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A. Zuvornuki Nepiypadn

H Stadikaoia motomnoinong tou MNpoypdppatog Mpormtuyxlakwy rmoudwv (MMNX) MnxoavoAoywv
Mnxavikwy tou Aplototeleiou Navemniotnuiov @ecoalovikng oAokAnpwOnke tnv 23/02/2021 pe
v €kdoon amo mAsupdc EOAAE tn¢ anodaong miotomnoinong, cupudwva Pe TV omola to
napanavw NN cuppopdwvetal MARPWG LLE TIC apXEG Tou MNpotumnou Mowotntac MM tng EOAAE
Kal TG Apxeg AlaodaAiong Nowotntag tou Eupwnaikot Xwpou Avwrtatng Exkmnaideuong (ESG
2015) yia to eninedo onovdwv 7 Tou EBvVIKoU Kal EupwraikoU MAatciou Mpoodvtwv.

H Opada Ecwtepikrc AfloAoynong (OMEA) tou Tuipatog Mnxavoloywv Mnyxavikwyv (TMM), oe
ouvepyaoia pe tov Mpodedpo tou TuRuatog kat tn MOAIM tou AMNO, HEAETNOE IPOOEKTIKA TNV
‘EkBeon E&wtepikng AfloAoynong kot Miotomoinong. Katdmwv tng oxetikng StaBouAeuong,
anodaociotnke to TMM va ULOBeTAOEL TV TAELOVOTNTA TWV CUCTACEWV TNG Emitpomng
E€wtepiknc AfloAdynong kat Miotomoinong (EEAM) kot otn cuveéxela Kataptiotnke Eva 2xESLo
Apdong, to omnoio meplypadetal otov MNivaka 1 tng napovoag EkBeong.

Oplopéveg (4) ek Twv ocuotdocswv tnN¢ EEAN amodaciotnke va pnv utoBetnBolv Kot va pn
nieptAndBoLV oto IXES610 APACNG YLOL CUYKEKPLUEVOUG AOYOUG TTOU TTEPLYPAPOVTAL TTOPAKATW YLa
KABe pia amod TG SpACELG OUTEC.

e Apxn 2 - To consider de-registering students after the pass of number of years; the panel
understands that this is beyond the responsibility of the Department or the University;
however, such a step would improve the quality of education as a whole. Of course,
extenuating circumstances may apply to some students, which should be considered.

H olUotaon auth ekdelyel Twv appodlotATwy Tou TuApatog. H dtadikacia dtaypadnc
doltNTWV amoTteAel avTIKEIUEVO TNG YEVIKN G vopoBeaiag.

e Apxn 5 - Keep the number of incoming students close to that of the directly admitted.

H obotaon auth ekdelyel Twv appodlot)twy tou TuApatog. OL aplBuol twv dottntwv
TIOU €L0AyoVTaL 0TO TUAMA HEow peteyypadwy kat dAAAwv Stadikaoiwv kabopilovtal and
TO apuodlo Yroupyeio.

e Apxn 5 - Increase the number of faculty close to 35 and eventually to 40.

H olotaon auth ekdelyel Twv appodlotitwyv tou TuAuatog. To mARBoc Twv
nipoknpLEewv B¢oswv AEM Kat n Katavoun Toug ota SLadopa TOVETLOTALA TNG XWPOS
Kal TeAlka ota Tunuata kabopilovtal Kupiwg amd 1o apuddlo Ymoupyeio Kot
SeuTEPEVOVTWCE Ao TIC ZUYKANTOUG TwV LOpUUATWY. AUCTUXWG O EMBUUNTOC aplBuog
Twv 35-40 peAwv AEM amokAeietal va emteuxBel evidg Sekaetiog, okoOpn kot av
edappootei pe tn péylotn atclodofia o vEog vopog, cUpdwva LE TOV OToloV BeEwpnTIKA
umopel va mpoknpuooovtal 2 véeg Ofoelg peAwv AEM kaBe xpodvo, meEpav NG
OVATTANPWONG TWV ATOXWPOUVIWV.



e Apxn 6 - Improve space availability and technician resources.

H oUotaon autr ekdpelyel TwV aAppodLOTATWY Tou TUAHAToG. Ot SlaB£aLpol Xwpol Kat ot
TIPOKNPUEELG BE0EWV TEXVLKOU Kal SLOLKNTLKOU TIPOoWTLKOU amodaoilovtal Kupiwg anod
TO apuoSLo Yroupyeio Kot SEUTEPEVOVTWCE Ao TIG TUYKANTOUG TWV LOPUUATWVY.

Mo OAeg TLG UTIOAOLTIEG cUOTAOELG SlatuTtwOnKav otdxoL Kal podlaypddnKov oL EVEPYELEG, OL
umevBuVOTNTEG, TO Xpovodildypappa Kot oL avaykaiot toépot tou cuvoyilovtat otov Mivaka 1.
Emonuaivetal mavtweg OtL KaBwC OpLOMEVEC €K TwV 27 cuotdoewv tN¢ EEANM mou mepléxel o
Mivakag 1 xopaktnpilovtal amod kowa otolxela kal epdavilouv onUAVIIKEG eTKAAUYPELG, oL
ovtioTolyol oTOXOL KOl EVEPYELEG ETUKOAUTITOVTAL OE HEYOAO BaBud. EvOelkTika avadEpovtal ot
ouoTaoelg 16, 22 kot 26 rou adopolv to poho external stakeholders kat tn dnuloupyia advisory
board, oL cuotdoelg 3, 21 kat 23 ou a.popPOUV TOV EKCUYXPOVLOUO TOU TIPOYPALUATOG OTIOUS WV,
OMWC €MioNG Kol oL cuotaoelg 12 kat 15 mou adopouv TNV MPOCEAKUGN APLOTOU SLSAKTIKOU Kal
EPEUVNTIKOU TTPOCWTTILKOU.

Yroypappiletot 6ti toco n OMEA tou TUAMOTOG, TTou GUVETALE TNV mapovaoa £kBean, 600 Kal o
Mpbdedpog kal n Tuvéheuon Tou TUAMOTOC, TTOU KARBNKav va gykpivouv to Xx€dlo Apaong,
ovtlhappavovtal TARpwE OTL N TTAELOVOTNTO TWV OTOXWV SEV EIVaL CUYKEKPLUEVOL KOL LETPIGLULOL
otov emBupnto Badbuod. Ouwg To yeyovoc autd elval avamodpeukto, Kabwg eival ausoa
OUVUODAOMEVO UE TN YEVIKOTNTA TwV ouotdoswv tng EEAN, mou amod tn ¢uon toug dev
EMLOEXOVTAL OUCLOOTLKI) TTOOOTLKOTIOLNON. XapaKTNPLOTIKO mapadelypa anoteAel n ovotaon 1:
Strive for continuous improvements.

Metd tnv mapodo U0 £TWV Ao TV nUepounvia tng ruotomnoinong, SnAadn tov Oefpoudplo
tou 2023, n OMEA tou Tunpatog¢ MnxovoAoywv MnXavikwv QmmoTiUnoe TG EVEPYELEG TOU
Tipaypatonolénkay Kal tTny mpoodo Mou €XEL GUVTEAECTEL KATA TNV £dapuoyr Tou Xxediou
Apaong, kot cuvetae tov Mivaka «MNapakolouBnon amotedecudtwy» (Mivakag 2), o omolog
eykpiOnke amo tn Zuvéleuon tou TuRuatog aptd. 11/21.03.2023.



B. ZIxé€dwo Apaong (Mivakac 1)

ANATKAIOI NOPOI

ZT(,JXOI . ENEPF,EIEE YI'IEYGYNOTHTEZ XPONOAIATPAMMA Avipwrivo Suvauiko,
IYITAZEIZ Tt avauevouue va TL TPETTEL VO KAVOULE YLa VL Motog avaAdauBavet , . .
. . . , , rote; OLKOVOULKOL TTOpOL, UALKd
TIETUXOUUE; TTIETUYOUE TOUC OTOXOUC; KaOe evépyeLa; oL
1. Strive for continuous improvements 1.1 Atapkng BeAtiwon tng 1.1.1 TaktikA OMEA 2/2025 2 avOpwWmo-HAVEG TwV
ekradeuTiknc Stadikaoiag. | mapakohouOnon motdTNTA. pueAwv tng OMEA
1.1.2 Evioyuon Stadikaowwv/ | OMEA 2/2025 1 avBpwro-pAvag twv
UNXOVLIOHWY avayvwpLong Kat pueAwv tng OMEA
eniluong mpoPAnuatwy.
2. To consider a strategy that can | 2.1 Meiwon tou péoou 2.1.1 NapakolovBnon tng lpappateia TMM yla 2/2025 3  avOpwro-punveg Ttou
increase the progression rate; in | xpovou amokItnong tou TPoOSou TWV GoLTNTWV Kall v TapoakoAouBnon npoowrnikol TMM (uéAn
particular, graduation at the end of Year | SutAwpatog Mnyavoldyou Twv dottnTpLwy tou TMM. ™g npoddou. AEM  kat  8LokNTKO
5 has to be taken seriously, as this is the | Mnxavikou amno 6,98 €tn to TIPOCWTITILKO
standard practice in all universities | 2020-2021 o€ 6.7 £tn TO Mpappoteiag)
abroad 2023-2024. 2.1.2 Mpotporr cuvAvtnong Axkadnpuaikotl 2/2025 3 avBpwro-uAveg Tou
TWV GOLTNTWV KoL TWV oUUBoUAOL yLO TIG MPoowrikol TMM (uéin
doLTNTPLWV TIOU EXOUV OUVQVTAOELG. AEMN  kat  8LokNTKO
OAOKANPWOEL JLIKPO aplOpuo TIPOCWTITILKO
ECTS pe Toug akadnuaikoug Mpappateiag)
oupBouAoug tou TMM yla
TOV EVIOMLOUO TwV AOYWV Tou
08nyouV o€ PELWHEVN
andéboon kaL mapoxn
GUUBOUAWY.
3. A number of taught modules may not | 3.1 EKouyxpoviopog 3.1.1 Avapdpowaon UANG Ertponn 12/2024 2 avOpwo-pAVEG HEAWV
reflect today’s cutting-edge fields, | MpoypAUUATOG OTIOUSWYV KAl | UTIAPXOVTWV LOBNUATWV. T(POYPALUATOG AEN TMM Kol
particularly those taught in the 9t and | avaBswpnon neplexouévou onoudwv og SL0KNTIKOU TIPOCWTTLKOU
10t semesters. It is recommended that | katd 20%, wote va OUVTOVLOHO HE TNV TMM.
some modules can be either replaced | avtamokpivetal otig OMEA.
with new ones, or if this not possible due | oUyxpoveg e€eAifelg Tng 3.1.2 Eloaywyn VEWV Erutponn 12/2024 2 avOpwmo-pAVEG HEAWV
to shortage of staff, the program of | emiotiungkat g pabnudtwy mou va T(POYPALLUOTOG AEN T™MM Ko

studies and the curriculum is renewed

texvoloyiag.

KOAUTITOUV VEEG

onoudwv og

SL0KNTIKOU TPOCWTTILKOU
TMM.




ETILOTNUOVIKES KOl
TEXVOAOVYLKEG TIEPLOXEC.

OUVTOVLOHO HE TNV
OMEA.

4. It has been observed that the student
to academic staff ratio is rather large. It
is understandable that the decrease in
both academic and technical staff has
been the result of the austerity measures
imposed to Greek universities over the
last 10 years of the financial crisis. EEAP
has concluded that an increase in
academic and technical staff number is a
pressing issue

4.1 NeplopLopog g
av€énong tou Adyou
doutntwyv ava Stbdckovta.

4.1.1 Juppetoxn tov TMM
otig Spaoetg mpdoAndng
S18aKTIKOU TIPOOWTTLKOU OTLG
omnoleg ouppeTEXEL To AMNO
(mpoypoppa VEWV
S18aKTOpwWV yla amdktnon
akadnuaikAg umetpiag,
T(POYPOLILA EVIETOAUEVWV
S16a0KOVTWY KATT).

Fevikn Suvéleuon

TuAuarog

9/2023 kat emavainn
9/2024

15 avOpwrto-nUEPES
npoowrnikol TMM

4.1.2 AvaBeon autoduvapng
SidaokaAiog o péAn EAIM
tov TMM.

l'evikA Suvéheuon
Turpatog

9/2023 kat emavainn
9/2024

15 avOpwrto-NUEPES
npocwrnikol TMM

5. EEAP has been informed that the
AUTH management is planning for
investments across various areas, which
also touch in new fields. The panel
considers that MENG/AUTH has the
infrastructure and expertise to lead in
this expansion; it is our strong
recommendation to consider such
possible expansions to take place in close
consultation with MENG/AUTH

5.1 SUMETOXN OTLG SpAOELg
Tou AMG yLa TtV avantuén
Tou THESS INTEC péow
OUVTOVLOMOU Teaoapwy (4)
Mega Projects.

5.1.1 Juppetoxr Tou
TUAUATOG OTO OXESLACUO Kol
v avarntuén tou
UEYOAAUTEPOU KEVTPOU
Kawotouiog Kat texvoloyiag
g Oeooalovikng THESS-
INTEC |l GUVTOVLOTEG OE
téooepa Mega Projects autoU
(Mponyuéva UALKA Ka
UNXOVOUPYLKEG KOTEPYATLEG,
kaBapr) evépyela, logistics kot
edodlaotiki aluoida,
MUEANOVTIKEG EDOPOYEG OTLG
uetadopEg).

Mé#An AEN
OUVTOVLOTEG TWV
Mega Projects tou
THESS INTEC

ALaPKAG EVNUEPWON HE
Baon tic e€ehifelg Twv
oxedlwv avamntuéng

3 avOpwIo-NUEPES
pueAwv AEMN TMM

5.1.2 Evnuépwan Twv MeEAWV
ToUu TUAMATOG yLa TiG e€eAiEELC
OTNV AVATTUEN TOU KEVTPOU
KaL Tn SuvatoTnTa Ko TLg
EUKOLPLEC CUUMETOXAC KoL
AAAwVv peAwv AEM tou

TuAUATOG.

MéAn AEN
OUVTOVLOTEG TWV
Mega Projects tou
THESS INTEC

ALapKAG EVNUEPWON LE
Bdon Tic e€ehifelg Twv
oxeblwv avanrtuéng

3 avBpwro-nuEPES
peAtv AEM TMM

6. To consider the establishment of a
formal committee or panel (shown also
in the Study Program), where student
representatives (or even individual

6.1 Evioxuon tou
MUNXQVLOMOU yLa TOV £YKOLPO
EVTOTILOMO TTPOBANUATWY
OTNV EKTMALSEUTLKA

6.1.1 Evnuépwon dottntwv
yla TNV EKAOYH EKTIPOCWIWY
otn Juvéleuon tou TUAUATOoG.

Mputaveia Kot
Aloiknon tou
TuAuarog

2/2025

3 avOpwrto-NUEPES
npocwrnikol TMM




students) may report malfunction of
delivery in teaching. This may help all in
addressing problems that may arise
during the academic term, rather than
waiting for the student feedback, that
can only affect the delivery of the
modules in forthcoming years

Stadikacia. TnUeLWVETAL OTL
TO 0puOdLo Beopikd dpyovo
(formal committee or panel)
nén voiotatal kat eivat n
Juvéleuon Tou TUAMOTOG.

6.1.2 NpoacBrkn avadpopdg
otov 08nyo Zmoudwv OXETIKA
Ue tn Suvatotnta
UEMOVWHEVWY dpoLTNTWYV va
avadépouv mpofAnpaTa TNV
eknadeutikn Stadikacia.

Ipappatela

9/2023

1 avBpwno-nuépa

7. To consider a more formal way of | 7.1 Avtiustwrion 7.1.1 Evnuépwon dottntwv ‘OMoL ot &16Aokovteg 9/2023 25 avOpwo-NUEPES
addressing student appeals; this may be | attnudtwv i evotdcswv yla Tt duvatotnta va Tou TuAUATog
done by a committee or a panel instead | ¢pottntwv. To apudsdio aneuBuvouv atthuata f
of discussing such issues between the | dpyavo nén udiotatat kot EVOTAOELC 0TN JUVEAEUON KoL
students and individual staff members eival n Zuvélevon tou otoug AKadnuaikoug

Tunuarog, JupBolAous.
8. To consider making the findings of the | 8.1 BeAtiwon tng 8.1.1 Anpoolonoinon OMEA TuAuatog 12/2024 6 avOpwro-NUEPEC
results of the student surveys easily | evnuépwaong Twv poltntwv avopopwV CXETLKA ME T )
available. VL0l TQL ATTOTEAEG AT TWV QIOTEAECLLOTOL TWV lpapparteia
Obviously, this has the danger of making | afloAoyrjoswv. aflohoyrnoswv otnVv
public comments that intentionally and LotooeAida tou TUAMUATOG
unfairly damage the reputation of the KABOe xpovo.
Department from some individuals. | 8.2 AUénon epmiotoolvng 8.2.1 Anpoolonoinon OMEA TuAuatog 12/2024 6 avOpwmo-nUEPES
However, it is a standard practice | Twv portntwv otnv ala tng | avadopwv OXETIKA P Ta )
internationally to make all comment | SwSwaoiog afloAdynong. QIOTEAEOLATO TWY lpapparela
public aflohoynoewv otnv

LotooeAida tou TUAMATOG
KAOe xpovo.

9. Orientation events should be better | 9.1 Evioxuon 9.1.1 AnooTtoAr UNVURATOG 12/2024 4 avBpwmo-nuEPEG
communicated to the students, | Spdocwv/ekSnAwoswv nAekTpovikng aAAnAoypadiag | Mpappateia
especially the incoming ones YVWPLHULAG TWV GoTtNTWVY PE | TIPOC TOUC GOLTNTEG YLA TLG

TNV EMLOTA N TOU Spaoelg Kal ekGNAWaoeLg

MnxavoAdyou Kal gykaipn EVNUEPWONG TOU TUAMATOC

KLvnTomoinon toug amno ta 9.1.2 EkdnAwaoelg umtodoxng Mpoedpog kat 12/2024 4 avOpwro-nuéPEC

TPWTO £TN OTIOUSWV.

TIPWTOETWV KOL EVNUEPWONG
YLOL TLC EKTTALSEUTLKEG KOl
EPEUVNTIKEG 5pOOTNPLOTNTEC
TwVv gpyaotnpiwv tou
Turjuotog

AteuBuvtég Topéwy




10. Provide incentives for rewarding | 10.1 EvBdppuvon twv 10.1.1 Ebdnpog pvela twv OMEA 2/2025 5 avBpwmo-nuépeg
good teaching S16a0KOVTWV yLa GUVEXN S16a0KOVTWY TWV OTolwyY N
T(POCAPHOYN TNG Si6aokalia aflodoynOnke pe
Sdaokaliog Toug wote va v uPnAdtepn Babuoioyia
€XEL TO PEYLOTO AMMOTEAECUA | o Toug doLTnNTEG, e Bdaon
oTn HeTAd00n yVWoswv TouAdxtotov 20 afLoAoynoeLg
0TOUG GOLTNTEC KAL TLG ava akadnpaikod €tog.
doltnTpleg.
11. New effective and attractive | 11.1 BeAtiwon MPOAKTIKWY 11.1.1 Atepebvnon eloaywyng | Emtponn 2/2025 2 avBpwWIO-UNVeS
methods of teaching should be | 6aokahiog. TEPLOOOTEPWV HoBNUATWY pe | MpoypAppaTog npoowrikol TMM (uéhn
introduced in larger numbers, and CUUMETOXN TWV Inoubwy, AEN)
methods not appropriate for ekmatldeuOpEVWY o€ TTPOKTIK | Albdokovteg TMM
undergraduate teaching should be edapuoyn TwV apXwv Tou
abandoned. paénuaroc.
12. Provide incentives for attracting the | 12.1 NpocéAkuon dplotou 12.1.1 Anpooiguon Mpappoteia TMM 2/2025 2 avOpwro-NUEPES
best academic staff from abroad and | Si8axtikoU Kat epsuvntikol | TipokNPEUEEwWV yLa LA AEM
Greece and minimize inbreeding. | MpoowrkoU. 0€ LoTOOEAISEC KOWVWVLKAG
Emphasis should be also in emerging Siktvwong (linked-in).
areas that grow exponentially 12.1.2 NpbokAnon ya AleuBuvtég 2/2025 10 avBpwro-nuépeg
OEULVAPLO OE VEOUG Epyaotnpiwv
£PEUVNTEG yLA TN YVWpPLHia
TOUG pe To TMM O£ YyVWOTIKG
OVTIKELPEVA TTIOU
evllapEpouv o TMM.
12.1.3 Npoknpuén véwv Suvéleuon TuARUaTog 2/2025 20 avOpwo-NUEPES
YVWOTLKWVY OVTLKELLEVWV.
13. Improve further resource library and | 13.1 BeATiwpéveg unnpeoieg | 13.1.1 Avauopdwon Enutpornn BiBAloBnkng 2/2025 50 avOpwrmo-nuépeg
available computers with software | BLBALoOnKkNg BLBALOOAKNG. KOl TTPOCWTTILKO
licenses BLBALOOAKNG
13.1.2 NpounBela véwv Enitpornn) BiBAloBnkng 2/2025 50 avOpwmno-nuépeg
CUYYPOUUATWV. KOLL TTPOCWTILKO
BLBAL0OAKNG
13.2 Auénuéveg duvatotnteg | 13.2.1 NpounBelan KHA AMO 9/2024 10 avOpwmo-nuépeg
XPNOoNG NAEKTPOVLKWV avavéwon adslwv Aoylopkol | YrmeUBuvog vnoidag
unoloyLotwyv H/Y.
13.2.2 Avalntnon xopnywv YnevBuvog  vnoidag 2/2025 10 avOpwmo-nuépeg
ylot QVOVEWGN €OTALOMOU H/Y.

H/Y.




14. Introduce in depth orientation from
Year 1.

14.1 Eykauipn evnuépwan
TwV $OoLTNTWV YLOL TLG
OTIOUGEG TOUG,.

14.1.1 Ale€aywyn
EVNUEPWTIKWY EKSNAWOEWV
yla Toug poltnTéG oto 1° £T0og
oAAQ Kat oto 3° £T0C.

Mpoedpog MNpappateio
AteuBuvtég Topéwy

10/2024

40 avOpwmo-nUEPES

15. More detailed procedure for | 15.1 AUénon tng 15.1.1 Evnuépwon dpottntwv YrievOuvog MPAKTLKAG 2/2025 20 avOpwmo-nuUEPES
practical training with increased duration | cupueToxng doltnTwWy o€ yla B€oeLg MPaKTIKNG Aoknong
T(POYPAMHATO TIPAKTIKAG Aoknong. ALSAoKovTEG
AoKnong.
16. Institute an advisory board that | 16.1 Anuioupyia evog 16.1.1 AwaBouAeuon yla tn Mpoedpog KkaL pEAN 2/2025 80 avOpwmo-nuéPES
includes all stakeholders such as external | e§wtepikol cupBouleuTikol | nuloupyia evog Juvéleuong TUAUATOG
academics, representatives of public and | cwpatog yta tnv utooTtAPLen | cUUBOUAEUTIKOU CWHATOG
private sectors, research institutes, and | Tou NNZ. Tou va ephapBavet
alumni. anodoitoug, EpELVNTES Kall
EKTIPOCWTIOUG TOU SNUOCLOU
KOl LBLWTIKOU TOoEQL.
16.1.2 MNposepyaoia yla tn Mpoedpog Kat WEAN 2/2025 80 avOpwo-NUEPES
Snuoupyia evog Suvéleuong TUAUATOG
OUUBOUAEUTIKOU CWUATOC
17. Clarify further the internal evaluation | 17.1 NAnp€otepn 17.1.1 SuMoyn mknpodopwwv | Mpaupatsia TMM 2/2025 10 avOpwro-nuépeg
process mAnpodopnon yLa Toug ylot TRV EMAYYEAUATIKA
oKOTIOUG TNG EOWTEPLKAG mopeia Twv anodoitwyv tou
alohdynong. TMM.
18. Establish coherence between the | 18.1 E€aoddAion 18.1.1. EAeyxog tng Erutponn otooeAidag 9/2023 10 avBpwmo-nuépeg
Greek and English versions of the | sykupdtntog kot cUVEMELOG LotooeAidag tou TMM. TMM
website NG mMAnpodopiag yla To 18.1.2 Emukatporoinon Erutpon) otoosAidag 9/2023 10 avBpwro-nuEPES
TMM, Slaitepa petafd tg | mAnpodoplwv eANANVLKAG ™M
eAMANVLKAG KoL ayYALKAG LotooeAidag
LotooeAidag >80%. 18.1.3 Emkatpormnoinon Enutponn) otooeAidag 9/2023 10 avBpwmo-npEPES
TANPodOPLWV ayYALKNG TMM
LotooeAidag
19. Better documentation and | 19.1 ZuoTtnuatikog 19.1.1 Tekpunpiwon kat OMEA TuAuatog 12/2024 30 avBpwmo-nuEPeG
communication of the self-assessment | mepLodikog €heyxog Tou SLaxuon TwWv AMoTeEAECUATWY
process and findings nns. NG AUTO-a§LoAdYNCNG TOU
nns.
20. Consider further reduction of the | 20.1 E€¢aoddAion eddyxiotou | 20.1.1 NapakoAolBnon OMEA 12/2024 30 avOpwmo-nuUEPES
number of offered modules. aptBuol (5) evepywv aplOuol evepywv poltnTwv Topelg
ava pabnua Juvéleuon TUAMATOG




doltntwy og OAa ta 20.1.2 E€¢opBoAoyLopdg OMEA 12/2024 30 avOpwmo-nuEPES
padnuata efetdikevong npoodepOUEVWY padnudtwy | Topeig
eelbikeuong Juvéleuaon TUAUATOG
21. Introduce modules in new areas 21.1 EKOUYXPOVLOUOG 21.1.1 Eloaywyn VEwv Juvéleuaon TuAuaTog, 12/2024 2 avBpwro-pnveg
TIPOYPAUHUATOC OTIOUSWV Kal | padnudtwy mou va Emtponn MPoowrikol TMM (uéAn
avaBewpnon MePLEXOUEVOU | KAAUTITOUV VEEG Mpoypdupatog AEN)
kata 20%, wote va ETILOTNLOVLKEG KoL Inoudwv
QVTamoKpIveTal OTLG TEXVOAOYLKEG TIEPLOXEG.
ouyxpoveg e€elielc Tng
ETLOTAMUNG KOL TNG
texvoloylag.
22. Increase the input to the program by | 22.1 Ekouyxpoviopnog 22.1.1 JuvavTNOELG Ue Topelg 2/2025 30 avBpwmno-nuUEPES
the external stakeholders Teplexopévou SidaokaAiog enayyeApatikolg dpopeic, Suvéleuon TuARuaTog
KOLL TIPOCEYYLON LE TIG epyodotec. NpdokAnon
QVAYKEC TNG ayopPaS S16a0KOVTWY ano
epyaoiog efwtepkolg popeig
23. The curriculum and its | 23.1 EKGUYXPOVLOMOG 23.1.1 Avaudpodwaon VANG Emutponn 12/2024 2 avBpwro-pnveg
implementation need to undergo a | MPOYPAUMATOG CMIOUSWVY KAL | UTIAPXOVIWV HABNUATWY, Mpoypdupatog MPoowrkol TMM (uéAn
continuous review and improvement by | avaBswpnon MeplEXopEVOL | Eloaywyn VEWV padnuatwy Sroudwv, AEN)
striking a balance between traditional | katd 20%, wote va TIOU VoL KAAUTITOUV VEEG Alsaokovteg TMM
and emerging areas and topics. QVTAOKPIVETAL OTLG ETULOTNLOVIKEG KOl
ouyxpoveg e€elielc Tng TEXVOAOYLKEG TIEPLOXEG.
ETUOTAUNG KALL TNG
texvoloyiag. - -
23.1.2 AfloAoynon Erutponn) 12/2024 2 avOpWIO-UNVEG
UpLOTAEVWY EEELEIKEVTEWV Mpoypdppoatog MPoowrikol TMM (uéAn
tou MNZ kot Stepevivnon Imoudwy, AEM)
eloaywync véwy Asdokovieg TMM
£€eIlSIkELOEWV.
23.2 BeAtiwon MPOKTIKWV 23.2.1 Atepelvnon eloaywyng | Emrpormn 2/2025 1 avBpwmno-pnvag
Si6aokaliog TEPLOCOTEPWY HAONUATWY pE | MPoypAUUATOS npoowrnikol TMM (uéAn
OUUUETOXN TWV Sroudwv, AEN)
ekmatdeuOpeEVWY o€ TPOKTIK | Alddokovteg TMM

edappoyn TWV apXwV Tou
paénuaroc.




24. The consistency of content and
information across webpages should be

24.1 E€¢aodalion
EYKUPOTNTOC KOl CUVETIELOG

24.1.1 EAeyxog NG
LotooeAidag tou TMM.

lpappateia TMM
Erutporn) totoosAidag

9/2023

20 avOpwmo-nUEPES

improved ™G mAnpodopiag yLa to TMM
TMM 24.1.2 Emukatpomnoinon lpappateia TMM 9/2023 20 avBpwmno-nuepeg
mAnpodopLwv LotooeAidag Enutponn) otooeAidag
TMM
25. The Department should continue its | 25.1 MpooéAkuon ApLoTou 25.1.1 Anpooieuon lpappateia TMM 2/2025 2 avBpwmo-nuUEPES
efforts for developing and implementing | 8t8aktikoU Kat gpeuvntikol | mpoknpUEewy yla uekn AEN
a strategy for recruiting new academic | mpoowrtkoU. 0€ LoTOOENSEC KOWWVIKAG
staff, especially in emerging areas, and Siktvwong (linked-in).
minimizing inbreeding 25.1.2 NpdokAnon yla AteuBuvtég 2/2025 10 avOpwro-nuépeg
CEULVAPLO OE VEOUG Epyaotnpiwv
£PEUVNTEG yLA TN YVWpPLHia
TOUG He To TMM o€ YyVWOTIKG
QVTIKELPEVA TTIOU
evlladEpouv o TMM.
25.1.3 NpokARpuén véwv Suvéleuon TuARuaTog 2/2025 20 avOpwo-NUEPES
YVWOTLKWVY OVTLKELLEVWV.
26. The development of a clear | 26.1 Avadpaon yia to MMz 26.1.1 Julhoyn avadpaong Emutponn 3/2024 20 avOpwmo-nUEPES
procedure for collecting information for | and e€wtepikol¢ mpog to and anodottoug tov TMM Mpoypdupatog
continuous module development and | Tunua evéiadpepouevoug. ytaeto Mns. Smoudwv
engaging ,W'th ex'FernaI stakeho{ders 26.2 Aepelivnon 26.2.1 Suhhoyr) avadpaong Emutponn 2/2025 20 avBpwro-nuépeg
operating in the region and more widely 5 , , , , .
. nuLoupylag ano epyodOTEG MOU €XOUuV MNpoypappatog
(Greece, Europe or globally), possibly in A . . ) ) ) STIOLELV
the form of an advisory board oupBovleutikoy opyavou ONHUAVILKT EUTTELPLD OO
yia to Mrz. anoddottoug Tou TMM yia
to MNN3.
27. To introduce additional measures | 27.1 Ab&non kata 10% 27.1.1 AnooToAn HNVUpOTOG Mpoedpog 2/2025 3 avBpwmo-nuEPEG
(and/or procedures) for improving | cupuEeTOXAG doLTNTWY OTNV arnd tov Mpoedpo TMM yia tn | Mpappateio
student’s participation in the QA | afloAdynon tou MNZ KALTWY | CUUITARPWON TNG
processes and procedures. S16a0KOVTWV. aflohdynong.
27.1.2 Npotpornn OMEA, AlSAdoKovTEG 2/2025 5 avOpwro-nuépeg

S16a0KOVTWY yLla TN
CUUMARPWON TNG
aflohdynong tou uabnpuartog.




. NapokoAouBnon AnoteAecpdtwy ([Tivakag 2)

2YITAZEIZ

MPATMATONOIHOEIZEZ ENEPTEIEZ

ENITEYXOENTA ANMOTEAEZMATA

BAOMOSZ
ENITEYZHE
ITOXQN (%)

1. Strive for continuous improvements.

1.1.1 Taktik mopakoAolOnon moLdtnTag.

1.1  Awpkng PBeAtiwon  TNG  EKMALSEUTIKNAG o
1.1.2 Evioxuon Stadikaotwv/ SLadikastiac. 50%
MNXOVLOUWVY avayvwpLong Kat emiluong mpoBAnudtwy
2. To consider a strategy that can increase the | 2.1.1 NapakoAoUBNnon TNG MPOOSOU TWV PoLtNTWV Kot
progression rate; in particular, graduation at the | twv ¢ottntpLwy tou TMM.
end of Year 5 has to be taken seriously, as thisis | 2.1.2 Mpotpomnr ocuvdvtnong twv ¢outntwv kot twv | 2.1 Meilwon tou pécou XpOvou amoOKINONG Tou
the standard practice in all universities abroad. | doltntpuwv mou €xouv oAokAnpwoel pikpd aptbud ECTS | Suthwpatog MnxavoAdyou MnyxavikoU arnd 6,98 £tn 25%
HE TOUG aKkadnuaikolu¢ cupuBolvloug tou TMM yia tov | to 2020-2021 o€ 6.7 £tn 10 2023-2024.
EVTOTILOUO TWV AOYWV Ttou 08nyoUV o€ HelwUEV artddoon
KalL TTapoxr cUUBOUAWV.
3. A number of taught modules may not reflect | 3.1.1 Avaudpdwon UANG LTTOPXOVTWY LABNUATWV.
today’s cutting-edge fields, particularly those , , ,
taught in the 9th and 10th semesters. It is 3.1.2 Eloaywyn VEWV HadnuATwV Tou Vo KOIAUTITOUV VEEG 31 EKS’UVXPOVLGHOC ’TPIOVPGHHGTIOC GIEOU§NV Ko
recommended that some modules can be either | EOTNHOVIKEG KaL TEXVOAOYLKEG TLEPLOXES avaeswpn,on TIEPLEXOUEVOL Kartd 20%, wote va 50%
replaced with new ones, or if this not possible O.V'E(IT[,OKpLVET(IL ots cuyxpovsq ebeMiferc g
due to shortage of staff, the program of studies EMUOTANG KaL TNG TexvoAoyias.
and the curriculum is renewed.
4. It has been observed that the student to | 4.1.1 Zuppetoxny tou TMM ot Spdoelg mpooAnyng
academic staff ratio is rather large. It is | SL8aKTLKOU MPOOWTTLKOU OTLC OTIOLEC CUMUETEXEL TO AMNO
understandable that the decrease in both | (mpdypappa  véwv  S8aktdépwv  ylo  amdKInon
academic and technical staff has been the result | akadnuaikng eumelplog, TPOYPAUUA  EVIETAAUEVWY , , , ,
of the austerity measures imposed to Greek | §i6aokovtwv KAm). 4.1'I'Isplloplouoq ™G abénan tou Adyou dorrntiv 25%
. . - p p ; ava Sédokovta.
universities over the last 10 years of the | 4.1.2 AvaBeon autoduvaung Sitdaockaliog os péAn EAIN
financial crisis. EEAP has concluded that an | tou TMM.
increase in academic and technical staff number
is a pressing issue.
5. EEAP has been informed that the AUTH | 5.1.1 Juppetox tou TUAMOTOC 0TO oxeSloopd katl tnv | 5.1 Suppetoxn otig dpdosic—tou AMNO ylo tv
management is planning for investments across | avamntuén tou peyaAUTEPOU KEVIpOU Kalvotopiag kat | avamtuén tou THESS INTEC péOw OUVIOVLOHOU 5%

various areas, which also touch in new fields.

texvoloylag tng Oecocalovikng THESS-INTEC e

teoodpwv (4) Mega Projects.
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The panel considers that MENG/AUTH has the
infrastructure and expertise to lead in this
expansion; it is our strong recommendation to
consider such possible expansions to take place
in close consultation with MENG/AUTH.

OUVTOVIOTEG Ot Téooepa. Mega Projects autol
(Mponyuéva UALKG KoL HNXOVOUPYLKEG KOTEPYOOLEC,
kaBapn evépyela, logistics kat edpodlaotik aAuoida,
MEANOVTLKEG EDOPUOYEG OTLG LETAPOPES).

5.1.2 Evnuépwon Twv MEAWV TOU TUAUOTOC Ylot TLG
e€elielg otnv avamtuén Tou Kévtpou Kal tn Suvatotnta
KO TIG EVKOLPLEG CUMPETOXNAG Kal GAAwY peAwv AEM Ttou

TuAuaATOG.

6. To consider the establishment of a formal
committee or panel (shown also in the Study
Program), where student representatives (or
even individual students) may report
malfunction of delivery in teaching. This may
help all in addressing problems that may arise
during the academic term, rather than waiting
for the student feedback, that can only affect
the delivery of the modules in forthcoming
years.

6.1.1 Evnuépwaon ¢oLtnTwy yLa TNV eKAOYH EKITPOCWITWY
otn 2uvéleuon Tou TUAKATOG.

6.1 Evioxuon Ttou HnXOQVIOMOU Yyl TOV EyKOLpO
EVIOTILOMO  TPOPANUATWY  OTNV  EKTTOULEEUTIKNA
Sladkacia, o omolog elvat n Zuvéleuon Tou

7. To consider a more formal way of addressing
student appeals; this may be done by a
committee or a panel instead of discussing such
issues between the students and individual staff
members.

8. To consider making the findings of the results
of the student surveys easily available.
Obviously, this has the danger of making public
comments that intentionally and unfairly
damage the reputation of the Department from
some individuals. However, it is a standard
practice internationally to make all comment
public.

9. Orientation events should be better
communicated to the students, especially the
incoming ones.

. , . X , 50%
TUAROTOG ZNUELWVETOL OTL TO appOdlo Beopiko
6.1.2 NMpooBrikn avadopds otov 08nyod Tmoudwv oxetikd | Opyavo (formal committee or panel) Adn udiotaton
HE TN SUVOTOTNTA HEHOVWHEVWY POLTTWY Vo avadépouv | Kot givat n Zuvéleuon Tou Turuatog.
nipoPAnpara otnv eknatdeutikn Stadkaoia.
7.1.1 Evnuépwon dortntwv yla T duvatotnta va | 7.1 AVIIUETWILON QTNUATWY 1 EVOTACEWV Kol
anmeuBbUVouV aLTAMOTA 1) EVOTACELS 0T ZUvéEAeuon Kat | emihuon mpoPAnudtwv dortntwyv. To apupddio
otoug Akadnuaikoug ZuppouAoug. opyavo nén udiotatat kat ivat n Tuvéleuon tou 50%
TuAuaTog.
8.1.1 Anpoclomoinon oavoadpopwv OXETIKA Me Ta | 8.1 BeAtiwon tng evnuépwong Twv GoLTNTWVY yLa Ta
anoteAéopata Twv afloAoyroEwV oTNV LOTOOEALSO TOU | AMOTEAECHOTA TWV A§LOAOYNOEWV. 25%
TuApaTog K&Oe xpovo.
8.2.1 Anpoclomoinon oavodopwv OXETIKA He To | 8.2 AbEnon sumiotoolvng Twv $oltnTwy otnv agio
anoteAéopata Twv aflodoynoswv otnv LotooeAida tou | tng Stadikaoiog afloAdynong.
TuApaTog K&Oe xpovo. 25%
9.1.1 ArtootoAf uNvURaTog NAEKTPOVIKAS aAAnAoypadiag
TPOG TOuG ¢oLTtNTEC Yl TG Spaocelg kat ekdnAwaoelg | 9.1 Evioxuon §pdoswv/ekSNAWOEWY yVwPLHIAG TwV
EVNUEPWONG TOU TUAMATOC. dolTNTWV e TNV €mOTAN Tou MnxavoAdyou Kat 50%

9.1.2 EkSNAWOELG UTIOSOXNAG TIPWTOETWY KAl EVNUEPWONG
YLOL TLG EKTIAULO EUTIKEG KOLL EPEUVNTIKEG SpaoTNPLOTNTEG TWV
gpyaotnpiwv tou TUAUATOG.

£€ykalpn Klvntomoinon toug amd Ta TMPWTIA £Tn
omoudwv.
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10. Provide incentives for rewarding good
teaching.

10.1.1 EUdnuog pvela Twv SLE0OKOVIWY TwV OMoiwv n
Sidaokalio afloloyrOnke pe tnv uPnAotepn Babuoloyia

10.1 EvBdppuvon Twv SLEACKOVIWV ylo OUVEXN
nipooappoyn TnG SI8aoKaAlag TOUG WOTE vl EXEL TO

arnod toug poltnTEG, e BAaon TouAdyLotov 20 afLOAOYAOELS | MEYLOTO QTMOTEAEGHO OTN LETAS00N YVWOEWY CTOUG 5%
ava akadnuaikod €tog. dOoLTNTEC KL TLG POLTHTPLEG.
11. New effective and attractive methods of | 11.1.1 Alepelvnon eloaywyng mMepLocotepwy padnuatwy | 11.1 BeAtiwon mpaktikwyv Stéackaliog
teaching should be introduced in larger | pe OUMMETOX TWV EKMOLOEUOUEVWY OE  TIPOKTIKA
numbers, and methods not appropriate for | epapuoyn Twv apxwv Tou LabRUATOG. 50%
undergraduate teaching should be abandoned.
12. Provide incentives for attracting the best | 12.1.1 Anuocieuon mnpoknpU&ewv yla péAN AEMN ot
academic staff from abroad and Greece and | LotooeAideg kowwvikng Siktuwaong (linked-in).
minimize inbreeding. Emphasis should be alsoin 71595 1555An0n yio cepvapio oe véouc epeuvntéc yia | 1.1 Mpooéhkuon  6plotou  SLBaKTKol  Kau .
emerging areas that grow exponentially. N yvwplpio Touc pe 10 TMM 0€ yWwoTlkd avTiKelpeva | EPELVNTIKOU TIPOCWTILKOU. 25%
nou evéladépouv 1o TMM.
12.1.3 NPoKAPUEN VEWV YVWOTLKWV OVTLKELMEVWV.
13.. Improve furtherl resource Illbrary and | 13.1.1 Avau(?pdxuon' BLBALoORKNG : 13.1 Behtuwpiévec unnpeoiec BUBAOBHKNGC 50%
available computers with software licenses. 13.1.2 NpopnBeta VEwv CUYYPOUUATWY
13.2.1 NpounBsLa 1 avavéwaon adelwy AOyLoULKOU. 13.2 Auénuéveg SuvatotnTeg XPoNg NAEKTPOVIKWY
13.2.2 AvalTtnon Xopnywv yla avovéwon e£OMALOHOU | UTIOAOYLOTWV 50%
H/Y.
14. Introduce in depth orientation from Year 1. | 14.1.1 Awc€aywyf evnUeEpWTIKWY ekdnAwoswv yo toug | 14.1 Eykalpn evnuépwon twv GOTNTWV yla TLG 30%
doltnTéC oTo 1° €tog aAAd Kat oto 3° £T0G. OMOoUSEC TOUG.
15. More detailed procedure for practical | 15.1.1 Evnuépwon o¢owtntwv vy Bécelg Mpoaktkng | 15.1  Avgnon  ouppetoxng  doltntwv o€ 259%
training with increased duration. Aoknong. T(POYPALULATA TIPAKTLKAG AOKNONG.
16. Institute an advisory board that includes all | 16.1.1 AwafoUAeuon ywa TN Snuoupyia  evog
stakeholders such as external academics, | cupBouAeutikol OwHOTOC TOU va  TepAapPBavel
representatives of public and private sectors, | anodoitoug, EpeUVNTEG KOL EKTTPOCWITOUG TOU dnUoctou | 16.1 Anuoupyia evdg eEwteptkol GUUBOUAEUTIKOU 5%
research institutes, and alumni. KaL LOLWTIKOU TOUEQL. OWHATOG yLa TV uTtootnpén tou MM,
16.1.2 Npoegpyaciocc yw TN  Onuoupyla  €vog
ouUBoUAEUTIKOU CWUATOG.
17. Clarify further the internal evaluation | 17.1.1 IuA\oyn mAnpodoplwv yia tnv emayyeApatiky | 17.1 NMAnpéotepn mAnpodopnon yLa Toug GKOmoUG 10%
process. nopeia twv anodoitwv tou TMM. NG EOWTEPLKAG 0€LoAdYNoNG.
18. Establish coherence between the Greek and | 18.1.1 EAeyxog tng LotooeAibag tov TMM.
English versions of the website. 18.1.2  Emwkatpormoinon  mAnpodopiwv  eMnvikig | 18.1 E€aoddAion eykupdTnTag Kol GUVETELAS TNG
LotooeAidag mAnpodopiag yta to TMM, Slaitepa HeTagl TG 50%
18.1.3 Emkatpomoinon  mAnpodoptwv  ayyAkng | EMANVIKAG Kat ayyALknG LotooeAiSag >80%.
LoTtooeALbag
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19. Better documentation and communication

19.1.1 Tekunplwon Kat SLAXuon TWV OMOTEAECUATWY TNG

19.1 Zuotnuatikog meplodikdg €heyyog Tou M.

of the self-assessment process and findings. autoé-agloAoynong tou MMs. 50%

20. Consider further reduction of the number of | 20.1.1 NapakoAoUBOnon aplOpol evepywv doltnTwy ava

offered modules. padnua. 20.1 E€acpalion eldyiotou aplBuol (5) evepywv 10%
20.1.2 E€opBoloylopdg mpoodepduevwy pabnudtwy | dortntwv o 0Aa ta pobnpata e§eldikevong. ?
e€e1bikevong.

21. Introduce modules in new areas. 21.1.1 Eloaywyn VEWV HoBnuatwy mou va KOAUTTTouy VEEG | 21.1 EKGUYXPOVLOUOG TIPOYPAUUATOG CTIOUSWY Kot
ETILOTNUOVLKEG KL TEXVOAOYLKEG TIEPLOXEG. avaBewpnon TeplexopEVOU Katd 20%, wote va 50%

avTamokplveTal otlg ouyxpoveg e€elifelg g ’
ETILOTA NG KOL TNG TEXVOAOYLAG.

22. Increase the input to the program by the | 22.1.1. Zuvavtioelg Me emayyeApatikols ¢opelg, | 22.1 EKOUYXPOVIOUOG TEPLEXOUEVOU SLSAOKAALOG

external stakeholders. epyoboteq. MpookAnon SL8acKOVIWY amo €EWTEPLKOUC | KoL TIPOCEYYLON LE TLG AVAYKES TNG AyOoPAG pyaciog 20%
dopeig

23. The curriculum and its implementation need | 23.1.1 Avauopdwon UANG UTAPXOVIWV HABNUATWY,

to undergo a continuous review and | elcaywyh véwv paBnudtwv mou va KoAUMTOUV VEEG | 93 1 EKGUYXPOVIOUOC TPOYPAMLATOC GTIOUSMV Kal

improvement by striking a balance between | emLoTnUOVIKEG KL TEXVOAOYLKEG TIEPLOXEG. aVaBed)pnon TEPLEXOMEVOU KaTd 20%, MOTE va

. . . ) , ’ , 259

traditional and emerging areas and topics. QVTQmOKpiveTal OTIC oUYXPOVEC Ee€eMEEC TNC %
23.1.2 Aflohdynon udlotdpevwy e€eldikeloswy tou MM EMOTAUNG KaL TN Tevoloyiac.
Kat Slepelivnon eloaywyng VEwv e€eldikeoswy.
23.2.1 Aiepelivnon sloaywyng MePLocOTEpWY padnudtwy | 23.2 BeAtiwon mPakTkwy StdaokaAiog
ME OUUUETOX TWV EKMALSEVOUEVWY OF  TPAKTLKA 25%
gdopuoyn TWV apXWV TOU HaBAuaTog.

24. The consistency of content and information | 24.1.1'EAeyxog tng LotoceAibag tou TMM. 24.1 E¢oodAAlon eyKUPOTNTOG KOL CUVETELNG TNG 0%

across webpages should be improved. 24.1.2 Enauporoinon mhnpodoplwv LotooeAisac. mAnpodopiag yia to TMM °

25. The Department should continue its efforts | 25.1.1 Anuoocicsuon mpoknpLéewv yiwa péAn AEM o€

for developing and implementing a strategy for | totooeAibeg kowvwvikng diktvwong (linked-in).

recrwt_lng new academ'lc .S.tafff espeC}aIIy "N 125.1.2 MpéoKkAnaN yia GEWVAPLO GE VEOUG EPELVNTEG Yia 25.1 TMpooéAkuon dplotou  SLSOKTIKOU Ko

emerging areas, and minimizing inbreeding. 25%

™ yvwpluio toug pe to TMM 0€ YWWOTLKA QVTLKELHEV
nou evéladépouv 1o TMM.

25.1.3 MpokAPUEN VEWV YVWOTIKWV OVTLKELUEVWV.

£PEUVNTIKOU TIPOCWTILKOU.
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26. The development of a clear procedure for

26.1.1 TuMoyn avadpaong and amodotltoug tou TMM

26.1 Avadpaon yia to NN anod e§wteptkolg mPog To

collecting information for continuous module | yia to MMz. TuAua evéladpepOUEVOUG. 10%
development and engaging with external

stakeholders operating in the region and more | 26.2.1 SuMoyr avddpacng amd epyod6Teg mou €xouv | 26.2 Alepelvnon Snuioupyiag cupBouleuTikol

widely (Greece, Europe or globally), possibly in | onuavtiki epnepio and amddottoug Tou TMM yia to | opydvou yia to MNE. 10%
the form of an advisory board. nns.

27. To introduce additional measures (and/or | 27.1.1 ArnootoAf] pnvUpatog and tov Mpdedpo TMM yia

procedures) for improving student’s | TN cupmMARPwWaon ThG afloAdynong.

participation in the QA processes and 27.1 Abgnon katd 10% GUMHETOXAG dOLTNTWY oTNV 50%

procedures

27.1.2 Mpotpornt S18a0KOVTWY yLa TN CUUIANPWON
™G aloAoynong tou pabriuatog.

agloAdynon tou MMZ kot Twv S16a0KOVTWV.
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