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A. Zuvortikn Nepypadn

Meta tnv emutuxn oAokAnpwon 1tng Swadikaciog Tmiotomoinong tou MpoypappaToq
Mpomtuyxlakwv 2moudwv Tou TuAuatoc Wuyxoloyiag tou AMNO koL TNV Xopnynon Tng
miotonoinong amno tnv EOAAE yla téooepa £tn, and 16/9/2021 €wg tig 15/9/2025, n OMEA tou
Tunuotog Wuxohoylag HEAETNOE TIPOOEKTIKA TIG CUOTAOELC TG Emutpomng Miotomoinong ya
BeAtiwon oe koBepld amd tig déka Apxeg mou aflodoynOnkav, akOUA Kal OTLG TIEPUTTWOELG
ekelveg mou to Npoypappa Znovdwv anéomnace tnv uPnAdtepn duvatn Babuoioyia.

ITLG EMOUEVEG EVOTNTEG TIEPLYPADETAL AVOAUTIKA TO O0XESL0 SpAONG OV KATOPTIOTNKE ME BAon
Ta OXOALA KOL TIG OUOTAOELS TG Emttpornng Motonoinong (mivakag 1), kaBwg kat 0 amoAoyLopog
TWV 6pAcEWV TTOU UAOTIOLRONKAV KoL TWV ATTOTEAECUATWY TIOU AUTEG EMEDEPAV EVTOG TNG SLETLOG
Tiou akoAouBnoe tnv Totomnoinon, dnAadn HéExpL Tnv oAokAnpwon Tou akadnuaikol €toug
2022-2023 (mivakag 2).

Ermonuaivetal 0Tl apKeTEG Ao TI§ cUOTACELG TNG Emttpornng Miotomnoinong dev eunintouv otov
€heyxo tou Tunuatog Wuyxoloyiag kot amoteAoUv €uBUvVn, OMOKAELOTIKA | €V UEPEL, AAAWV
opyavwv tou AMO n/kat tou YMAIMO. ITIC MEPUTTWOELS AUTEC, Ol SPACELG TTOU WUTTOPEL va
avaAdBetl to Tunua Wuyxoloyiag otnv KateVOuUVOoN EKMANPWONG TWV OTOXWV TIOU TPOKUTITOUV
oo TIG OUOTAOELS tnC Emutpomn¢ Mwotomoinong adopolv tnv umoBoAn alTlOAoynUEVWY
QLTNUATWY KaL TTPOTACEWVY TIPOG TOUG apUOdLoug dopeis elte/KaL TNV evioxuon Tng cuvepyaoiag
HE QUTOUG, oTtnV KatelBuvon TG eVOdwong Twv otoxwv. Katd cuvénela, otov Mivaka 1, omou
napouctaletal o 2x€Sl0 Apdong, OTI OTAAEG «EVEPYELEGY, «UTEUOUVOTNTEG» KoL
«XPOVOSLAYPAULA» ATIOTUTIWVOVTAL OL EVEPYELEG TOU TUAUATOG avadopLka pE Tov KABe oToxo,
EVW OTNV OTAAN «avaykoiol mopow» Kataypadetal molog ¢opeag sival katd kUpLo Aoyo
UTtELBUVOCG yLa TNV TITEVEN TOU OTOXOU, ELOLKA OTLG TTEPUTTWOELC GOPEWV EKTOC TOU TUAMOTOC.
Avtilotoixwg, otov Mivaka 2: NoapakoAolBnon Twv AMOTEAECUATWY, Ylo TOUG OTOXOUC TIoU Sev
glvat umd tov €leyxo tou THARATOC, oTn oTAAN «Badudc eniteuéng otdxwv» Kataypddovtal ta
TIOOO0OTA UAOTIOINGNG TWV TIPOYPAUUATIOUEVWY EVEPYELWY TOU TUAUATOC, aveSapTATWS Ao To
€AV OL eVEPYeELEG aUTEG elyav ta emBupntd amotedéopata, adol n EkBeon adopd tnv
QMOTILNON TWV EVEPYELWV TOU TUAMATOG. ZUYKEKPLUEVAL:

O otoxog 7 «Al&non mpoowrukoU / Melwon avaloylog MPoowrikou/doltnTw» gUimTeL
MANPwWG otnv apuodiotnta tou YMAING, mou MapEXEL TOUG TOPOUG yla thv TPdoAnyn
TIPOOWTILKOU Kal opilel Tov aplOpd twv eloaktéwv. H katavourn S1860KTIKOU PoowTrikol ota
Tunuota yivetal pe anodaon tng ZuykAntou & tne Mputaveiag tou AMNO. To Tuua Unopsi povo
Va KAVEL OLTLOAOYNUEVEG ELONYNOELG, TLG OTIOLEC KAl KAVEL OLOLAAELTTTWG.

O ot6xog 8 «Meiwon tou dloknTikol doptou Twv peAwv AEM, yla evioxuon tng €peuvagy
npoUmoBETeL TNV al€non Tou SLOKNTIKOU KoL EpYAOTNPLAKOU TIPOCWTILKOU Tou TuAuatoc. Autnh
efaptatal amo tnv mapoxn mopwv and to YMNAINO kot anmodpdcel TNG ZUYKANTOU & TNG
Mputaveiag AMO yla TV Katavoun SlolknTikol Kal Epyactnplakol mpoowrikou. H aflomoinon
HeTamTuxlakwy ¢ortntwv/tpiwy, urmoPndwy S8akToépwy Kol HETASISAKTOPWY ylo TV



urntootnplen S18aktikol £pyou mMpoUmoBETel Tn Slapopdwaon KatdAAnAou Beopikol mAalciou,
TIou Kall TtaAL amoteAetl euBuvn tou YMAIMO kat tou AMO.

Aebopévou OTL Ta TUAMATO £X0UV TTOAU TIEPLOPLOUEVOUC OLKOVOULKOUC TTIOPOUC, N EVPECT TIOPWV
yla tnv emnitevén tou otoxou 10 «Evioxuon Sduvatothtwv cuvexllopevng ekmaibeuong HeAwv
AEM» kal Tou otdxou 16 «AUENGCN TWV TEPUATIKWY OTOOUWV» €€apTATAL QO TNV XOopPHyNnon
nopwv anod to YMAING & 1o AMNO.

Ma tnv vAomoinon tTou otoxou 14 «KaAUTepn ocuvtpnon Twv UTIOSOUWV» KoL TOU oToxou 15
«Alaodalion emapkelag xwpwv didackaAiag» umevBuvn eival n Koounteia tng Olocodikig
ZXOARG, POG TNV omoia To TUAMA armeVBUVEL Ta OXETIKA aLtpata adlaAeintwg.

OL otoyol 3, 4 kal 5 adopoulv tnv mepaltEépw evioxuon TnG GoLTNTOKEVIPLKAG Habnaong, n omnola,
Katd tnv Kkpion tng Emtponng Miotomoinong, Pploketal Aén oe vdnAd eninedo oto Tunua
Wuyxoloyiag. H vAomoinon twv otdxwv auvtwv e§aptdtal o€ PeyYdAo Babuo amd tnv evepyn
UTIOoTAPLEN TOU SLEOKTLKOU TPOCWTILKOU ToU TUAMATOG amo to veoouotato Kévipo AlbaokaAiog
kat Mabnong (KEAIMA) tou AMNGO, tnv omoia avapévoupe. Mo TNV umoothpln 1Ing
dOLTNTOKEVTPLKAG HABNONC TWV ELCEPYXOUEVWV GOLTNTWV/TPLWV Erasmus KeVIplko poAo pmopetl
Kol odpeidel va Sadpapatiost to Mpadeio Eupwnaikwyv Mpoypappdtwyv tou AMO. TEAog, n
vlomoinon oeuwvapiwv  evduvapwong Twv Amwv  Kat  Pndlokwv  dsflotitwv  Twv
doutntwv/tpLwy, mou To TuRua dhodoel va evtdgel oto MPoypaAUa CTIOUSWY WG KALVOTOUO
6paon, amnattel Tnv evepyn eunAokn dtadopwv OXETIKWY UTINPECLWY Tou AMNO.

H evioxuon tn¢ ouvdeonc tou Tunpatoc pe popeic mapoxn PuxoAoyLKWV UTINPECLWVY TIPOKUTTTEL
WG 0TOXO0G aTd APKETEG OUOTACELG TNG ETitpomnng. ZuvbéeTal e Tov otoxo 6 «Evioxuon ouvdeong
BewpPNTIKAG KAl TIPAKTIKAG yvwong», tov otoxo 11.1 «Kabodrnynon doltntwv oXETIKA pe TNV
nopeia Twv omoudwv», avadopkd PE TNV TPOKTLKA Aoknon, Tov otoxo 17 «Evioxuon tng
HOONOoLOKNAG EUMELPLOG KATA TNV TPAKTIKI) AoKNon», Tov otoxo 19 «Alonoinon twv anodoitwy
otn Sbaktik dtadikaoia, TNV MPAKTIK AOKNoN TwV GOoLTNTWV/TPLWV Kal TNV OMOTiHNon Tou
Tipoypappato¢ omoudwv» Kol tov otoxo 23 «Alepelvnon tng Suvatotntac TAKTLKAC
avatpododotnong amd KowwvikoUg etaipouc». Ei tou mopdvtog oL MEPLOCOTEPEC MO TIG
EVEPYELEG AUTEG EMITEAOUVTAL ATO TA PEAN TG Emttpomng Mpaktikig Aoknong, ou eivat LEAN
AEN tou TuApatog, wg SLokNTIKA KoOAKoVTa, TEPAV TWV UTIOAOUTWY KABNKOVIWV TOUG, UE
QIMOTEAECHA TIOAU ONUAVTLIKY EMBAPUVOH TOUG, 0€ BAPOG TOU SLOAKTLKOU KoL EPEUVNTIKOU TOUG
€pyou. MNpokelévou va avamtuxBolv autég oL MOAU onuaviikég dpdoelg dtacuvdeong Tou
TUAMOTOC HE TOUG KOLWVWVLKOUG ETALPOUC, KOl CUYKEKPLUEVA Pe opelg mapoxng PuxoAoyLlkwy
UTINPECLWYV, TIOU UITOPOUV va TIAPEXOUV KATAAANAN TIPAKTLKY AOKNGN oTtouc/Tic poltnTEC/TPLEC,
HEAAOVTIK amaoyXOAnon oTouc/Tig amodoltous/Teg Kal avatpododotnon yla To MPOYPOLUa
onoudwy, sival amapaitntn n avaAndn Twv KaBNKOVIwv autwv amo to Mpadeio MPAKTIKAC
Aoknong kat to Mpadeio Ataouvdeong tou AMO avtiotolya, 0w eniong Kat n TomoBETnon oto
TuRua Wuxoloylag EMLOTNOVIKOU TIPOCWTILKOU LLE QUTH TNV appodlotnta.



Avtiotoiywg, ol otoxol mou adopolV TNV €VIOXUON TWV EKTIALOEUTIKWY aVIAAAAYWV HECW
Erasmus (otoxot 3.3, 9.2, 11.1.6) Ba mpemnel va unootnpilovtal MEPLOCOTEPO EVEPYA ATIO TO
Mpadeio Evpwmnaikwv Mpoypappdtwy tou AlO.

O otoxog 11.2 «Kabodrynon dottntwv avadopika e TIC OTMOLTHOELS LETATTUXLAKWY OTIOUSWV
Kol ayopdc epyaciag» eumintel otnv appodiotnta tou Mpadeiou Alacuvdeong tou AMNOG. To
TuRua Wuxoloylag €xet Adn KAVEL KWAOCELS Kol ekPpdcel altipata mpog to lpadeio
AlaocUvbeong ylo TNV Opyavwon TwV OXETIKWV €KOSNAWCEWV KoL TNV TAPOXH UTINPECLWV
ETIOYYEAULATIKAG OUBOUAEUTIKAG TTPOG TOUG/TIG GOLTNTEG/TPLEG KAl TOUG/TLG amodoitoug/Teg Tou
TuAuatog. Avtiotowa, o otdoxog 18 «ZuMoyn mAnpodopwwv ywa tnv otadlodpopia Kat
amaoyxoAnon twv anodoitwv» Ba énpene va amoteAsi appodiotnta tou Npadeio Atacuvdeong
Tou AMNO. To TuRua £xeL mpoaoeyyioel to MNpadeio AlaolvOeong Le AUTO TO altnua.

' Toug oTOXOUG TToU apopolV TNV EMLKALPOTIOINCN Kal BeATiwWoN TG LoTooeAidac Tou TUAUATOG
(otoxol 20.1 kat 21), mépav tNnNC epyaciag t¢ Emrponn¢ lotooeAibag Kal TNG TEXVIKNG
UTIOOTNPLENG MO TOV TEXVIKO TOU TUNMATOC, amalteital n evepyr ouvdpoun tou Kévipou
HAsktpovikng AtakuBépvnong (KHA) tou AMO.

T€Aog, n ovotaon 23 t¢ Emtpornic yia tn dnuloupyio eEWTEPLKAG CUUPBOUAEUTIKAG ETLTPOTING
yla Tapoxn cuoTNUATIKAG avatpododotnong mpog BeAtiwon Tou mpoypappatog ormoudwy dev
elval vAomowowun, adol TtETOolA Opyava Beoulkol xapaktipa Sev mpoPAémovtal and To
uploTdpevo Voulkd TAaiolo Asttoupyiag twv AEL Mapola auvtd, emedi ywa to TuApa
Wuyxoloyiag n Taktkr avatpododotnon amod Toug KOWwVIKOUG eTaipoud elval emBupnt Kal
kplvetat onuavtikn, mpoBAEPape kot UAomoloU e Stadikaoieg dtumng avatpodpodotnong.

Aappdvovtag umoyn ta mapandvw, nopatibevral mapakdtw to oxedlo dpaong tou TUAUATOG
Wuyxoloyiag avadopikd pe to MMNZ kat n mapakoAoUONoN Twv anMoteAeECUATWY TIOU TipogkuPav
aro TG MPAYUATOTOLOEOEG EVEPYELEG:



B. Ix£éio Apaong (Mivakac 1)

ITOXOI ENEPTEIEZ YNEYOYNO XPONO ANATKAIOI
(Tvavapévoupe va (Tu pémeL va KAVOUE yLa va THTES AIATPAM NOoPOI
SYSTASEIS TETUXOULE;) TEETOXOUKE TOUG OTOXOUG;) (Motog avahapBavet MA (AvBpwrvo
KAOe evépyeLa;) (Note;) SuvapLko,
OLKOVOLKOL TTOpOL,
UALKQ, K.Q.)
1. Consider exploring ways to make 1. Melwon twv 1.1. E€€taon kat Ann anodacng o Emutpontn NNX Etnoilwg ALSOKTIKO TIPOCWTILKO

necessary arrangements in the
program, to split large audiences into
smaller groups (e.g., seminars —
probably with the assistance of
postgraduate students) in light of
limited resources and large number of
students per faculty.

akpoatnplwv oe
pabnuota pe
moAuTtAn6n
oKpoatnpLa

eninedo TUAUATOG yLa alayEg oTo
TPOYPAUO OTIOUSWV KaL TN
S6ackalia Twv pabnudtwyv mou Ba
oupBalouv oTn pElWoN TWV
akpoatnplwy ota pabnuata

1.2. 3MAGCLUO UMOXPEWTLKWV HoBNuATWY
o€ MapaAAnAa tuAuaTa

1.3. Eloaywyn €pyaotnpLlakwyv
O0OKAOEWV O€ ULKPOTEPA TUNUOTA OF
UTIOXPEWTIKA pabrpata

1.4. Evioyuon twv pabnudtwv
edapuoywy, pe duvatotnta va opiletal
LEYLOTOG apLBUOG doLTtnTWV/TPLWY

1.5. Edappoyn avieoTpappévng
pHabnong o pabnuata pe peyaia
akpoatnpla

1.6. Evioxuon tng eUmAoKNG
HETOITUXLAKWV GOoLTNTWV/TPLWY,
vnonoiwv S16akTdpwv K.4. ota
paénuota

Juvéleuon

Turpotog
Alddokovteg/ouoeg

(kaBe Mduo)

(LOVLUHO KaL €KTOKTO)

Yroyrdlot
SL6aKTOpEG
MeTtantuylokot
doutntég/tplLeg
Oeouikd mAaiolo

2. Consider exploring ways of
enriching the program with more
practical and hands-on activities for
the students.

2. Abénon
TIPAKTIKWY KoL
£pPYOOTNPLOKWY
0OKNOEWV OTa
pabnuota

2.1. [1.3.] Eloaywyn €pyactnpLakwy
OQOKINOEWV OE ULKPOTEPA TUNUATO OF
UTIOXPEWTLKA pabnuata

2.2 [1.4.] Evioyuon Twv padnudatwv
edpapuoywv, pe duvatotnta va opiletat
HEyLoTog aplBuog dpoltnTtwv/TeLwy

Emutpontn NNX
Juvéleuon
TuApatog
Addokovteg/ouoeg

Etnoilwg
(kaBe Maro)

ALSOKTIKO TIPOCWTILKO
(noOvipo Kal ékTakTo)




2.3 [1.6.] Evioxuon tng eUmAoKNg

Yroyrdlot

LETOTTTUXLAKWY GOLTNTWV/TPLWY, S16aKTOopEG
vnoPnoiwv S16akTdpwy K.A. ota MeTtantuylokot
paénuota doutntég/tpleg
Oeouikd mAaiolo
3. Given the current success with the 3. Evioyuon twv 3.1 Evioxuon Tng evepynTKAG eumAoknG | Albdokovtec/ouoeg | Kabe KEAIMA ANO
incipient efforts at transitioning from ipoomadelwy yLa Twv $oLTtNTWV/TPLWV ota padpota o€ ouvepyaoia pe gfapunvo ALSOKTIKO TIPOCWTILKO
a teacher-centered to a student- doLTNTOKEVTPLKA pHéow Sladpaotikng StbaokaAiag, o KEAIMA
centered learning approach, we pabnon OMASLKWVY EPYACLWV, EPYACTNPLAKWY
recommend intensifying those efforts. QOKNOEWV, AVIECTPOUUEVNC HABnong
K.QL.
3.2 Evioyxuon tng Suvatotntag emAoyng
arnd Toug/Tig poltnTEG/TpLeg BepaTiKWY
Kall TPOTIWV gUMAOKN G 0TO MAA(GLO TWV
poOnuatwyv
3.3 Yrioothpén twv doLtnTwv/TpLwy Emutporn) Erasmus JUVEXWC lpadeio Eupwmnaikwy
TIOU HETOKLVOUVTAL LECW Erasmus Kat MNpoypappdtwyv AMO
Slevpuvon TwV CUVEPYACLWV Emutpornn Erasmus
3.4 Auvatotnta eBe\ovTikig epyooiag Epyaotnpla Etnoilwg Epyaotnpla
OE EPEVUVNTIKEG KOl AAAEC SpATELG TWV Tunpotog (kaOe Tunpotog
Epyaotnpiwv YenmtéuPplo)
4. As part of the initial orientation for | 4. Eloaywyn 4.1'Evtagn otnv tehetr) umtodoxng Kot lpoppateio Etnolwg lpoppateio
incoming students (including VEOELOEPXOUEVWV TPOCAVATOALOMOU TWV TMPWTOETWV Erutport MN2 (kaOe Erutpont MN2
ERASMUS learners), design an dortntwv/TpLwy dortntwv/TpLwv OktwpBpLo)
interactive session dedicated to OTLG ApPXEC TNG
introducing the student-centered dOoLTNTOKEVTPLKAG 4.2 EvawoBbntomnoinon Twv Alddaokovteg/ouoeg | Etnoilwg KEAIMA ANO
learning model in theory and practice, | pa®nong veoeloepXOUeVwY doltnTwv/TpLwyY ota o€ ouvepyaoia e (kaBe ALSOKTIKO TIPOCWTILKO
which could also be offered to new HaBLOTA TOU TPWTOU £TOUG to KEAIMA OktwppLo)
faculty.
5. As students’ progress through the 5. IxeSLaopog 5. Alepelivnon Suvatotitwy opyavwong | Tuvéleuon Maptiog Yninpeoieg tou AMNO
program, periodically offer CEULVAPLWV OEULVOPLWV EVOUVAUWONG TWV NTILWV TuRuatog 2023 (KEZYWY, BLBALoBnkn,
workshops, and/or webinars that gvioxuong g Kal Pndlakwv Se€lotntwy Twv lpadeio
could be accessed on demand, for dOoLTNTOKEVTPLKAG doutntwv/TpLwy (21° awwva) AwacUvdeonc,
further developing the knowledge, paénong ya lpadeio NPAKTIKAC
skills and attitudes essential to doutntég/TpLeg Acknonc)

flourish in such a model (e.g., the
meaning of a teaching-learning




partnership, the importance of
students working together to build an
inclusive learning community and
environment that fosters one’s
autonomous as well as homonomous
sense of self, etc.).

6. Discuss ways to help students 6. Evioxuon 6.1. [2.1., 1.3.] Elcaywyn Emutpontn NN Etnoilwg ALSOKTIKO TIPOCWTILKO
continually integrate the theoretical ouvbeong £PYOOTNPLOKWY QLOKICEWV OE Juvéleuon (kaBe Mawo) | (HOVLHO Kal EKTAKTO)
and practical knowledge. BewpnTIKAG Kt HLKPOTEPA TN LOTO OE UTIOXPEWTIKA TuRuatog
TIPAKTLKAG YVWONG poonuata Addokovteg/ouoeg
6.2.[2.2, 1.4.] Ab¢non Twv padnuatwv
edapuoywy, pe duvatotnta va opiletal
HEyLoTog aplBuog dpoltnTtwv/TpLwy
6.3.[ 2.3, 1.6.] Evioxuon tng eUmAoKNG Yrioyndiot
HETOTUXLAKWV GOoLTNTWV/TPLWY, SL6aKTOpEG
vrioPndiwv Stdaktopwy K.A. ota Metamntuylakol
padnuota doutntég/TpLeg
OeouLko MAaiolo
6.4. [3.4] Auvatotnta eBgAOVTIKAG Epyaotnpla Etnoilwg Epyaotnpla
£pyaciog o€ peUVNTIKEG KOl AAAEG Tunpotog (kaOe Tunpotog
Spaoelg Twv Epyaoctnpiwy YenmtéuPplo)
6.5. Juvexng mpoomabela Stevpuvong Erutponn MNpaktikng | Etnoiwg lpadeio NPAKTIKAC
Twv MedlwV Kat GopEWV TPAKTIKAG Aoknong Aoknong ANG
aoknong Emtpornn) NMPakTkng
Aoknong
6.6. JUVEXNC ouvepyaoia e Emutponn Npaktikng | e kaBe lpadeio NpakTKng
KOLVWVLKOUG ETALPOUG KOL OXETLKOUG Aoknong gukatpla Aoknong ANO
dopelg Juvéleuon lpadeio Alacuvdeong
Tunpotog ANO
Ertport) MpaKTkng
Aoknong
6.7. epvapLa amo enayyeAUOTIEG OTO Epyaotrpla Etnolwg Epyaotrpla
mAaiolo Twv SpaoTNPLOTATWY TWV TuRuatog (kaBe TuRuatog
Epyaotnpilwv YemtépPplo)
7. An increase of academic staff will 7. Abénon 7.1. Atrjpata Tpog To 6pyova Tou MNpoedpoc Tunuatog | e kAbe MNopot YNAINO
remedy the high student- staff ratio TIPOCWTILKOU MavemnLoTnUiou yla TNV mapoxn VEWV Juvéleuon gukatpla Anodaon TuykAntou
B£cswv AEN Tunpotog & MNputaveiog ANG




and improve the quantity of time one | Meilwon avaloyiag | 7.2. Altiuota mpog ta Opyava Tou MNpoedpoc Tunuatog | e kAbe MNopot YNAINO
can devote to individual students. npoowrikoU/doltnt | Mavemotnuiou yla TV mopoxr VEWV Juvéleuon gukatpla Anodaon TuykAntou
wv B£0cwV HePLKAG amaoxoAnong TuApotog & MNputaveiog ANG
S16aKTIKOU TPOCWTTLKOU
7.3. Altjpara mpog to Yrmoupyeio yla MNpbebpog TuRuatog | e kabe Anodaon YNAING
NV pelwon tou aplBpol Twv ELCOKTEWY | ZUVEAEUON eukatpia
TuApatog
8. Consider ways of reducing the 8. Meiwon tou 8.1. Melwon tou aplBuoul Twv Juvéleuon Etnoilwg ALOLKNTLKO
administrative workload of faculty in SlolknTikou GOpTOU | EMLTPOTIWV TuRuatog (kaBe Mawo) | mpoowmiko
favour of increasing time for research | twv peAwv AEMN, yia MéAn AEN
activities. Some suggestions may be to | evioxuon tng 8.2. Alepelvnon mMAaLoiou yla thv ZenmtéuPplog | Oeouikd mAaiolo
reduce the number of committees €peuvag aglomoinon HETAMTUXLAKWY 2022 YMNAINO & ANG
currently available by combining doutntwv/tpuwy, urtoPnodlwv
several of them together, to allocate S16aKTOPWVY Kol LETASLEAKTOPWVY yLa
some responsibilities to doctoral and unootnpLen SLdaktikou €pyou
post-doctoral students (as teaching- 8.3. MpoomndBeLeC yla alénon Tou Appodsia Enitpornn Te KGOe Noépot YMNAIMO
assistants), and/or by transferring SLOLKNTLKOU TIPOCWTILKOU Juvéheuon gukatpia Anddaon uykArjTou
some of the advising duties to TuApoToc & Mputaveiac ANO
administrative staff.
8.4. NMpoomdBeleg yla avénon Tou MNpdebpog TuRUatog | e kabe MNopot YNAING
£pPYACTNPLOKOU TIPOCWTILKOU Juvéleuon eukatpia Anodaon ZuykArtou
Tunpotog & MNputaveiog ANG
9. Consider creating opportunities to 9. Anuoupyia 9.1. Opydvwaon MapoUCLACEWV Epyaotrpla Etnolwg Epyaotrpla
share research interests with other E£PELVNTLIKWV €£PEUVNTLKOU £pyOU TWV UEAWV TOU TuRuatog (kaBe TuRuatog
faculty in order to develop common CUVEPYAOLWYV Kal TuAuatog ota mAaiola Twv YemtépPplo)
research clusters. OMAdwv EVTOC TOU Epyaotnpiwv
TuAuaTog 9.2. Opyavwon gpeuvnTikwy SlaAé€ewv | Emutpornr) Erasmus Kabe Emutponry Erasmus
and sloepyxopuevouc/ec Erasmus g€aunvo Eloepxdpevol/eg
S16acokovteg/ovoeg Erasmus
SL6ackovteg/ouoeg
10. Consider expanding existing 10. Evioyuon 10. NpoomnaBela elpeong mopwv yla Ty | Mpoedpog Tunuoatog | e kabe MNopot YNAING & AMNO
professional development programs SuvartotAtwyv XPNHAToS0TNON TNG EMUOPDWONG TWV Juvéleuon eukatpia
to all interested faculty, probably ouvexl{Opuevng peAwv AEN TuRuatog

through the Centre for Education and
Lifelong Learning, with topics such as
the use of data-analysis / advanced
statistics, teaching skills, or writing

eknaibevong peAwv
AEN




proposal for research grants.
Continue, as well, ongoing discussions
regarding efforts at offering more
professional development
opportunities for both new as well as
long-term faculty, perhaps via a
dedicated Centre.

11. The Department should consider
organizing Student Advisory support
for students that need direction on
their study program. This feat can be
done by providing group supervision,
including “applied” seminars whose
main purpose would be to guide
students to the possibilities of applied
work as well as the process and
requirements needed for
postgraduate study. One possibility is
for senior/graduate students,
students recently employed in the
workforce, and students that have
been recently admitted to
postgraduate studies to offer
information in the form of a seminar
in one of the classrooms.

11.1. KaBobnynon 11.1.1. Evioxuon tng Aettoupylag tng lpappateia Etnoilwg lpappateia
doltnTwv TeAeTrg UTOSOXN G Kall Emutpontn NNX (kaBe Emutpontn NNX
avadopLlKa UE TNV TIPOCAVATOALGHOU TWV MPWTOETWY OktwppLo)
mopeia Twv dortntwv/TpLwv
omoudwv 11.1.2 KaBiépwaon SladpacTikwv Erutport MN2 Etnoilwg Emtpony NN
EVNUEPWTLKWYV OEULVapiwV oTnV apxn lpoppateio (kaOe lpoppateio
Tou Tpitou £toug OktwppLo)
11.1.3. Evioxuon eVNUEPWTLKWVY Erutponn MNpaktikng | KaBe lpadeio NpakTKng
CGUVOVTAOEWV yLa TV emhoyn Aoknong gfaunvo Aoknong ANG
T(POKTLKNAG AOKNONG lpoppateio Ertport) MpaKTikng
Aoknong
lpoppateio
11.1.4 Evioxuon evnuépwaong yla tnv Emutpontn NNX Etnoiwg Emutporty NNX
€MAOYI TITUXLAKN G EpYACiog lpappateia (kaBe lpappateia
Maptio)
11.1.5. Evioxuon Tou UTTOOTNPLKTLKOU Juvéleuon Etnoilwg MéAn AEN
Kall cUPBOUAEUTIKOU pOAOU TwV akasd. Tunpotog (kaOe lpoppateio
GupBoLAWV lpoppateio OktwppLo)
11.1.6. Evioxuon evnUEPWTIKWY Emutpomny Erasmus Etnolwg lpadeio Evpwmalkwv
GUVOVTACEWV yla TV avtaAayr HEow (kaOe MNpoypappdtwyv AMNO
Erasmus OktwppLo) Erutpony Erasmus
11.2. KaBobnynon 11.2.1. Evnuépwon yla tig SpAaoelg lpappateia Etnoilwg lpadeio Alaclvdeong
doltnTwv urnoothpeng tou Mpadeiou lpadeio (kaBe ANOG
ovadOopLKA HE TLG Alacuvdeong Alacuvéeong OktwppLo) lpappateia
OUMALTHOELG 11.2.2. Juvepyaoia TUAUOTOG UE TO
UETOMTUXLAKWV Mpadeio Alaclvdeong yla to oxedlaopd

omoudwv Kal
ayopdg epyaciog

Spaocewv evnuépwang mou adopolv
doutntég/tpLeg kat anodoltouc/eg
Yuxoloyioag




11.2.3. [6.7] Zepwvapla amnd Epyaotnpla Etnoilwg Epyaotnpla
€MayyeANOTIEG OTO TTAQLOLO TWV TuRuatog (kaBe TuRuatog
Spaotnplottwy twv Epyactnpiwv YemtéuPplo)
12. Make Career and services more 12. Evnuépwon 12.1. KaBiépwon evnuépwong Kata tnv | Fpapparteia Etnoilwg lpappateia
visible and known to the student dortntwyv/TpLwy yla | TeAetr umtoSoxng Kal mpocavatoAlopol | Emttpory NNZ (kaOe Erutport MN2
body. unnpeoieg tou AMNO | TWV MPWTOETWV GOLTNTWV/TPLWLV OktwppLo)
12.2. Avdptnon cuv8£ouwv otnv lpoppateio Ye KAOe lotooeAida Turuatog
LotooeAiba tou TupaTog eukatpia Texvikr urtooTtnpLen
lpoppateio
12.3. Evnuépwon amnd akasb. Akad. ocbpBoulot Ye KAOe Akad. obuBoulot
oupBolAoug gukatpla
13. Consider ways of increasing 13. EpmmAokn Twv 13.1. Evnuépwon Twv poLrtnTwv/IpLwv lpappateia Etnoilwg lpappateia
student use and participation in the doltnTwy oTIg YLOL TG UTTNPECLEG TTAPOXNG Addokovteg/ovoeg | (kdBe Addokovteg/ouoeg
Counselling Centre. For example, unnpeoieg mapoxng | Yuxoloylkwv UTNPECLWY TOU OktwppLo)
students may prepare workshop PuxoloyLkwv L6pUATOC KOTA TNV TEAETH UTTOSOXNG
presentations promoting wellness and | unnpeclwv Tou KOl TIPOCOVOTOALOLOU TIPWTOETWY
mental health for which they can 6pupaTog dortntwv/TpLwY, HECW CUVSECUWV OTNV
receive credit. They can be supervised LotooeAiba kat oto Aaiolo padnuatwv
and guided by the University 13.2. EvBdappuvon mapakolouBbnong Epyaotnplo Etnolwg Epyaotriplo
professors or the counsellors at the ogpvapiwv anod emayyeAUATIEG OTO Edapuocpévng (kaOe Edapupoopévng
centre. mAaiolo Twv SpaoTNPLOTATWY TOU Wuyoloyliag TenmtéuPplo) | Wuyxoloyiag
Epyaotnpiou Epappoopévng
WuyoAoyiag
13.3. Auvatotnta eBeAovTIKN G Epyaciog
OE EPEVVNTIKEG KOl AAAEC SpATELG TOU
Epyaotnpiou Epappoopévng
Wuyohoyiag
14. Better maintain common 14. KaAutepn 14.1. Acnpata tpog tnv Koounteia yia | Fpapparteia Ye KAOe MNopot & appodlotnta
resources of the University. ouvtipnon Twv ouvTHPNOoN UTTOSOUWV MNpoedpoc TuRUaTog | gukatploa Koounteiag OAZ
uroSopwv
15. Consider additional large 15. Ataodahion 15.1. Aitiuara pog tnv Koountela yia | Mpappateio Ye KAOe MNopot & appodidotnta
amphitheatre to accommodate ETIAPKELAG XWPWV NV mapaxwpnon KataAAnAwv MNpdedpoc Tunuatog | eukatpia Koounteioag OAZ
teaching of the number of required Sidaokaliag albouowv
courses that contain large number of
15.2. NpoomndBeleg yla SLapopacuo Emutpontn NNX Etnoiwg ALSOKTIKO TIPOCWTILKO

students. Another option might be
dividing the large number of students

TWV aKPOoaTNPlwY O ULKPOTEPQ
TUAUaTa

Juvéleuon
TuApatog

(kaBe Mato)

(noOvipo Kal ékTakTo)




of each course into several smaller 15.3. Atepelivnon SuvaTtoTATWY yla Addokovteg/ovoec | Etnoiwg MAatdopueg
sections that could be accommodated aoclyxpovn Kat Stadiktuakn Stéaokalia (kaBe Mawo) | SLadLkTuaKAG
in smaller classrooms or deliver on- Sidaokaliag
line. Wnolakég de€otnteg
Stbaokovtwv/ovowv
16. Consider advocating for the 16. Abénon twv 16. Avaltnon Kat alomoinon MNpbebpog TuRUatog | e kabe MNopot YNAING & AMNG
recommendation of this Evaluation TEPUATLKWV SLaBéoLpwy Mopwv yla avénon Juvéleuon gukatpla
and Accreditation Panel for more otabuwv NAEKTPOVIKOU g€omALOLIOU TuRuatog
computers or an additional computer
lab in facilities.
17. Present in advance each practical 17. Evioxuon tng 17. Evioyuon tg evnuépwaong Twv Erutpon MNpaktikng | Etnoiwg lpadeio NPAKTIKAC
experience (during practicum) to pHaBnoLlaKAg dortnTtwv/TpLwVY yLa Tig SoUES Aoknong (kaOe Aoknong ANG
students so that they can ask gUMELplog KATA TNV | TIPAKTIKAG AOKNONG OTO TAALOLO TWV OktwppLo) Ertport) MpaKTkng
questions and be informed in advance | mpaktikn doknon EVNUEPWTLKWY CUVOVTNCEWVY yLa TNV Aoknong
of the nature of the experience so TIPAKTIKA AOKNOoN
that they are able to make informed
choices.
18. Consider establishing procedures 18. Zulhoyn 18.1. Altnua tpog Toug/TIg lpappateia Ye KAOe lpadeio Alaclvdeong
to collect information on the mAnpodopLwyV yla anodottroavtec/oeg va Swoouv arodoitnon | AMNO
employability and career paths of the | tnv otadlodpopia oTolyela eMIKOWWVLAG lpoppateio
student graduates. KaL arooXoAnon 18.2. Alepelivnon cuvepyaciag e To Mpaupateio MapTtiog
Twv anodoitwy Mpadeio AlacUvdeong yla Tnv culoyn Mpadeio 2023
OTOLXELWV YLa TNV amaoXOAnon Twv AwacUvdeong
amnodoitwv.
19. Consider strengthening ties 19. Afloroinon twv | 19.1. NpdokAnon anodoitwy yla Addokovteg/ovoec | Etnoiwg Epyaotnpla
between the Department and its anodolitwyv otn ipookekANUEVeC SLaAE€elg oTo MAaioLo Epyaotnpla (kaBe TuRuatog
alumni. Alumni can provide helpful SL6aKTIKNA TWV HaBNUATWY KoL TwV TuRuatog YemtépPplo)
information that the Department can | dladikacia, tnv Spaotnplottwy twv Epyactnpiwv
consider in its improvement of the TIPOLKTLKI) AOKNON 19.2. Alacuvbeon pe anmddoLToug mou Erutport MNpaktikng | 2e kabe Ipadeio NPAKTIKAG
quality of the program. Also, alumni TWV PoLTNTWV/TPLWY | epyElovToL 0 OXETIKEG SOUES yLaL TNV Aoknong gukapla Aoknong AMNO
can aid in the guidance of students’ KaL TNV amotipnon TPOKTLKI AOKNON TWV GoLtNTWV/TpLwV Ertponn MpaKTKAG
career paths. Alumni can participate TOU TPOYPAUUATOC Aoknong
in educational opportunities in the omoudwv. 19.3. KaBLépwon TG amotipunong tou Juvéleuon 3e KAOBe Mpoappateio
Department, facilitate future TIPOYPAUHUATOS OTIOUSWVY KT TNV TuApaTog anodoitnon | Wnoraxr mAatpoppa
collaborations and availability of anodotitnon Mpappoateio
practical experiences.
20. Continue laudatory current strides 20.1. BeAtiwon tng LotooeAidag tou Erutponn Oktwpplog KHA ANG
to maintain public information efforts TUAUOTOC lotooeAibag 2021 Texvikr urtooTtnpLen




that are up-to-date accurate,

20. Zuveéxlon Twv

Emutponn) lotoceAidag

objective, and accessible. npoonadelwy
nuoatonoinanc 20.2. Napouaciaon Twv MPOYPOUUATWY Juvéleuon Ye KAOe lpadeio Alacuvdeong
OTOUSWV OE EVNUEPWTIKEG EKONAWOELS | TUAMATOC eukatpia ANO
MéAn AEM MéAn AEM

20.3. ETiola enikalpomnoinon Kat Emutpontn NNX Etnoilwg Emutpontny NNX

Snuoatlomnoinon tou 06nyou oroudwv lpappateia (kaBe Mawo) | Mpappoteio
21. Pay particular attention to 21. Emkawpomnoinon | 21.1. Evioxuon mpooBacipotntag tng Emutpornn OktwppLog KHA AMO
carefully reviewing the website for Kal BeAtiwon tng LotooeAibag lotooeAidag 2021 Texvikr urtooTtnpLen
accessibility both to the community LotooeAibag 21.2. Emukatpomnoinon Twv Emutponn lotooeAidag
with challenges and disabilities that is TAnpodopLwyv otnv LotooeAida
currently in process, but also to the
occurrence of missing information in
links, dissonance between what is
posted as the information versus what
appears when selecting the link, etc.
22. Consider having students’ 22.1. Tuvexlopevn 22.1.1. Evapén afloAdynong otn OMEA Kabe MOAIN AMNO
evaluations take place sometime in alohdynon twv Slapkela tou e€apnvou gfaunvo Wnoakn matdopua
the middle of the course’s duration, pabnuatwy ANG
so that current students can benefit, OMEA
as well, from any improvements made 22.1.2. Atumn avatpodpodotnon ylo ta Awsaokovteg/ovoeg | Kabe ALSAKTIKO TIPOCWTILKO
based on their suggestions. HaBn Ot KL QVATIPOCAPOYH OTN ggaunvo
Alternatively, offer an opportunity for Slapkela tou e€aunvou
both formative and summative 22.2. Suvexl{OpevVn 22.2. Evioyuon twv cuvexopevwy K&Be ALSOKTIKO TPOOWTTLKO
student evaluations. alohdynon twv popdwv atloAdynong gfaunvo

dortntwv/TpLwy

23. Consider having an external 23. Alepelvnon tng | 23. Aflomoinaon tng ouveX{Opevng Juvéleuon 2022-2023 Ipadeio NPaKTIKAG
committee of stakeholders meet the Sduvartotntag eMkowwviog tng Emtpomnig Mpaktikng | TUAMATOG Aoknong ANO
faculty representatives on regular TOKTIKAG AoKNoNG KE KOWWVLKOUG eTalpoug otnv | Emutporn MpoKkTikng Oeouikd mMAaiolo
basis (e.g., per semester or year) to avatpododotnong katevBuvon tg Andng Aoknong Eritporntn) MpokTkng
exchange ideas on the program’s ard KOWWVLKOUG avatpododoTnong yla To mPoypaLa Emutponn MN2 Aoknong
improvement (not only related to etaipoug onoudwv Emtpony MN2

students’ practicums, but in all
possible aspects of the program).

1Il. Recommendations for Follow-up Actions
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Identify ways of leveraging graduate Atlomoinon 6.3.[ 2.3, 1.6.] Evioxuon tng EUTTAOKNAG Emutpontn NNX Etnoilwg Yroyrdlot
student support in order to £uduxou LETOTTTUXLAKWY GOLTNTWV/TPLWY, Juvéleuon (kaBe Mawo) | &ubaktopeg
accommodate for the large number of | Suvapikou vnoPnoiwv S16akTdpwy K.A. ota TuApotog MeTtantuylokot
student body and low number of (HeTamTuyLlOKWV paénuota Addokovteg/ouoeg doutntég/tpleg
faculty. For example, the Department | dottntwy, Oeouikd mAaiolo
can recruit graduate students and uroPrpLwv 8.3. Alopopdwon mhatsiou yla tnv Apuodia Emtponr) 2e Kabe Mopol YNAING
form Teaching or Mentoring SLdaktopwy, aflomoinon HETAMTUXLOKWY Juvéleuon gukatpia Anodaon ZuykArtou
apprenticeships (career orientation, peTtadLdaktépwy doutntwv/tpLwy, uroPridlwv TuRpatog & Mputaveiog AMO
elective and practical experience kaL arnodoltwv) yia | S18aktépwv Kol HETASIEAKTOpWVY yLa
selection). evioyuon urnoothpLen SL8akTikol £€pyou
Sidaokaliag kat
umootnpLén
dotntwy
Encourage student participation in the | 13. EumAokn Twv 13.1. Evnuépwon Twv poLtnTwv/IpLwv lpappateia Etnoilwg lpappateia
Counselling Centre. doltnTwy oTLg YLO. TG UTTNPECLEG TTAPOXNG Addokovteg/ovoeg | (kdBe Addokovteg/ouoeg
umnpeoieg mapoxnc | PYUuxoAoylKwv UTNPECLWV TOU OktwppLo)
YuxoAoyLlkwv 16pUpatog oto mMAaiolo padnudatwv
UTINPECLWVY TOU 13.2. EvBappuvon mapakolouBbnong Epyaotnplo Etnolwg Epyaotriplo
6pupaTog ogpwvaplwy amno enayyeALOTieEG 0TO Edapuoopévng (kaBe Edoappoouévng
mAaiolo Twv §pacTNPLOTATWY TOU WuxoAoyiag YemtéuPplo) | Wuyxoloylag
Epyaotnpiou Epappoopévng
Wuyohoyiag
13.3. Auvatotnta eBeAovTIKN G epyaciog
0€ EPEVUVNTLKEC Kal AAAEC SpACELG TOU
Epyaotnpiouv Edappocpévng
Wuyohoyiag
Establish procedures to collect 18. Juhhoyn 18.1. Altnua pog Toug/TIg lpoppateio Ye KAOe lpadeio Alacuvdeong
information on the employability and | mAnpodoplwv yla anodottroavtec/oeg va Swoouv arnodoitnon | Mpapuateia
career path of the student graduates. | tnv otadlodpopia oTolyela eMKoWwWviag
Kal amooXoAnon 18.2. Alepelivnon cuvepyaciag e To Mpaupateio MapTtiog
Twv anodoitwv lpadeio Alaclvdeonc yla tnv cuAioyn lpadeio 2023
OTOLXELWV YL TNV aTacXOAnon Twv Alacuvdeong
amnodoitwv.
Strengthen ties between the 19. Afloroinon twv | 19.1. NpdokAnon anodoitwy yla Addokovteg/ovoec | Etnoiwg Epyaotnpla
Department and its alumni. anodolitwyv otn TipookekAnpéveg SlaAé€elg oto mMAaiolo Epyaotnpla (kaBe TuRuatog
SLdakTikn TWV HOBNUATWY Kol TWV TuApotog YemtéuPplo)

Sadikaoia, TNV

Spaotnplottwy twv Epyactnpiwv
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TIPAKTLKA AoKNoN 19.2. Atacuvéeon pe anodoltoug Tou Emutponn MNpaktikng | e kaBe lpadeio NpakTkng
Twv portnTwv/TpLwy | pyalovial 08 OXETIKEG SOUEG yLa TNV Aoknong gukatpla Aoknong ANO
KOLL TNV amotipnon T(POKTLKI AOKNON TWV GoLtNTWV/TpLwV Ertport) MpaKTikng
TOU TIPOYPAUATOC Aoknong
omoudwv 19.3. KaBiépwaon tng amotipnong tou Juvéleuon Je KaBe Mpaupateio
TPOYPAUOTOG OTIOUSWV KATA TAV Tunpatog arnodoitnon | Wndlakn matdpodpua
amnodoitnon lpappateia
The team, having reviewed the 21. Emkawpomnoinon | 21.1. Evioxuon mpooBacipuotntag tng Emutpornn OktwppLog KHA AMO
Departmental website, found it to Kot BeAtiwon tng LotooeAidog lotooeAibag 2021 Texvikn umootnpLeén

contain too much information and not
to be very user friendly for the digital
native student. The layout is
outdated, following a traditional H
shape of information that is
commonly seen in physical text, whilst
modern websites are leaner and in an
F shape to allow immediate
absorption of information. This matter
is particularly useful for student who
use mobile devices or tablets. With so
much information to offer, possibly
more efficient use of links could be
made. We recommend attention to
this matter of placing overhaul of the
website on high priority

LoTooeALSaC

21.2. Ermukatpormnoinon tTwv
TANPOGOPLWV OTNV LOTOGEALSO

Emutponn) lotoceAidag
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. MNapakoAoUOnon AnoteAecpdtwy (Mivakoc 2)

NMPArMATONOIHOEIZEZ ENEPTEIEZ EMITEYXOENTA BAOMOZ
2YITAZEIZ AMNOTEAEZMATA ENITEY=HZ
ITOXQN

1. Consider exploring ways to make necessary 1.1. E€¢€taon kat AqPn anddaong os eninedo TUAMATOC yLa 1. Melwon twv 100%
arrangements in the program, to split large oAAOYEG OTO MpOYypappa orouSwv Kal Tn Stbaokalia twv okpoatnplwv og
audiences into smaller groups (e.g., seminars — pobnuatwy mou Ba cupuBdaAlouv otn Peiwon Twv akpoatnpiwv | padnuata pe
probably with the assistance of postgraduate ota pabnuarta ToAUTIAN BN
students) in light of limited resources and large 1.2. ZMACLHO UTIOXPEWTLKWV poBnudtwy o mapdAAnia akpoatrpla
number of students per faculty. TURpOTa

1.3. ELoaywyn EpyactnpLlaKkwV 0oKNOEWV 8 UIKPOTEPQ

TUALOTA OE UTIOXPEWTIKA padrpata

1.4. Evioyuon twv pabnuatwv epapuoywy, pe Suvatotnta va

opiletal péylotog aplBuog poltntwv/TpLwyv

1.5. Epappoyn avteotpapévng uabnong os pabnuata Ue

UEYAAa akpoatrpLo

1.6. Evioxuon t¢ eUMAOKAC LETATITUXLAKWY $OLTNTWV/TPLWY,

vroPndilwv SLéaktdopwy K.A. oTa padrpata
2. Consider exploring ways of enriching the 2.1. [1.3.] Eloaywyr €py0oTNPLOKWY OOKNCEWV OF LKPOTEPA 2. AUEnon MPAKTIKWY 100%
program with more practical and hands-on TUAUOTA OE UTIOXPEWTLKA padruato KOLL EPYOLOTNPLOKWY
activities for the students. 0OKNOEWV oTa

2.2 [1.4.] Evioxuon Twv pabnudtwy ebopuoywy, Ue Hadrpata

Suvatdtnta va opiletat péylotog aplOpdc poltnTwv/IpLwv

2.3 [1.6.] Evioxuon NG EUMAOKNG LETATITUXLOKWV

dortntwv/tpLwy, uroPndiwv S18akTdépwy K.A. ota padnpota
3. Given the current success with the incipient 3.1 Evioxuon tng evepynTIKAC EUMAOKAG TWV GOoLTNTWV/TPLWOV 3. Evioxuon twv 80%
efforts at transitioning from a teacher-centered to ota padnuata péow SladpacTtikn Stbaokaliag, opadKwy ipoomadelwy yLa
a student-centered learning approach, we £pPYOOLWY, EPYOOTNPLOKWY QLOKNOEWY, QVIECTPOUMEVNC doLTnNToKEVTPLKA
recommend intensifying those efforts. pabnong k.q. paénon

3.2 Evioxuon tng Suvatotntag emthoyng amd Toug/Tig

doltnTég/Tpleg BepaTikwy Kal TPOTWY EUTTAOKNA G 0TO MAaicLo

TWV podnuatwv

3.3 Ynootptén twv ¢oLtnTwv/TpLwy Mou HETAKLVOUVTAL LEOW 100%

Erasmus kal SLelpUVGN TWV CUVEPYOCLWYV
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3.4 Auvatotnta eBeAOVTLKNG EPYACLOG OE EPEUVNTLKEG KO 100%
AaAAeg Spaoelg Twv Epyactnpiwv
4. As part of the initial orientation for incoming 4.1'Evtagn otnv teAetr) umodoxNG KoL TTPOCAVATOALOUOU TWV 4. Eloaywyn 100%
students (including ERASMUS learners), design an TIPWTOETWV GOoLTNTWV/TPLOV VEOELOEPXOUEVWV
interactive session dedicated to introducing the doltnTtwv/TpLWY OTLg
student-centered learning model in theory and OPXEG TNG
practice, which could also be offered to new 4.2 EvaioBntonoinon twv veoeloepXOUeVwY GoLtnTtwv/TpLwv bOoLTNTOKEVTPLKAG 100%
faculty. OTA HOBMUATA TOU TPWTOU £TOUG pabnong
5. As students’ progress through the program, 5. Alepelivnon SuvaTtoTTWV 0pyavwong oepvapiwy 5. ZXedLA0NOG 80%
periodically offer workshops, and/or webinars that | evuvduwonc twv AMwv Kat Pndrakwv Se€LOTATWY Twv oEULVapPLWV gvioxuong
could be accessed on demand, for further dortntwv/TpLwy (21° awwva) NG POLTNTOKEVIPLKAG
developing the knowledge, skills and attitudes pabnong yla
essential to flourish in such a model (e.g., the doutntég/TplLeg
meaning of a teaching-learning partnership, the
importance of students working together to build
an inclusive learning community and environment
that fosters one’s autonomous as well as
homonomous sense of self, etc.).
6. Discuss ways to help students continually 6.1.[2.1., 1.3.] Elcaywyn €pyQoTnPLOKWY 0LOKNOEWV O€ 6. Evioxuon ouvbeong 100%
integrate the theoretical and practical knowledge. ULKPOTEPA TUAATO O UTIOXPEWTLKA pabniuata BewpNnTIKAG Kal
6.2.[2.2, 1.4.] Abénon Twv padnudtwyv epapuoywy, Ue T(POKTIKAG YVWoNg
Suvatotnta va opiletal péylotog aplOudg poltntwv/TpLwnv
6.3.[ 2.3, 1.6.] Evioyuon ™G EUTTAOKNA G LETATITUXLAKWY
dortntwv/tpLwy, urmoPndiwv S18akTdpwy K.A. ota padnuota
6.4. [3.4] Auvatotnta eBeAOVTIKAG Epyaoiag oe EpEUVNTIKEG Kall
AaAAeg Spaoelg Twv Epyactnpiwv
6.5. Juvexnc npoonadeia Sltevpuvong Twv MeSiwV Kal hopEwv
TIPAKTIKAG AOKNONG
6.6. JUVEXNC oUVEpPYOOLa E KOWVWVLKOUG ETALPOUG KaL
OXETIKOUG dopEig
6.7. epvapla amno enayyeAUOTIEG 0TO TTAQLCLO TWV
Spaotnplotitwy Twv Epyactnpiwv
7.1. Actpata tpog ta dpyava Tou MNavemniotnuiou yla thv 7. AbEnon mpoowrikoV | 100%

mapoxr véwv Béoswv AEMN
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7. An increase of academic staff will remedy the
high student- staff ratio and improve the quantity
of time one can devote to individual students.

7.2. Attpata mpog ta opyava tou Mavemotnuiou yla tv
Tapoxn VEwV BEcewv HEPLKAG amaoXoAnong SL8aKTkou
T(POOWTTLKOU

7.3. Attpata tpog to Yroupyeio yla tnv peiwaon tou aplbpou
TWV ELOOKTEWV

Meilwon avaioyiag
nipoowrikol/doltnTwy

8. Consider ways of reducing the administrative 8.1. Melwaon Tou aplBpol Twv EMLTPONWY 8. Meiwon tou 20%
workload of faculty in favour of increasing time for Slokntikou dhopTou
research activities. Some suggestions may be to 8.2. Alepehivnon mAALoiou yia TV a€Lomoinon HETAMTUXLAKWV Twv peAwv AEN, yio 60%
reduce the number of committees currently doLrtnTV/TpLdV, UToWAdLLY SLEOKTOPWY Kl HeTaSIEaKTOpwy | EVIOXUON TNG EpEuvag
available by combining several of them together, to | v yrootipién S8 aktkol £pyou
allocate some responsibilities to doctoral and post-
doctoral students (as teaching-assistants), and/or
by tr.ar?sferrllng some of the advising duties to 8.3. MpoondBeleg yla avENon Tou SLOLKNTLKOU TIPOCWTTILKOU 100%
administrative staff.

8.4. NMpoondBeleg yla aUENON TOU EPYAOTNPLAKOU TIPOCWTTILKOU 100%
9. Consider creating opportunities to share 9.1. Opydvwon MAPOUCLACEWY EPEVVNTLKOU €PYOU TWV UEAWV 9. Anuoupyla 100%
research interests with other faculty in order to Tou TunpaTog ota mAaiola Twv Epyaoctnpiwv EPEUVNTLKWV
develop common research clusters. 9.2. Opydvwon gpeuvnNTIKWV SLaAEEEWVY OO ELOEPXOUEVOUG/EC | OUVEPYOOLWV KOl 100%

Erasmus 816dokovteg/ouoeg OMAdWV EVTOG TOU

Turpotog

10. Consider expanding existing professional 10. NpoonaBela elpecng MOPWV yLa TRV XPNUATOSOTNON TNG 10. Evioxuon 100%
development programs to all interested faculty, eMUOpdwonG Twv pehwv AEM SuvartotAtwyv
probably through the Centre for Education and ouvexl{Ouevng
Lifelong Learning, with topics such as the use of eknaibevong peAwv
data-analysis / advanced statistics, teaching skills, AEN
or writing proposal for research grants. Continue,
as well, ongoing discussions regarding efforts at
offering more professional development
opportunities for both new as well as long-term
faculty, perhaps via a dedicated Centre.
11. The Department should consider organizing 11.1.1. Evioxuon g Aettoupylog tng TEAETAG UTTOSOXNG KL 11.1. KaBobriynon 100%

Student Advisory support for students that need
direction on their study program. This feat can be

TIPOOAVOTOALOUOU TWV MPWTOETWV GOLTNTWV/TPLWV

dottnTwv avadoplkd
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done by providing group supervision, including
“applied” seminars whose main purpose would be
to guide students to the possibilities of applied
work as well as the process and requirements
needed for postgraduate study. One possibility is
for senior/graduate students, students recently
employed in the workforce, and students that have
been recently admitted to postgraduate studies to
offer information in the form of a seminar in one of
the classrooms.

11.1.2 KaBiépwon SLadpaoTIKWY EVNUEPWTLKWY CEULVAPLWV
oTNV apxn Tou TplTou £ToUg

11.1.3. Evioxuon evnUEPWTIKWY CUVAVTAOEWV YLa TNV ETLAOYH
TIPAKTIKAG AOKNONG

11.1.4 Evioxuon evnUEPWONG YL TNV EMAOYH TITUXLOKNG
gpyaoiag

11.1.5. Evioxuon TOU UTTOOTNPLKTLKOU KOl GUBOUAEUTIKOU
pOAoU TwV akasd. cupBolAwv

11.1.6. Evioxuon evnUEPWTIKWY CUVAVTACEWV yLa TNV
avtaAayn péow Erasmus

LE TNV Topeia Twv
onoudwv

11.2.1. Evhuépwon yla TG dpaaoelg umootrpténg tou MNpadeiou 11.2. KaBobnynon 100%
AwacUvdeong dourtntwy avadpoplkd
11.2.2. Suvepyaoia Tunpatog pe to Npadeio Atacuvdeong yla HE TIG amaltnoeLg
10 oxedLaopd Spacewv evnuépwaong mou adopolv HETOTTUXLOKWY
doutnteg/tpLeg kat amodottoug/eg YuxoAoyiag °T[0U5’(bV KOLL 0yOpag
epyaoiog
11.2.3. [6.7] Zepwvapla amd enayyeALATieG 0TO MAALOLO TWV 100%
Sdpaotnplotitwy Twv Epyaotnplwv
12. Make Career and services more visible and 12.1. KaBiEpwon evnpEPWONG KATA TNV TEAETH UTTOSOXNG KoL 12. Evnuépwon 100%
known to the student body. TIPOOAVOTOALOUOU TWV MPWTOETWV GOLTNTWV/TPLWV dortnTwv/TpLwy ya
12.2. Avaptnon cuv8Eouwy otnV LoTooeAlda Tou TUAUATOG unnpeoieg tou ANG
12.3. Evnuépwon amd akad. cupBolAoug
13. Consider ways of increasing student use and 13.1. Evnuépwaon Twv GoLTNTWV/TPLWV yLa TIG UTINPECieg 13. EumAokn twv 100%
participation in the Counselling Centre. For mapoxns PYUXOAOYLKWY UTINPECLWY TOU LEPUUOTOC KATA TNV doltntwy otig
example, students may prepare workshop TEAETA UTIOSOXN G KAL TIPOCAVATOALGHOU TIPWTOETWV unnpeoieg mapoxng
presentations promoting wellness and mental dortNTWV/TPLWY, HEOW CUVSECUWY OTNV LOTOOEALSA Kal 0TO YuxoAoyLlkwv
health for which they can receive credit. They can mAaiolo padnuatwv UTINPECLWY TOU
be supervised and guided by the University 13.2. EvBappuvaon napakololBnong oepvapiwy ano 6pupaTog
professors or the counsellors at the centre. €MAyYEAUATIEG OTO TTAQLCOLO TWV SPACTNPLOTTWY TOU
Epyaotnpiou Edpapuoouévng Wuxodoyiog
13.3. Auvatdtnta eBeAOVTIKA G Epyaciog o EPEUVNTIKEG Kol
AaM\eg paoelg tou Epyaotnpiou Edpappoopévng Wuxohoyiag
14. Better maintain common resources of the 14.1. Actpata mpog tnv KoopnTteia yla cuvtipnon unodopuwv 14. KaAUtepn 100%

University.

ouvTPNON TWV
uroSopwv
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15. Consider additional large amphitheatre to 15.1. Arjpata mpog tnv Koopnteia yla tThv mopoxwpenon 15. Ataodpahion 100%
accommodate teaching of the number of required KOTAAANAWV atBouowv ETAPKELOG XWPWV
courses that contain large number of students. Sidaokaliag
Another option might be dividing the large number
of students of each course into several smaller 15.2. NpoomnaBeleg yla SLOPOLPATHO TWV AKPOATNPlwY o€ 100%
sections that could be accommodated in smaller HIKPOTEPQ TUNHATA
classrooms or deliver on-line.
15.3. Alepelivnon SuVOTOTATWY yLa AoUYXPoVN Kot SLadSLkTuakh 100%
Sudaokalia
16. Consider advocating for the recommendation of | 16. AvaZriitnon kat aflonoinon Stabéoipuwy mopwv yla avénon 16. Abénon Twv 100%
this Evaluation and Accreditation Panel for more NAgktpovikoL g€omAlopol TEPUATLKWV OTAOUWV
computers or an additional computer lab in
facilities.
17. Present in advance each practical experience 17. Evioxuon tn¢ eVNUEPWONG TWV GOLTNTWV/TPLWV YLa TLG 17. Evioxuon tng 100%
(during practicum) to students so that they can ask | SopEG MPAKTIKAG AOKNONG OTO TAQLOLO TWV EVAUEPWTLKWY pHaBnoLaKAG eUmeLpiag
questions and be informed in advance of the GUVAVTAOEWV YL TNV TIPOKTIKI doKnon KOTA TNV TPAKTIKA
nature of the experience so that they are able to aoknon
make informed choices.
18. Consider establishing procedures to collect 18.1. Aitnua mpog toug/tig anodottrioavtes/oeg va Swaoouv 18. ZuAhoyn 100%
information on the employability and career paths oTOLXEla EMIKOLVWVIAC TIANPOGOPLWYV YL TNV
of the student graduates. 18.2. Alepelivnon cuvepyaoiag pe to Npadeio Alaclvseong yia | otadlodpopia kat 100%
TNV cUANOYN OTOLXELWV YL TNV amtacXOAncn Twv anodoitwy. anoaoxoAnon twv
anodoitwv
19. Consider strengthening ties between the 19.1. NpdokAnon anodoitwv yla mPpookekANUEVEG SLAAEEELG 19. Aflomoinon twv 100%
Department and its alumni. Alumni can provide OTO MAQUOLO TWV HOBNUATWY Kal TWV §pacTtnpLloTHTWY TWV anodoltwy otn
helpful information that the Department can Epyaotnpiwv Si6aktikn Stadikaoia,
consider in its improvement of the quality of the TNV MPAKTLIKI AoKNoN
program. Also, alumni can aid in the guidance of 19.2. AlaoUvbeon e amOPOLTOUG TIOU EPYATOVTAL OE OXETIKES TwV PoLTNTWV/TPLWV 100%
students’ career paths. Alumni can participate in BOUEG YL TNV IPAKTLKA AOKNON TwV GOLTNTWV/TPLWV KaL TNV amoTiunon tou
educational opportunities in the Department, T(POYPAUATOC
facilitate future collaborations and availability of - - - - omoudwv.
practical experiences. 19.3'. KaeLspwonl NG QMOT{LNONG TOU TIPOYPAMLATOG OTIOUSWV 100%
KaTa tnv anodoitnon
20. Continue laudatory current strides to maintain 20.1. BeAtiwon tng totooeAibag tou TUAMATOC 20. Zuvéxion Twv 100%
public information efforts that are up-to-date ipoomabeLwv
accurate, objective, and accessible. 20.2. Mapouciaon TwV MPOYPAUHATWY OTOUSWY OF Snpoctonoinong 100%

EVNUEPWTLKEC EKOSNAWOELG
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20.3. Etrjola emkatponoinon Kot Snpootonoinon Tou odnyou 100%
onoudwv
21. Pay particular attention to carefully reviewing 21.1. Evioxuon npocBaciuotntag Tng LotooeAidag 21. Emukatpomnoinon kat | 100%
the website for accessibility both to the community | 579 5 ENKaLpoTtoinon Twv mAnpodopLiv othy LotooeAisa BeAtiwon tng
with challenges and disabilities that is currently in LotooeAldag
process, but also to the occurrence of missing
information in links, dissonance between what is
posted as the information versus what appears
when selecting the link, etc.
22. Consider having students’ evaluations take 22.1.1. Evapén afloAoynong otn SLapKeLa Tou EaUvou 22.1. Tuvexlopevn 100%
place sometime in the middle of the course’s alohdynon twv
duration, so thf:\t current students can benefit, as' 22.1.2. ATUTIN QvaTpohoBBTNON yia Tol PO ool KoL pabnuatwy 100%
well, from any improvements made based on their , , ,
) . . ovamnpocappoyn otn dLapkeLla tou e€apurvou
suggestions. Alternatively, offer an opportunity for
:\?;ruzirg:]a:\le and summative student 22.2. Evioxuon tTwv ouvexl{opevwy popdwv aflohdynong 22.2. SuveyLlOpevn 100%
alohdynon twv
dortntwv/TpLwy
23. Consider having an external committee of 23. Aflomoinon tng ouvexlopevng emtkowvwviag tng Emttponng | 23. Alepelvnon tng 80%

stakeholders meet the faculty representatives on
regular basis (e.g., per semester or year) to
exchange ideas on the program’s improvement
(not only related to students’ practicums, but in all
possible aspects of the program).

MPAKTIKAC AOKNGONG UE KOLVWVLKOUG €TOLPOUC oTnV KoteUBuvon
™¢ AnPng avatpododotnong yLa To mPoypapa GTIOUS WV

SuvaTOTNTOC TOKTLKAC
avatpododotnong amno
KOLVWVLKOUG ETALPOUG

18




	Έκθεση Παρακολούθησης ΕΣΔΠ/ΠΠΣ
	Ίδρυμα: ΑΡΙΣΤΟΤΕΛΕΙΟ ΠΑΝΕΠΙΣΤΗΜΙΟ ΘΕΣΣΑΛΟΝΙΚΗΣ ΠΠΣ: ΨΥΧΟΛΟΓΙΑΣ Ημερομηνία υποβολής: ΣΕΠΤΕΜΒΡΙΟΣ 2023

