc.>cess. We M3, av anawnBed.
recF)mmend that the Department considers the 6.1.3 ulAtnon tng ecwtePIkAC afloAdynong kat | OMEA 12.2021
delivery of the compulsory first year modules and . .
i R Twv B€oewv TNG 2 pe To hoLTNTIKO cWHA.
thinks about diversifying assessment patters and
teaching pedagogy of these modules. 6.2 BeAtiwon tng Swdaokahiac kat | 6.2.1 MapakohouBnon Kot amotipnon tng | OMEA, 11.2021
™G €£€TOONG TWV UTIOXPEWTIKWY | CUMMETOXNG Kat emttuxiog Twv dotntpiwv/wy | EMNNIO
HaBnNUATWY TOU TIPWTOU £TOUG. OTLG €€ETAOELG TWV HOBNUATWY Kot Tapouciooh
Twv otolxelwv otn 2.
6.2.2 Xulntnon otn I twv otolelwv tng | M2 12.2021
TapakoAoUBnaong Kat anotiunong.
6.2.3 MNpooappoyeg otn SibaokaAia kat tnv | IZ, 12.2021
e€€taon Twv padnudtwy, edv anattnel. ENZ
7. (Principle 3: PR 2) We would like to recommend | 7.1 Evioxuon tng umootipéngtwyv | 7.1.1  Metdtaén TouAdyiotov 2  (800) | Npdedpog, 9.2021 Mpdedpog,
the crucial role played by the EDIP members of staff | dottntpiwv/wv yia tn Bedtiwon | ekmabevtikwv péong eknaidevong (ME2) oe | T2 2 W. Mpaupateiag,
in providing additional support for students in the | Twv akadnuaikwv &eflotitwy | B€oelg EAIN tou Tunuatog, oUpdwva PE TV 3 W AEN, 1 . EAIN
production of student essay and the development | Toug amé TtouAdxtotov 2 (8U0) | LoxUouoa vouoBeaia.
of overall research skills. We recommend that the | péin EAIN, €L6LKA OV 7717 Evran twv véwv EAIN otouc Topeic | Aub. Topewy, 10.2021
Department considers the enhancement of support | katevBuvon tng lotopiag. lotoplac. Topeic
provided by EDIP members of staff, especially in
relation to the subject area of History, where the 7.1.3 AvéBeon ota péln EAIM twv topéwv | Aeub. Topéwy, 10.2021

members of the EDIP team are fewer in number.

Lotopiag UTIOOTNPLKTLKOU £pyou ota
QOpovuotipla  EWSikeuong NG  LOTOPLKAG
kateLBuvong.

Touelg,
rz




8. (Principle 3: PR 3) We suggest that publicly | 8.1 BeAtiwon tng Snpooctonoinong | 8.1.1  AvabBewpnon Snuooctomoinong tou | EEOZ, 11.2021 2 u. AEN
available guidelines are produced in relation to | twv odnywv yla ta Sdikawwpata | Kavoviopol tou MNME otov 06nyd Imoudwv kat | EIT
mitigating circumstances when marking student | twv dortntpiwv/wv oxeTkd pe tnv | otnv LotooeAiba tou TUAUATOG.
assessments. afloAdyNnon Twv Habnudtwy Toug.
9. (Principle 3: PR5) We encourage the Department | 9.1 Au¢non tou moocootol | 9.1.1 ZUOTNHOTIKA EVNUEPWON Twv | AEM, 12.2021 ‘OAa ta . AEN, OAa
to continue to actively engage in the student | cuppetoxng Twv evepywv | dottntpuwv/wv -yt Swabikacia  tng | Mpappateia Ta . EAIM,
evaluation process, especially in the next couple of | pottntpiwv/wv (4+2 €tn) otnv | afloAdynong péow Lotooelibag, mhatdopuag e- 1 W Mpappoteiog
years so that further adjustments to the new | sowtepikn afloAoynon. learning Kol UNVURATWY NAEKTP. (60%)
programme of study and the development of the aAAnAoypadiag pe tnv évapén kabe meplodou
curriculum can be made, in line with student afloAdynong.
concerns. 9.2 BelAtiwon tng emnefepyaciog | 9.2.1 ZUYKEVTPWON QUMOTEAECUATWY ECWTEPLKAG 11.2021
Twv 6ebopévwv TNG €0WTEPLKNAG | afloAdynong ava £1oG.
aglohdéynong. 9.2.2 AmoTiunon TnG €0wWTePLKAG afloAoynong | OMEA 11.2021 2 . AEM, 2 p. EAIN
Kal opouciacn anoteAecpdtwy otn L.
9.3 E€EALEN oL NN3. 9.3.1 >ulAtnoN TNG E0WTEPLKNAG aflohdynongotn | I,
rz. ENz
9.3.2 MNpoocappoyég ato MM av anattnBel. 12.2021
10. (Principle 4: PR 1) The EEAP recommends the | 10.1 BeAtiwon tng umodoxnc twv | 10.1.1 Ixediacuog véag dtadikaoiog umodoxnc | Mpoedpog, 5.2022 15 . AEN
establishment of a day long Welcome Event for | mpwtogtwv ¢otntpwv/wv  oe | portntpiwv/wv  avd  oAlyopelei opadeg, | OMEA 6 W. EAIN,
incoming students at a University Level, as the | emninedo TuRuatoc. UEYaAUTEPNG SLAPKELOG PEC OTNV NUEPQ, ME niportuyLakég/ol
programme of study has a particularly complicated Eevaynon kat otig Baotkeg Sopeg Tou I6pUpaTog. METATTUXLOKEG/ Ol
structure. Avadopikd pe tnv moAurdokotnta | 10.1.2 Napouciaon tng véag Stadikaciagotn IE | OMEA, 6.2022 dottnTpLeg/ég
tou mpoypappatog, PA. oeX. 4: | kat éykplor TnG amd T . rz
Principle 4: Student Admission,
Progression,  Recognition and
Certification: Panel
Recommendation 1
11. (Principle 4: PR 2) We recommend that the | 11.1 3Juvéxwon, PBeAtiwon kot | 11.1.1 18puon Emtponrc mapakoAouBnong | Npoedpog, 5.2022 4 . AEM, 1 . EAIN
Department continues to closely monitor the | cuotnuatikomoinon Twv | MPoodou omoudwv GoLTNTPLWV/WV. OMEA
completion and progression rates of students. Sladikaolwv mapakololBnong tng
P65 Kat TN OAOKARPWONG 11.1.2 Zuotnuatik mapakoAouBnon tng | ENNZIO, 11.2022
TWV OTOUSGV TWV BOLTNTPLEV/WV. mpPoodou Kat NG oAokAnpwaong twv omoubwv | OMEA
Twv doTtnTpLwv/wv pio popd To £106.
11.1.3 Napouciacn kot oulAthnon Twv
TOPLOUATWY TG EMitportg otn I,
11.1.4 Npocappoyég ato MM av anoattnOsl.
12. (Principle 4: PR 3) We recommend that the | 12.1 BeAtiwon otnv mapoyxn | 12.1.1 AwafolAevon OMEA pe Akadnuaikolg | OMEA, 1.2022 7 W AEN, 1 . EAIN
Department considers providing additional support | enumpocBetng umnootrpteng | TuuBovAoug A

to students, especially in the first years of study, so
that progression rates improve.

0TLG/0TOUG POLTATPLEC/EG.




12.2  Zuotnupatikomoinon  twv | 12.2.1 Opydvwon Sla8lkaowwy cuoTNHATIKAG | AX 10.2022
enoadpwv Twv Akadnuaikwy | emadng  Akadnuaikwv — SuMBoVAWV  ue
SupBoVAWV UE Tg/toug | doltATpLeg/Ec.
doltrtpleg/ég touhdytotov 1 (pia)
¢dopad to e€aunvo.
13. (Principle 4: PR 4) We recommend that the | 13.1 Awaipeon Ttwv peydAwv | 13.1.1  Metdtagn  ekmawdevtikwv  péong | MNpoedpog, 9.2021 3 . AEN,
Department considers adjusting the delivery of | akpoatnpiwv UTIOXPEWTIKWY | ekmaibevong (ME2) oe Oéoeig EAIM tou | T2 3 . EAIN,
teaching of large modules so that more support is | padnudtwv o€ UkpOTEPEG | TuAuatog, oludwva He TV LoxVouoa 2 W. Mpappateiog
provided to students (for example, large lectures | oudadeg, 600 TO emutpémouv ot | vouoBeaia.
can be supplemented by group discussions in | Lox0ouoeg cuvOnKeg. 13.1.2 AvdPeon tng &lbaokaAiag twv | Touelg, 10.2021
seminar groups). UTIOXPEWTLKWY  YAWOOIKWV pabnudatwv Ttou | M
TPWTOU £TOUC oTa HEAN EAIN.
13.1.3 Awipeon TtOU akpoatnpiou Twv | Mpappateia 10.2021
YAWOOLKWY HOBNUATWY O Tpla TUAUATA.
14. (Principle 4: PR 5) We recommend that the | 14.1 BeAtiwon tng Swadkaociog | 14.1.1 '16puon Emtpomic moapoakolouBnong | Mpodedpog, 5.2022 4 . AEM, 1 . EAIN
Department continues to closely monitor their | mapakoAolOnong Twv | Mpooddou omoudwv GoLTtNTPLWV/wV. OMEA
assessment strategies and pass/fail rates for | amoteAeopdTwy Twv eETACEWV. - -
modules so that they can identify areas where 14.1.’2 JUOTNUOTLKA rta'paKo)\ouenon' kat | ENNZO, 11.2022
student pass rates are low. We recommend that the anouunor] twy aTI,OTE)‘EOWTwV wy elﬁeraoswv OMEA,
Department considers continuing the recent o ’¢opa To €o¢ kot mopousiaon g | 22
successful (in terms of rate of participation) mode - - anortunons otn 2. -
of distant learning and assessment. 14.2 BeAtiwon Ttwv peBoOdwv | 14.2.1 fulntnon otn X tng amotipnong twv | 2 12.2022
a€loAdynong Twv padnudtwy. QMOTEAEOUATWY TWV EEETACEWV.
14.2.2 Npooappoyn Twv pebodwv aflohdynong | Tz, 1.2024
Na to &eltepo okéhog (We | av amattnBei. OMEA,
recommend ... and assessment) BA. EMz

oTo TOPOV apxelo, otn oeh. 4:
Principle 4: Student Admission,
Progression,  Recognition and
Certification: Panel
Recommendation 5.

15. (Principle 5: PR4) We urge the Department to
carefully consider the need to modernize further
their curriculum, through the further appointment
of members of staff that promote the inclusion of
modern approaches and techniques. We encourage
the Department to consider as key strategic areas
of expansion of their staff expertise the areas of
Heritage Management, GIS, Gender Studies and so
on.

Mo to mpwto okéhog (We urge ... techniques), BA. ZUotaon 1, Ztoxog 1.1.

o 1o devtepo okéNog (We encourage ... and so on) BA. oto mapov apxeio, otn oel. 6: Principle 5. Teaching Staff. Panel Recommendation 4.




16. (Principle 6: PR2) We recommend that the | 16.1 Avamtuén tng mhatdodpuag e- | 16.1.1 Ewcaywyry OAwv twv npoodepduevwy | AEM, EAIN 1.2022 ‘OAa ta . AEN, 6A
Department develops the relevant platforms so | learning. pobnudtwy otnv mAatdopua e-learning. KHA To . EAIN
that all students have access to online resources for u. KHA/AMO
all modules.
17. (Principle 6: PR3) We encourage the | 17.1 EumAoutiopog tou MMNZ pe | 17.1.1 Ixedlaopdg ayyhodwvwy padnpdtwv. ENZ, 1.2022 W AEM
Department to both expand the English language | touAdylotov 2 (§Uo) ayyAodwva Touelg W. EAIN
modules for the benefit of the visiting students but | padnpata kat’ €tog mpog ddpeAog (90%)
also to make them available to local students so as | twv dottntplwv/wv Erasmus kot
to allow them to read and write academic English | dottntpuwv/wv tou TuRuaTog.
before graduating.
17.1.2 Nopoxn touldylotov dvo ayyAopwvwv | EMZ, 10.2022
Habnuatwy Kat’ €10¢. Touelg,
rz
18. (Principle 6: PR4) We recommend that the BA. ZUotaon 3
Department explores ways to support the operation
of the relevant sector libraries, especially those
related to the history collections.
19. (Principle 7: PR1) Student participation in filling BA. ZUotaon 9, 3toxog 9.1
the module questionnaires is generally low and this
affects statistically the performance indicators. We
encourage the Department to continue exploring
ways to increase student participation in the
evaluation process.
20. (Principle 7: PR2) We recommend that the | 20.1 BeAtiwon kat | 20.1.1 AvaBabBuion Emtponnc lotooelibag os | Mpdedpog, 5.2022 6 1. AEN
Department establishes an alumni office which may | ouotnuatikomnoinon ™G | Emutpony lotocelibag kat Méowv Kowwvikng | OMEA 2 u. EAIN
liaise with alumni and survey alumni in the areas of | emukowwviag pE Tg/toug | Awtowong.
career progression and student experience. anogdoitoug Tou Tuipotog | 20.1.2  Anuoupyla  e8ikol  xwpou otnv | Y. Facebook 10.2022
touhdxtotov 1 (pia) dopd kot | lotooceAiba ya thv emkowwvia pe Tig/toug | Alumni,
£10G. anodoitouc. EIT & MKA
20.2 Juykévipwon otoleiwv ywa | 20.2.1 Alevépyelag  TOUAQXLOTOV plag | OMEA, 5.2023
v enayyeApatikn e€EAEN Twv | emikowwviag kot £tog pe anodoitoud. Yr. facebook
anodoitwv Kot TG PoltnTkEG | 20.2.2 Tuotnuatiky amotipnon kat culitnon | Alumni
eumeLpieg Toug,. otn I twv epwtnuatoloyiwv amotipnong
omoudwv Twv anodoltwy.
21. (Principle 8: PR1) We recommend that the | 21.1 BeAtiwon ™m¢ | 21.1.1 Avavéwon LotooeAibag. Mpoedpog, 12.2022 4 u. AEM,
Department further increases its efforts to | dnuoclomoinong Twv EIT & MKA u. KHA/AMG
advertise its activities and accomplishments in its | 6paoctnplotitwy Ko Twv
website. This may help the Department expand its | emtteuypdtwy tou TUAATOC.
appeal in the local and wider community, including
alumni, students in other universities, high school 21.1.2 BeATlwpévn Aettoupyia MEoWV 12.2022

students, and other external partners.

KOLWWVLIKAG SIKTUuwong.




22. (Principle 10: PR1) We recommend that the
Department considers adopting measures to
further strengthen its international profile.

22.1 Evioxuon Tou
nipodil tou TuAuatog.

Stebvoug | 22.1.1 Abénon OUVEPYAOLWV €vtog | EM Erasmus, 10.2021
npoypdupato¢  Erasmus, touldywotov 2 | AEM,
OUVEPYAOIEG KAT' £TOG POKARPUENC. rs
22.1.2 Ab&non GUVEPYAOLWV €ktOC¢ | Npodedpog, 10.2023
npoypappatog Erasmus, touAdxlotov 1 kabe | AEM,
Sietia. rz
22.1.3 Alopydvwon evog SteBvoug cuvedpiou | AEM 3.2022
Kot €10G.

22.1.4 AUEnon 6nUOCLEUMEVOU €PELVNTLKOV
€pyou LPNANRG moLdTNTAG.

W AEN,
w. TEEN/ANG,
W TAZ/ANO

23. Recommendation for follow up action 1: We
encourage the Department to further consider the
integration of transferable skills into the learning
outcomes of the individual modules and the
programme overall.

BA. Zuotaon 1

24. Recommendation for follow up action 2: We
suggest that the Department engages in discussions
with external and other stakeholders for the
development  of  transferable skills and
communicates clearly with the external partners
the developments that take place in the in the
programme structure.

BA. Zuotaon 2

25. Recommendation for follow up action 3: We
encourage the Department to reconsider the
existing imbalance in the number of temporary
teaching staff (EDIP) for History of Art and History,
in order to improve student access to the existing
infrastructure of the Department (such as the
section libraries).

BA. ZUotaon 3

26. Recommendation for follow up action 4: We
did not see any clear guidelines addressing the issue
of mitigating circumstances that should be taken
into account when student assessments are
marked. We suggest that publicly available
guidelines are produced in relation to mitigating
circumstances when marking student assessments.

BA. ZUotaon 8

27. Recommendation for follow up action 5: We
encourage the Department to continue discussions
with students about the structure of the
programme and evaluate regularly whether

BA. ZUotaon 6, 2toxog 6.1




lecturing in large groups is indeed the best way to
engage students in the learning process.

28. Recommendation for follow up action 6: We
recommend that the Department considers the
delivery of the compulsory first year modules and
thinks about diversifying assessment patters and
teaching pedagogy of these modules.

BA. ZUotaon 6, 3toxog 6.2

29. Recommendation for follow up action 7: We
would like to recommend the crucial role played by
the EDIP members of staff in providing additional
support for students in the production of student
essay and the development of overall research
skills. We recommend that the Department
considers the enhancement of support provided by
EDIP members of staff, especially in relation to the
subject area of History, where the members of the
EDIP team are fewer in number.

BA. ZUotaon 7

30. Recommendation for follow up action 9: We
encourage the Department to continue to actively
engage in the student evaluation process, especially
in the next couple of years so that further
adjustments to the new programme of study and
the development of the curriculum can be made, in
line with student concerns.

BA. ZUotaon 9

31. Recommendation for follow up action 11: We
recommend that the Department develops the
relevant platforms so that all students have access
to online resources for all modules.

BA. ZUotaon 16

32. Recommendation for follow up action 12: We
encourage the Department to both expand the
English language modules for the benefit of the
visiting students but also to make them available to
local students so as to allow them to read and write
academic English before graduating.

BA. ZUotaon 17

33. Recommendation for follow up action 13: We
recommend that the Department explores ways to
support the operation of the relevant sector
libraries, especially those related to the history
collections.

BA. ZUotaon 3

34. Recommendation for follow up action 14:
Student participation in filling the module

BA. ZUotaon 19 kat ZUotaon 9, toxog 9.1




questionnaires is generally low and this affects
statistically the performance indicators. We
encourage the Department to continue exploring
ways to increase student participation in the
evaluation process.

35. Recommendation for follow up action 15: We
recommend that the Department establishes an
alumni office which may liaise with alumni and
survey alumniin the areas of career progression and
student experience. Alternatively, the Department
should actively strengthen its collaboration with the
central Alumni office of the University.

BA. Zuotaon 20

36. Recommendation for follow up action 16: We
recommend that the Department further increases
its efforts to advertise its activities and
accomplishments in its website. This may help the
Department expand its appeal in the local and wider
community, including alumni, students in other
universities, high school students, and other
external partners.

BA. ZUotaon 21

37. Recommendation for follow up action 17: We
recommend that the Department considers
adopting measures to further strengthen its
international profile.

BA. ZUotaon 22

38. Recommendation for follow up action 18: We
urge the Department to think of suitable ways so
that the crucial issue of student representation is
resolved within the next accreditation period. We
suggest that while formal representation may not
be achieved, perhaps the Department could explore
avenues where informal student representation is
achieved, along the lines of recently held open
meetings, both virtually and in person, which
include both substantial numbers of students and
members of staff.

BA. ZUotaon 4

39. Recommendation for follow up action 20: We
suggest that the Department considers ways of
making the information provided, especially in
relation to the structure of the programme, and the
naming of the module categories (such as the
different level modules), clearer and simpler in the
future.

BA. ZUotaon 5
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40. Recommendation for follow up action 21: The
EEAP recommends the establishment of a day long
Welcome Event for incoming students at a
University Level, as the programme of study has a
particularly complicated structure.

BA. Zuotaon 10

41. Recommendation for follow up action 22: We
recommend that the Department continues to
closely monitor the completion and progression
rates of students.

BA. Zuotaon 11

42. Recommendation for follow up action 23: We
recommend that the Department considers
providing additional support to students, especially
in the first years of study, so that progression rates
improve.

BA. ZUotaon 12

43. Recommendation for follow up action 24: We
recommend that the Department considers
adjusting the delivery of teaching of large modules
so that more support is provided to students (for
example, large lectures can be supplemented by
group discussions in seminar groups).

BA. ZUotaon 13

44. Recommendation for follow up action 25: We
recommend that the Department continues to
closely monitor their assessment strategies and
pass/fail rates for modules so that they can identify
areas where student pass rates are low.

BA. Zuotaon 14

45. Recommendation for follow up action 31: We
urge the Department to carefully consider the need
to modernize further their curriculum, through the
further appointment of members of staff that
promote the inclusion of modern approaches and
techniques. We encourage the Department to
consider as key strategic areas of expansion of their
staff expertise the areas of Heritage Management,
GIS, Gender Studies and so on.

BA. ZUotaon 15

11




. MapakoAoUOnon AnoteAecpdtwy (Mivakoac 2)

BAOMOZ
IYITAZEIZ MPATMATOMOIHOEIZEZ ENEPTEIEZ ENITEYXOENTA ANOTENAEZMATA EMITEY=HZ
ITOXQN (%)
1. (Principle 1: PR 1) We encourage the Department to 1.1.1 A€LoAGynon tou MNE otn 12 1.1 Etcaywyn oto MNZ VEWV YWWOTLKWY QVTLKELLEVWY TIOU 100%
further consider the integration of transferable skills into 1.1.2 NpokAputn BEcewy AET VEWY YVWOTIKGY QVIKEEVGY ouvbéovtal ME  véeg  peTadepOopeveg  SefLOTNTEC,
the learning outcomes of the individual modules and the . . , . . . " | neBodoloyleg KAt EPEUVNTIKEC TEXVLKEG.
OTO LOXUOV VOMLKO TAOIOLO KATOVOWNG VEWV Béoewv Kal
programme overall. oLUGWVA LE TNV TIOALTIKA TIPOKAPUENG BECEWV TOU TUAUATOC,.
1.2.1 Evioxuon tng Aewtoupyiog twv Epyaotnpiwv pe véeg | 1.2 Evioxutiki mapoxr véwv petadepopevwy Se§lotitwy 100%
Spaoelc. oTig/Toug doltATpLeg/Eq.
1.2.2 Aopyavwon cepvapiwy Pndlakwy deflotitwy ava dvo
£1n.
2. (Principle 1: PR 2) We suggest that the Department | 5 4 ¢ AaBOUNEUGN HE KOWWVIKOUC ETaiPOUC piat hopd KT 2.1 Evioyuon Kat cuotnuatonoinon tng emkowwviag pe 70%
engages in discussions with external and other ¢toc. KOLWVWVLKOUG €TAipoug, O0To LoxUov Beouikd mAaiolo pia
stakeholders for the development of transferable skills and bopa kat'€tog.
communicates clearly with the external partners the , , ,
developments that take place in the programme structure. 2.1.2 Anotiunon tng StaBovAevong otn I2 Tou TuApatos.
2.1.3 ALopOWTLKEG KIVACELG, av arattnBoulv.
3. (Principle 1: PR 3) We encourage the Department to 3.1 NpooAnyn touAdxilotov 2 (6uo) EAIN yia toug TOUE(g 100%
reconsider the existing imbalance in the number of | 3.1.1 Metdtagn touldxiotov 2 (6U0) ekmAGEUTIKWY KEONS | |gTopiag Tou TpRpMaToC.
temporary teaching staff (EDIP) for History of Art and | exmaideuong (ME2) oe B¢celg EAIM tou TuApatog, cupdwva pe
History, in order to improve student access to the existing | TNV loxvouoa vopobeoia.
infrastructure of the Department (such as the section
libraries). 3.1.2 ‘Evtag¢n twv véwv EAIN otoug Topeic lotoplag kat
avaBeon kabnkovtwy, HeETafy AAwy, oTa ooudactrpLa Twv
TouEwv.
4. (Principle 2: PR 1) We urge the Department to think of 4.1 Oepaneia TG amouciag VOULUNG  POLTNTIKAG 100%

suitable ways so that the crucial issue of student
representation is resolved within the next accreditation
period. We suggest that while formal representation may
not be achieved, perhaps the Department could explore
avenues where informal student representation is
achieved, along the lines of recently held open meetings,

4.1.1 NpoéokAnon HeAwv Tou dottntikol culoyou yla
oulitnon mpw thv évapén Twv 3.

4.1.2 3ulAtnon Me Ta PEAN Tou doltnTikoy cUAAGYOU TPV TNV
€vapén tng ra.

eKMpoownnong otn Z Adyw pn ouppdpdwong Twv
dortnTpLwv/wv Ue To LoxVov Beopikd mAaioto.
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both virtually and in person, which include both
substantial numbers of students and members of staff.

4.1.3 Anotiunon tng oulntnong He ta HEAN Tou ¢doLTNTIKOU
oUA\OGYoU ot 2 €KTOG NUeproLag dLaTtagnc.

5. (Principle 2: PR 3) We suggest that the Department 5.1 Eukpwéotepn mepypadn tng Soung tou MM Kat Twv 100%
considers ways of making the information provided, KaTNyopLwv padnudtwv otov O8nyo Imoudwy.
especially in r_elation to the structure of .the programme, | ., 4 AvaBepnon GOVTAENC Tou 08nyol TToLSHY.
and the naming of the module categories (such as the 5.2 BEATIwON TNC BNHOGLOMOINONG TV OXETIKGY CTOXELWY
different level modules), clearer and simpler in the future. ’ g ,
otV LotooeAiba Tou TUAATOC.

5.2.1 BeAtiwon tng totooeAidag tou TUAUATOG.
6. (Principle 3: PR1) We encourage the Department to | 6.1.1 Amotipnon 1Tng €0wtePkng afloAdynong Twv | 6.1 Tuotnuartomnoinon culNTAoEWV UE To GoLTNTIKO CwHA 80%
continue discussions with students about the structure of | dottntplwv/wv kat mapouciact tng otn 3. yta to MNg, pia popa kat’ €tog.
the programme and evaluate regularly whether lecturing | 6.1.2 JuZjtnon otn IZ NG sowtepkA¢ aflohdynong Kot
in large groups is indeed the best way to engage students | npooappoyr o€ onueia tou NMNZ, av anattnOsL.
in the learning process. We recommend that the | 6.1.3 uZjtnon tng eowtepikrg afloAdynong kat Twv BEcewy
Department considers the delivery of the compulsory first | tng 'S pe to portntikd cwpa.
year modules and thinks about diversifying assessment | 6.2.1 NMapakoAoUBnNoN Kol QMOTIUNGN TNG CUMMETOXAC Kai | 6.2 BeAtiwon tng Stbackahiog kat g efétaong twv
patters and teaching pedagogy of these modules. emTUXiag TWV GOLTNTPLWV/WY OTLG EEETATELC TWV HABNUATWY | UTIOXPEWTIKWV LOBNUATWY TOU TIPWTOU £TOUC.

KalL Tapoucioon Twv otoleiwv otn L.

6.2.2 SulAtnon otn 2 Twv oToKElwV TN MapakoAolOnong Kat

amotipnong.

6.2.3 Mpooapuoyég otn SidaokaAia kat tnv €§€taon twv

padnuatwy, eav anoattnOet.
7. Principle 3: PR 2) We would like to recommend the 7.1 Evioxuon tng umooTtApEng Twv $GoLtnTpLwv/wy yla 100%
crucial role played by the EDIP members of staff in | 7-1.1 Metdtagn touldxiotov 2 (600) ekMOUGEVTIKWY WEONG | BeAtiwon Twv OoKASNUOIKWY SefloTATwY Touc amd
providing additional support for students in the production | ekmaideuong (ME2) oe 6£oeig EAIN tou Tprpatog, cOpdwva e | touldxtotov 2 (Vo) péhn EAIM, eldikd otnv KotebBuvon e
of student essay and the development of overall research | TV Loxbouoa vopobeaia. lotopiac.
skills. We recommend that the Department considers the
enhancement of support provided by EDIP members of
staff, especially in relation to the subject area of History,
where the members of the EDIP team are fewer in number. | 7-1.2 Evtagn twv véwv EAIN otoug Topeis lotopiag.

7.1.3 AvdBeon ota MéAn EAIM twv Topéwv LoTOpiag

UTIOOTNPLKTIKOU €pyou ota Dpovtiotripla Ewdikeuong tng

LOTOPLKAG KateBuvong.
8. (Principle 3: PR 3) We suggest that publicly available 8.1 BeAtiwon tng dnuoclomoinong twv odnylwv yla ta 100%
guidelines are produced in relation to mitigating | 8.1.1 AvaBswpnon dnuoactomoinong tou Kavoviopou tou MNI | Sikawwpato Twv GoLtnTPiwv/wv oXETIKA 1 TV afloAdynon
circumstances when marking student assessments. otov 06nyo Imoudwv Kat otny LotooeAida tou TUAATOG. TWV Hadnudtwy toug,.
9. (Principle 3: PR5) We encourage the Department to 9.1 Al&non Ttou TOCOO0TOU GCUUUETOXAG TWV EVEPYWV 80%

continue to actively engage in the student evaluation

9.1.1 JuoTNUATIKA EVNUEPWON TWV GOLTNTPLWV/WV Yl TN
Sadikacia g afloAoynong péow LotooeAibag, mMAatdoOpuag

doltntpuwv/wv (4+2 £€tn) otnv ecwtepikn alohdynon.
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process, especially in the next couple of years so that
further adjustments to the new programme of study and
the development of the curriculum can be made, in line
with student concerns.

e-learning kol pnvupdtwv nAektp. aAAnloypadlag pe tnv
£vapén kaBe meplddou alohdynonc.

9.2.1 ZUYKEVTPWON ATIOTEAECUATWY EC0WTEPLKNG afloAoynong
ava £106.

9.2.2 ANOTIKNON TNG ECWTEPLKAG A§LOAGYNONG KOL TTLpouGLaon
anoteAecpdtwy otn L.

9.2 BeAtiwon NG emeepyaciag Twv SeSopEvwy NG
E0WTEPLKNG aLoAOYNONG.

9.3.1 JulAtnon TG ecwWTePLKAG aflohdynong otn 3.

9.3.2 MNpocappoyeg oto MM2, av arattndel.

9.3 E€£ALEN Tou NN3.

10. (Principle 4: PR 1) The EEAP recommends the | 10.1.1 Ixedioopdg véag Sladikaoiag unodoxng dottntpuwv/wv | 10.1  BeAtiwon ¢  umoboxAg Twv  NMPWTOETWY 50%
establishment of a day long Welcome Event for incoming | ava oAwyopeleis opddeg, peyalltepng SLApKeLAG HECO OTNV | poLTNTPLWV/WV O EMIMESO TUANATOC.
students at a University Level, as the programme of study | nuépa, pe Eevaynon kot otig Baotkég Sopég Tou I6pUuaTOoC.
has a particularly complicated structure.
10.1.2 Napouciaon tng véag dtadikaciag otn M kat £ykplon
™G amno tn 2.
11. (Principle 4: PR 2) We recommend that the | 11.1.1 18puon Emtpomnig mapakoAouBnong mpoddou | 11.1 Zuvéxwon, PBeAtiwon KoL CUCTNUOTIKOTOINGN TWV 100%
Department continues to closely monitor the completion | omoudwv dpottntplwv/wv. Stadikaowwy mapakoAolBnong TG TMPOOSOU KAl TNG
and progression rates of students. 11.1.2 JuOTNHOTIKA TapakoAoUBnon tng mpoodou Kot NG | OAOKARPWONG TWV 6TIOVSWVY TwWV GOLTNTPLWV/WV.
0AOKANPWONG Twv oToUdWV Twv GoLTNTPLWV/WV pia dopd to
£€10G.
11.1.3 Mapoucioon kalt oculATNOn TWV TOPLOUATWY TNG
Erutponng otn 3.
11.1.4 Npocappoyég oto NNZ, av anattnOei.
12. (Principle 4: PR 3) We recommend that the | 1514 AtaBouAeucn OMEA pe AkaSnpaikodc SURBOUAOUC. 12.1 Behtiwon otnv mopoxn emumpdobetng umoothpLEng 100%
Department considers providing additional support to otig/otoug dpoltiTpLeg/Ec.
studentsf especia!ly in the first years of study, so that 12.2 JUGTNHATIKOTOWNGN TWV ENABOV TwV AKASNHAIKOV
progression rates improve. 12.2.1 Opydvwon Sladkaowy ouoTnUATIKAG  emadnc | TupPBoVAwV HE TIG/Toug dottiTpleg/£¢ Touhdytotov 1 (uia)
Akadnuaikwv ZupBovAwv pe poltiTpLeg/Eq. dopd to €aunvo.
13. (Principle 4: PR 4) We recommend that the | 13.1.1 Metdrtaén ekmaldeutikwy péong ekmaidevong (ME2) oe | 13.1 Alaipeon Twv HEYAAWV OKPOATNPLWY UTIOXPEWTIKWY 100%
Department considers adjusting the delivery of teaching of | Béoelg EAIN tou TuAupatog, cUUdwWvVO HE TV LOXUOUOA | MOBONUATWY O MIKPOTEPEG OUASES, OO0 TO EMITPEMOUV OL
large modules so that more support is provided to | vopoBeoia. LoXVOUOEG OUVONKEG.
students (for example, large lectures can be supplemented
by group discussions in seminar groups). 13.1.2 AvéBeon e SSaoKaMAC TWV  UTOXPEWTIKGV
YAWOOIKWY LaBnudTwy TOU MPWToU £ToUg ota KEAN EAIM.
13.1.3 Alaipeon Tou aKPOATNPILOU TWV YAWGOIKWY Ladnudtwy
o€ Tpila TUAMATA.
14. (Principle 4: PR 5) We recommend that the Department | 14.1.1 0otacn Emtponig mnapakolovBnong mpoodou | 14.1 Beltiwon tng Swadikaciag mapakolouBnong twv 80%

continues to closely monitor their assessment strategies
and pass/fail rates for modules so that they can identify

omnoudwv GoLTtNTPLLV/WV.

OMOTEAECUATWY TWV EEETACEWV.
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areas where student pass rates are low. We recommend
that the Department considers continuing the recent
successful (in terms of rate of participation) mode of
distant learning and assessment.

14.1.2 Zuotnuatiky mapakoAolOnon Kal omoTiunon Twv
OMOTEAEOUATWY TwV efeTdoswv Ma ¢opd TO £TOG Kal
napouciacn tTng amotipnong otn 2.

14.2.1 3ulAtnon otn M'Z g amotitnong TwWv oMOTEAECUATWY
TWV EEETACEWV.

14.2.2 Npocappoyr] Twv uebodwv afloAdynong av amattnOet.

14.2 BeAtiwon twv pebodwv afloAdynong tTwv padnudtwv.

15. (Principle 5: PR4) We urge the Department to carefully
consider the need to modernize further their curriculum,
through the further appointment of members of staff that
promote the inclusion of modern approaches and
techniques. We encourage the Department to consider as
key strategic areas of expansion of their staff expertise the
areas of Heritage Management, GIS, Gender Studies and
so on.

lNo to mpwto okéAog (We urge ... techniques), BA. ZUotaon 1, EmtteuxBévta anoteAéopata 1.1.

Mo to Seutepo okéNog (We encourage ... and so on) BA. oto mapdv apyeio, otn oel. 6: Principle 5. Teaching Staff. Panel Recommendation 4.

16. (Principle 6: PR2) We recommend that the Department
develops the relevant platforms so that all students have
access to online resources for all modules.

16.1.1 Eloaywyn OAwv TV poodepOUEVWY LaBNUATWY TNV
mAatdopua e-learning.

16.1 Avamtuén tng mAatdoppag e-learning.

100%

17. (Principle 6: PR3) We encourage the Department to
both expand the English language modules for the benefit
of the visiting students but also to make them available to
local students so as to allow them to read and write
academic English before graduating.

17.1.1 3xedlaopdc ayyAodwvwy pabnudtwy.

17.1.2 Napoxr touAdxtotov 500 ayyAodwvwy pabnudatwy kot
£10G.

17.1 Epmloutiopdg tou MMNX pe touldywotov 2 (8U0)
ayyAodwva padbripata kat €to¢ TPog OdeNOG Twv
dortntpuwv/wv Erasmus kot ¢portnTpLwv/wv tou TUApatoc.

90%

18. (Principle 6: PR4) We recommend that the Department
explores ways to support the operation of the relevant
sector libraries, especially those related to the history
collections.

BA. Zuotaon 3

19. (Principle 7: PR1) Student participation in filling the
module questionnaires is generally low and this affects
statistically the performance indicators. We encourage the
Department to continue exploring ways to increase
student participation in the evaluation process.

BA. ZUotaon 9, EmutevyxBévta amoteAéoparta 9.1.

20. (Principle 7: PR2) We recommend that the Department
establishes an alumni office which may liaise with alumni
and survey alumni in the areas of career progression and
student experience.

20.1.1 Avapabuion Emutpomg lotocelibag oe Emitpomn
lotooeAibag kat Méowv Kowwvikrg AlKTUwaongG.

20.1.2 Anuwoupyia €ldtkol xwpou otnv lotooeAida yla tnv
ermukowvwvia pe tig/toug anogoitoug.

20.1 BeAtiwon KoL GUCTNUATIKOTOINGN TNG EMLKOWVWVIAG UE
Tg/toug amnodoitoug tou TuApatog touAdxtotov 1 (pia)
¢dopad kat’ étoc.

70%
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20.2.1 AlevépyeLaG TOUAGXLOTOV JLLaG ETILKOWVWVIAG KOT €TOG LE
anodoitouc.

20.2.2 Juotnuoatik amotipnon kot culAitnon otn X twv
EPWTNUATOAOYIWVY AmoTinong omoudwy Twv anodoitwy.

20.2 ZUYKEVTPWON OTOLXELWV YLA TNV EMAYYEAUATLKN €CEALEN
Twv artodoitwv Kat TI¢ GOoLTNTIKES EUMELPLEC TOUG.

21. (Principle 8: PR1) We recommend that the Department

21.1 BeAtiwon tng dnpocotomoinong tTwv dpaotnpLlotTwy

further increases its efforts to advertise its activities and KOLL TWV ETUTEVYUATWY TOU TUAMATOC. 100%
accomplishments in its website. This may help the | 21 1.1 Avavéwon wotooceAibag
Department expand its appeal in the local and wider
community, including alumni, students in other
universities, high school students, and other external
partners.
21.1.2 BeAtlwpévn Aettoupyio HEOWV KOWVWVLKAG SIKTUWONG
22. Principle 10: PR1) We recommend that the | 22.1.1 AV€non cuvepyaclwv evtdg mpoypdupatog Erasmus, | 22.1 Evioxuon tou 8teBvolg mpodih tou Tunuartog. 90%

Department considers adopting measures to further
strengthen its international profile.

TOUAGXLOTOV 2 CUVEPYOOLEC KaT' £€TOG TPOKAPUENC.

22.1.2 Ab&non ocuvepyaolwy €KTOG mpoypappatog Erasmus,
TouAdylotov 1 kaOe Sietia.

22.1.3 Aopydvwon evog Stebvolc cuvedpiou kat' €toc.

22.1.4 AUénon énuooteupévou gpsuvnTikol €pyou UPNAAC
TIOLOTNTAG.

23. Recommendation for follow up action 1: We
encourage the Department to further consider the
integration of transferable skills into the learning
outcomes of the individual modules and the programme
overall.

BA. Zuotaon 1

24. Recommendation for follow up action 2: We suggest
that the Department engages in discussions with external
and other stakeholders for the development of
transferable skills and communicates clearly with the
external partners the developments that take place in the
in the programme structure.

BA. ZUotaon 2

25. Recommendation for follow up action 3: We
encourage the Department to reconsider the existing
imbalance in the number of temporary teaching staff
(EDIP) for History of Art and History, in order to improve
student access to the existing infrastructure of the
Department (such as the section libraries).

BA. ZUotaon 3

26. Recommendation for follow up action 4: We did not
see any clear guidelines addressing the issue of mitigating
circumstances that should be taken into account when

BA. ZUotaon 8
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student assessments are marked. We suggest that publicly
available guidelines are produced in relation to mitigating
circumstances when marking student assessments.

27. Recommendation for follow up action 5: We
encourage the Department to continue discussions with
students about the structure of the programme and
evaluate regularly whether lecturing in large groups is
indeed the best way to engage students in the learning
process.

BA. ZUotoon 6, emiteuxBévta anoteAéopata 6.1

28. Recommendation for follow up action 6: We
recommend that the Department considers the delivery of
the compulsory first year modules and thinks about
diversifying assessment patters and teaching pedagogy of
these modules.

BA. ZUotoon 6, emiteuxBévia anoteAéopata 6.2

29. Recommendation for follow up action 7: We would
like to recommend the crucial role played by the EDIP
members of staff in providing additional support for
students in the production of student essay and the
development of overall research skills. We recommend
that the Department considers the enhancement of
support provided by EDIP members of staff, especially in
relation to the subject area of History, where the members
of the EDIP team are fewer in number.

BA. Zuotaon 7

30. Recommendation for follow up action 9: We
encourage the Department to continue to actively engage
in the student evaluation process, especially in the next
couple of years so that further adjustments to the new
programme of study and the development of the
curriculum can be made, in line with student concerns.

BA. Zuotaon 9

31. Recommendation for follow up action 11: We
recommend that the Department develops the relevant
platforms so that all students have access to online
resources for all modules.

BA. ZUotaon 16

32. Recommendation for follow up action 12: We
encourage the Department to both expand the English
language modules for the benefit of the visiting students
but also to make them available to local students so as to
allow them to read and write academic English before
graduating.

BA. ZUotaon 17

33. Recommendation for follow up action 13: We
recommend that the Department explores ways to

BA. ZUcotaon 3
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support the operation of the relevant sector libraries,
especially those related to the history collections.

34. Recommendation for follow up action 14: Student
participation in filling the module questionnaires is
generally low and this affects statistically the performance
indicators. We encourage the Department to continue
exploring ways to increase student participation in the
evaluation process.

BA. ZUotaon 19 kat TUotaon 9, emtteuxBévta anoteAéopata 9.1

35. Recommendation for follow up action 15: We
recommend that the Department establishes an alumni
office which may liaise with alumni and survey alumni in
the areas of career progression and student experience.
Alternatively, the Department should actively strengthen
its collaboration with the central Alumni office of the
University.

BA. Zuotaon 20

36. Recommendation for follow up action 16: We
recommend that the Department further increases its
efforts to advertise its activities and accomplishments in
its website. This may help the Department expand its
appeal in the local and wider community, including alumni,
students in other universities, high school students, and
other external partners.

BA. ZUotaon 21

37. Recommendation for follow up action 17: We
recommend that the Department considers adopting
measures to further strengthen its international profile.

BA. ZUotoon 22

38. Recommendation for follow up action 18: We urge the
Department to think of suitable ways so that the crucial
issue of student representation is resolved within the next
accreditation period. We suggest that while formal
representation may not be achieved, perhaps the
Department could explore avenues where informal
student representation is achieved, along the lines of
recently held open meetings, both virtually and in person,
which include both substantial numbers of students and
members of staff.

BA. ZUotaon 4

39. Recommendation for follow up action 20: We suggest
that the Department considers ways of making the
information provided, especially in relation to the
structure of the programme, and the naming of the
module categories (such as the different level modules),
clearer and simpler in the future.

BA. ZUotaon 5
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40. Recommendation for follow up action 21: The EEAP
recommends the establishment of a day long Welcome
Event for incoming students at a University Level, as the
programme of study has a particularly complicated
structure.

BA. Zuotaon 10

41. Recommendation for follow up action 22: We
recommend that the Department continues to closely
monitor the completion and progression rates of students.

BA. ZUotaon 11

42. Recommendation for follow up action 23: We
recommend that the Department considers providing
additional support to students, especially in the first years
of study, so that progression rates improve.

BA. ZUotaon 12

43. Recommendation for follow up action 24: We
recommend that the Department considers adjusting the
delivery of teaching of large modules so that more support
is provided to students (for example, large lectures can be
supplemented by group discussions in seminar groups).

BA. ZUotaon 13

44. Recommendation for follow up action 25: We
recommend that the Department continues to closely
monitor their assessment strategies and pass/fail rates for
modules so that they can identify areas where student
pass rates are low.

BA. ZUotaon 14

45. Recommendation for follow up action 31: We urge the
Department to carefully consider the need to modernize
further their curriculum, through the further appointment
of members of staff that promote the inclusion of modern
approaches and techniques. We encourage the
Department to consider as key strategic areas of expansion
of their staff expertise the areas of Heritage Management,
GIS, Gender Studies and so on.

BA. Zuotaon 15

19




