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1.1. Z0VTOMO LOTOPLKO

To MpomtuxLako Mpoypappa Zrovdwv Tou TuApatog Mnxavikwyv Xwpotaiag kat Avantuéng
Tou AplototeAeiou Mavemotnuiou @scoalovikng miotomoliOnke amo tnv EBvik Apxn
Avwrtatng Eknaidevong (EOAAE) nw¢ cuppopdpwvetal mMARpwe Pe TIc apxéC Mpotumou MMN2
¢ EOAAE kal tic Apxég AlaoddaAiiong Mowdtntag tou Eupwrmaikol Xwpou Avwrtatng
Exknaidevong (ESG 2015) yia to eninedo 7 tou EBvikoL kat Eupwmaikou MAatciou Mpoodvtwy.
H Sidpkela Loxvog TnG miotomnoinong opilotnke o€ 4 £tn pe Stdpketa anod 21 louAiou 2021 €wg
kat 20 louAiov 2025 (Atépaon 23427-27.07.2022 EGAAE). Me avaBswpnuévn anodaon tng
EOAAE (33927/06.04.2023) n SLdpKeLa LOXUOG TNG TLOTOTIOINONG OPLOTNKE O 5 €N, ATOL £WG
20 louAiou 2026. H motomoinon tou MNI Paciotnke otnv EkBeon Motomoinong
(Accreditation Report), n omolia cuvtayx6nke otic 27 Maptiou 2021.

e JUudwva pe TIc 06nyieg TG EOAAE, to KABe TuRUa €xeL uTtoxpPEwan UTTOBOAAG TTPOG
v EOAAE tng “EkBeonc MapakoAouBbnong” tou MMX SVo €tn petd tnv amodacn
muotonoinong tou MMNX tou TuApatoc. AkoAouBwvtag Ta OXETIKA TIPOTUTO
umoSeiypata tng EOAAE, kaBwg Kal T SLEUKPLVIOTIKEG 08NYIeg TG, ouvtaxOnke n
napovoa EkBeon NapakoAolBnong.

e To TUAUQ, PE OTOXO VA QVTATIOKPLOEL MANPWC OTIC QMALTAOELS Yl TN ouvTaén Kal
umoBoAn tn¢ EkBeonc MapakoAoUBNoNC, TPAYHATONOINOE TIC AKOAOUBOEG EVEPYELEC:

o MeAétn Twv cuotacswv tnG EEAM amo thv OMEA.
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Evnuépwon twv Staddpwv opydvwy Zuvéleuong tou TuRpatog anod tnv OMEA
YLOL TLG CUCTAOELG KOLL TNV UTIOXPEWGT TOU TUAATOG VO avTamokpLOel o€ AUTEC.

O

o Zuvepyaoio t¢ OMEA pe tn MOAIN tou ISpUupaTog yla CUPBOUAEC Kal
KateuBuVTNPLEG 0ONYLEG.

o Zuvepyaoio tng OMEA pe ta 6pyova Kot TG EMITPOTEC TOU TUAMATOC YLa TO
oxeblaopd tTwv SpAcewv TNG APUOSLOTNTAG TOUG KoL TOV KABopLopo Ttwv
OUCTACEWV TIOU S€EV EUTMIMTTOUV OTNV ApUOSLOTNTA TOU TUAMATOG.

o Kataption tou Zxebiou Apdong Kal €ykpLon TOu amo Ta appodla opyava Kot
ETUTPOTIEG.

o 2uvtaén tng teAkng EkBeong NapakoAouBnong.
o 'Eykplon tng ExkBeong NapakoAolBnong amo tn Zuvéleuon Tou TUAUATOG.

e H'EkBeon SlapBpwvetal o€ TPELG EVOTNTEC. TNV TPEXOUCA EVOTNTA, TapatiBeTal Eva
OUVTOUO LOTOPLKO TNG OANG Stadikaolag Kat v ouvexeio kataypAadovtal oL GUCTACELG
™¢ Emtpornric AELoAdynong, yla TG omoieg dev €xel appodiotnta to Tunua (1.2) kot
WG €K TOUTOU Ol eVEPYELEG TTOU elval duvatov va mpaypatonolnboulv, unopouv va
glval LOVOo EVNUEPWTLKOU XOpaKTHPA MPOo¢ Ta apuodia opyava eite tou AMNO eite Twv
apuOSLwV ApxwV Tou Kpatoug. H gltepn evotnta nepAapfavel to 2xESL0 Apdong
TIOU €KTIOVNONKE AUECWE LETA TNV TILOTOTIOINON TOU TUAUOTOG KAl To omoio Baciotnke
otnv EkBeon Miotomoinong. Itnv tpitn kot teAeutaia evotnta mapatibetol n
MapakoAoUBnon Twv ANMOTEAECUATWY TwWV Spacewv Tou avadépbnkav otn Sgltepn
gvoTNnTa, OOV N mopakoAolBnon auth AdpBave WP KATA TAKTA TAKTKA XPOVIKA
Slaotiuata amd ta UEAN tng Opadog Eowtepikng AfloAdynong tou TUAUOTOC
(OMEA).

AtileL va toviotel mwg tooco n OMEA tou Tunuatog, ot EmTpomég Kal yevikotepa Oool
KANBnkav va cuvtdafouv kKat va gykpivouv to IxeSlo Apdong, avtihapBavovrtol mANnpwe otl
OAoL oL otoxoL Sev €lval CUYKEKPLUEVOL KOl LETPNOLUOL oTov emBUUNTO Babuo. Ouwg to
YEYOVOG auTO eival avamodeukto, kabwg eival Apeca cuVUPACPEVO KAl PE TN YEVIKOTNTA
Twv ovotacewv tng EEAMN, mou amd tn ¢uon toug bev emdéxovial OUGCLACTIKN
TtoooTIKomoinaon.

1.2. fuotdoelg tng Emttponig A§LOAGYNONG Mou Sev EUMIMTOUV OTIG OPUOSLOTNTEG TOU
Turfjporog

Itnv €kBeon afloAoynong tou Tunuatog mepltAapBavovtal Kol cUOTAOELS, OL omoleg Oev
EUMIMTOUV OTIC OpUOdLOTNTEG Tou TuARUatog. Ol CUCTAOELS QUTECG Ttapoucoldalovial oTov
Mivaka A.

Nivakag A — ZUCTAOELG TTOU SEV EUMIMTOUV OTLG APUOSLOTNTEG TOU TUAHATOG
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Z0otaon

8. Another area deals with the teaching workload, which should be revisited and
reconsidered. The EEAP believes that the teaching load is high, even though the
faculty believes that their teaching workload is acceptable, as was stated during the
EEAP-faculty discussions. A lower teaching load will allow them to engage in a
greater number of research activities and more publishing. Lower teaching loads
could be achieved through a reduction in the number of electives, hiring additional
faculty or reducing the number of incoming students.

13. The EEAP was satisfied with the existing facilities and their quality. It is apparent
that teaching can be performed in an appropriate environment. It should be noted
though that additional classroom, office and lab space will be beneficial in
advancing the Department’s educational and research activities.

Baokd TUAMOTA TV CUCTACEWV 8 Kal 13 tou Mivaka A, OTw¢ avapEPETAL KoL OTO OXETLKO
AekTikO, dedopévou OtL avadEpovial o TPOSANPELS TTPOCWTILKOU KAl ATOKTNON MPOcHeTWY
Xwpwv, adopoulv eite To appodlo YIoupyeio eite TV Keviplkr Aloiknon tou Navemniotnuiou,
mapa o TuRua Mnxoavikwv Xwpotaiag kat Avantuéng.



B. Ixééwo Apaong (MMivakog 1)

2YZITAZEIZ ITOXOI ENEPFEIEZ YNEYOYNOTHTEZ XPONOALAFPAMM ANATKAIOI NOPOI
1. It is apparent that the process
that has been developed and set up
is appropriate for ensuring
compliance with the principle. The
EEAP suggests the number of
research proposals in competitive
schemes that the Department
facul i h f , .
aculty submit, and the number o 1.1 Mdyuon / Mpoespoc '
successful proposals be reported at , , , . , , 1 pélog AEN
yvwotomnoinon dewktwv | 1.1.1. NpocBnkn oxetikwv avadopwv otnv | MEAn AEN . .
the departmental level as well as , , h loUALog 2026 1 pélog E.ALN
the sources of current support. We EPELVNTLINS totooehida Tou Turnatog OMEA 1 ouvepyat
pport. Spaotnplotntag Emitpornt Yrodouwv & Mopwv pyatns

believe this would be expanded to
all Departments in the Polytechnic
School as a key performance
indicator monitored by MODIP. The
findings should be used internally to
provide a measure of research-
related activity and of faculty efforts
toward increasing research volume.

2. The first aspect deals with the
number of elective courses. It may
be desirable at some point to visit
this issue considering fewer elective
course offerings. This may be even
more critical when considering how
to replace future retiring faculty and
could be achieved through planning
strategically to address current and
emerging trends in research and
covering these areas of expertise.
The creation of an External Industry

2.1 Meilwon 8idaktikol
bopTou BewpnTikWV
HaBnuatwy emAoyng
miou SLddokovtal ano
nén umnpetTouvTa HEAN
AEN

2.1.1 Ataodalion evietaApévwy
SL80OKOVTWVY EMUMAEOV TWV UTINPETOUVTWY
pueAwv AEM yia tn Stdackalio Bewpntikwy
Habnudtwy emAoync.

MNpoedpog

Juvéheuon

Emutponr) EKmalSeutikwy
Ogpdtwyv

loUAtog 2023

3 uéAn AEN
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Advisory Board would provide
continuing advice and guidance to

2.2 K&dAuyn topéwv
g16ikevong yla

the Department on a regular basis , 2.2.1 Elcaywyn VEWV BewpnTIKWV MNpoedpog
. o TPEXOUOEG Kol . , . . . .
and one of its principal roles should , , HoBNuATWY EMAOYNAG KOTA TTPOTEPALOTNTA | ZUVEAEUCH , 3 uéAn AEN
. . avaSUOUEVEG TAOELG , , , , , loUAlog 2023 .
be to review the curriculum and STV £0EUVEL LiE yla Topelg eLl6ikeVoNG 0g TPEXOUTES KOl Emutpornr) Ekmatdeutikwy 1 péhog E.ALLN
recommend potential changes in nv ep . K , avadUOUEVEG TAOELC TNV €PEUVA. Ogpdtwv
Bewpntika padnuota
response to developments and erhovr
professional needs. Yne
i i . . Mpoedpo
.3.The se'cond suggestion deals with 3.1.1 Alaodéion péhouc AEM yia T p ‘ pog
the creation of a new course L5 0oKoAL TOU VEOL HaBUATOC Zuveheuon
focusing on data science and , , , , , OMEA loUALog 2023 1 péhog AEN
N o . Emotun kot AvaAuon AsSopévwy' (data , ,
analytics. This is an emerging area . . . Emitponn Ekmotbeutikwy
. L , . 3.1 NpooBnrkn oto NNZ science and analytics) .
that is revolutionizing engineering . Oepatwv
. . UTIOXPEWTLKOU -
education and practice and the \ ) , MNpdebdpog
. paBniuatog 'Emotipn , , .
EEAP believes that the Department , 3.1.2 Npoetoacio EPLEXOUEVOU TOU Juvéleuon
. kot AvaAuon , , \ , , . .
should make data analytics one of , , véou padnuatog 'Emotipn kot AvadAuon OMEA loUALog 2026 3 uéAn AEN
. . Aedopévwy' (data , \ , ,
the key thrusts of its educational . . Asdopévwv Emtponn) Exnodeutikwy
. science and analytics) \
programme. A two-level effort is \ Ogpdtwv
X LE POATALTOUEVO -
recommended: Creation of a . , Npoedpog
MAONUa TN ZTOTLOTLIKA , i ,
compulsory 2nd -year course (to 3.1.3 Tponomoinon MMNZ ywa mpocBrikn tou | ZuvéAeuon
which the Statistics course of the véou pobnpatog 'Emotipun kat AvdAuon OMEA loUALog 2026 5 péln AEN
first year will be a pre-requisite) on AgSopévwy' Emutporntr) EKMatSeutikwv
Data Analytics and which will QepdTwv
include sections on data fusion and MNpoedpog
data visualization, and Infusion inas | 3.2 MpooBrkn . . . Zuvéheuon
[ , , 3.2.1 Alepglivnon avaykwv / Suvatotitwy
many courses as possible in the epappoywv avaiuong . , . OMEA . .
. X , npoodnkng epappoywv AvaAuong , , loUALog 2026 5 uéAn AEN
curriculum of topics on data Sedopévwy og , , , Emutpornn) EkmalSeutikwy
. . . , AeSopévwy og mepLlocoTepa Ladhipota .
processing and data analysis, TIEPLOCOTEPA padpata Oepatwv
supported by appropriate software. MéEAn AEN
. . MNpoed
4.1.1 Avaodpaiion péloug AEM yia tn ZS\(/)éE}\ETZ:n
4. The EEAP also recommends the , ‘515010K0(7\'%01 T™oU V%OU Habrpatog .| omEA loGALoc 2026 2 uéhn AEN
development of a new course on 4.1 NpooBrkn oto NNZ AvBektikotnta MoAewv kat Mepipeperwv . .
) . . , . . I Erutport) Ekmadeutikwy
City and Regional Resilience that HABAHOTOG (City and Regional Resilience) Oepdtwy
would address disaster mitigation 'AvBekTikOTnTA MOAEWY
and recovery from crises, since this kat Mepidpepelwv'(City Mpdedpog
is an increasingly important aspect and Regional 4.1.2 MpOETOLUAOLA TIEPLEYOUEVOU TOU Juvéleuon
of urban planning and spatial Resilience) véou paBrjpatog 'AvBektikotnta MéAewv | OMEA lovAtog 2026 2 péhn AEN

design.

kat Nepudepelwy'

Emtportr) EKmatSeutikwy
Ogpdtwv




‘EkBeon MapakolouBnong MM TuApatog Mnxavikwy Xwpotafiag kot Avamntuéng Ao

MNpoedpog

4.1.3 Tpomonoinon MMZ2 yia mpooBrikn tou | Tuvéleuon

véou padnuartog 'AvBektikotnta NoAswv OMEA loUAlog 2026 2 uéAn AEN

kot Nepudepetwv' Emutpornr) Ekmatdeutikwy

Ogpdtwv

5. In general, the Department has
implemented a student-centred
learning and teaching environment . : :
that is reflected in the course ;tiﬁlgrgzgzz:éa? OF OUOXETION Ke QSSée}iT?n lovAwog 2023 2 péRn AEN
profiles and syllabi and the
acceptance by the students. The 5.1 Meilwon aptOpou
EEAP recommends that the ELOAKTEWY /
Department utilize its upcoming eloayBeviwv
ability to admit fewer students in 5.1.2 MNpoodLoplopdg aplOpol eLoAKTEWY ,
order to reduce gradually the KOl UTTOBOAR ALTAUATOC TIPOG TO I'Ipo’£6poq loUALog 2023 2 uéAn AEN
number of students in the Yrioupyeio Naseiac Zuvehevon
Department to more reasonable
levels.
6. The EEAP concluded that the 6.1 Auﬁf]or] ™mg 6.1.1 Al’JEnon aplBuou ouvsp’vaozwv suvékevon 2 uéhn AEN
Department follows a reasonable Kvntkotntag KWNTKOTNTaG ERAS!\/IUS Kata 10%’, suvtoviotrc ECTS loUAtog 2023 1 péhog E.ALM
approach in ensuring student npoowr'uKou Ko 6.1.2 AbEnon e§epxduevwy dpottntwy MéAn AEMN 1 uéhoc Mpapptoreiac
admission and completion of pornTioy ERASMUS
studies. The EEAP strongly
recommends that the current
;efforts to |n.crease student and 6.2 vaxulon , 6.2.1 AfLomoinon véwy AEBviy Euvs)\euor! 2 uéhn AEN
aculty mobility should be expanded | cuppetoxrg oe AeBveig 5 VE . , Zuvtoviotng ECTS lobAloc 2023 1 uthoc EALM
and encouraged. This will promote Jupdwvieg tou ANO UidwviKwv EuoTnpovKiG Zuvepyasiag MéAn AEN OUALoS HEAoG =4

the internationalization of the
Department’s student body and
faculty.

Katd 10%

Tou AlO TOU CUMUETEXEL TO TUARA

Emutporn) Anpooiwv Ixéoswv

1 uélog MNpappateiog

7. The first area deals with mobility
opportunities. Faculty should be
encouraged and provided with
opportunities to pursue
international and domestic mobility
activities aiming to expand their
horizons and knowledge and to
identify collaborative research
activities.

7.1 EvBdappuveon Kot
Sltaoddiion sukalpLwv
KLVNTIKOTNTAG KaL
GUVEPYQOLWV HEAWV
AEN og €BVIKO Kal
SLebvég eninedo

7.1.1 Ab&non apBuol cuvepyacLwv

, . . . 2 péln AEN
HeAwv AEM pe 'rtotvelmomma EG’(A)'IISpLKOU Zuye)\euon lobAwoc 2023 ! uéhoc EAL
KoL e€WTEPLKOU O€ OAa ta Stabéoipa MéAn AEN Lo roomiacela
mhaiola pehog Mpapp 4
7.1.2 Abénon ouvlspvaolwv Twv u's)\wv ’ 2 wéhn AEN
AENM pe Mavemniot o ECWTEPLKOV KoL Juvéleuon loGAoc 2023 L uéhoc EALM
€€wTepLKOV 0TO MAAICLO TWV MéAn AEN S peAOG E.Al

ETLOTNUOVIKWY OSELWV TOUG

1 péhog MNpappateiag
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8. Another area deals with the
teaching workload, which should be
revisited and reconsidered. The
EEAP believes that the teaching load
is high, even though the faculty
believes that their teaching
workload is acceptable, as was
stated during the EEAP-faculty
discussions. A lower teaching load
will allow them to engage in a
greater number of research
activities and more publishing.
Lower teaching loads could be
achieved through a reduction in the
number of electives, hiring
additional faculty or reducing the
number of incoming students.

8.1.1 Neplobikn emiokomnnon ¢optou

8.1 Ataoddhion S18aokaiag Twv pehwv AENM Npoedpog
Sidaktikol dpopToU TWV Juvéleuon , ,
peAwv AEM ota Emutporn) EkmatSeutikwy loGAwog 2023 3 éAn AET
npoPAenopeva enineda . ] Ogpdtwv
8.1.2 Aflomoincon mpoypoUpATWY
XPNHATOSOTNONG YLt BECELG EVIETOAUEVWV
SLaoKkovTWwY
, 8.2.1 Alomoinon xpnUATtodoTHOEWY yLa ,
8.2 Ymootnptén X , , Npoedpog
e QAVTATTOSOTLKEG UTIOTPODLEG ETILKOUPLKOU i ,
SLdaKtikou €pyou pe Juvéleuon 3 pueAn AEN

ETILKOUPLKO SLEOKTIKO
£pyo

S18aKTIKoU €pyou o€ urtoPrdLloug
S16aKTopES,

Emutponr) EkmatSeutikwy
Ogpdtwyv

loUAlog 2023

1 péhog MNpappateiag

9. The EEAP recommends that the
Department should place more
emphasis on research and
publications and use any reduction
in the student-to-faculty ratio to
give more time to the faculty to
pursue these activities;
improvements in this respect will be
beneficial to the individual faculty
and to the overall visibility and
reputation of the Department. It is
recommended that greater
emphasis be placed on basic and
applied research rather than
consulting efforts. Faculty are also
encouraged to seek additional
research funding and advance
collaborative opportunities locally,
nationally and internationally.

9.1 BeAtiwon tou

9.1.1 Atelpuvon TwWV YWV

£pEUVITIKOD TEpodiA xpnuaroépmonc (avgnon ftnva/ I'Iplosépoq lo0Aoc 2023 5 ughn AEM
, KOTNYOPLWV XPNUOTOS0TOUEVWV MéAn AEN 1 pélog E.ALN
Tou TUApaTOog ,
T(POYPAUATWV)
9.2 Metatomnion
€udaong tng épeuvag
ot/ | S2mEantiel S|
XEW! , POYPAHHATWY BAGLKNG MEAn AET S 1 péhoc E.ALN
XOpaKTPO O€ BaoLkn ebOpUOCUEVNG EPELVOG
KaL ebopuoouévn
€peuva
9.3 AvaZntnon
npdobetng epeuvntikng | 9.3.1 AUEnon twv XpNUATOS0TOUUEVWY MNpoedpog lo0Aoc 2023 2 uéAn AEN
XPNUOTOSOTNONG Kot €PEUVWY 0TO TR MéAn AEN S 1 péhog E.ALLN

EUKALPLWYV ouvepyaaiog
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10. The EEAP also would encourage

the faculty to consider publishing 10.1.1 Xpnuotodotnoelg peAwv AEM yla WA AEN loUAtoc 2023 2 uéAn AEN
their research in high impact SnuooleloeLg O MEPLOSLKA 1 pélog E.ALN
journals. The Department could
consider a more formal and
structl.Jre.d approach. possibly 10.1 Betiwon Tou
establishing in general terms rough , A
. . nipodil dnupoolevoswv
expectations regarding the research ,
and publications output of the ToU THAKaToG oe : : .
> . neplodikd udhniol 10.1.2 Anpooctomnoinon / poPoAr peAwv 2 uEAn AEMT
faculty, developing a list of ; AEN o€ Aioteg uPnAwV EMSO0EWY W é\n AEN loUAtog 2023 HEAN
. impact factor (Scopus) cuwn S MEAN S 1 ughoc EALM
potential journals that faculty could kivtpo HeAOG E.AL
consider, and incentivizing (through
various types of recognition) the
pursuit of successful publication
records and strong citation
numbers.
11.1.1 Alopydvwon oepvapiwy , , 4 péhn AEN
11. The EEAP also recommends the NAPOUGLAONG EPELVITIKWY EPywV MEAn AEM loukog 2026 1 péhog E.ALM
inclusion of undergraduate students 11.1 SoULETOXT
in research projects that would - 'OT[TUulille)i(/n
provide them with the opportunity P X
. . . doutntwv og
to increase their knowledge in £ 0ELVITLKG £OVoL ! ,
fundamentals and overall peuvn py 11.1.2 Z’uuustoxn npontuxLaK(’»v ’
advancement of their career. c’bowntw\'/ ce N xpnuatoéc')touusva , péAN AEN loUAtoc 2026 4 HQ\H AEN
€pya/EpAOELG TTOU CUMUETEXEL TO TUAKA 1 péhog E.ALLN
KoL o uéAN AEM tou
12. The Department is encouraged 12.1
to revisit its Strategic Plan to (Emava)mtpoabloplopdg
address research priorities and TWV EPEUVNTIKWV
focus areas for the future so it will neSlwv Kal mepLoxwv 12.1.1 OAOKANPWHEVN TIPOCEYYLON TWV 5 Léhn AEN
be well-positioned to respond to gotiaong tou TUAMATOG | TIEPLOXWV £0TIOONG KO TWV YVWOTIKWY Juvéheuon loUALog 2023 1 ﬁé}\gq EALR

upcoming changes in the profession.
This will also be beneficial for
evaluating and identifying new
hires.

oUudwva Pe TLg
oUYXPOVEG TAOELG KOl
TG LEANOVTLKEG
T(POKAROELG

QVTIKELUEVWV Ttou Beparmelel To TUAUA
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13. The EEAP was satisfied with the
existing facilities and their quality. It
is apparent that teaching can be

13.1 E€aodaiion

. ) , 13.1.1 Anodaoelg Tng ZUvEAEUONG KoL Mpoedpog
performed in an appropriate aBouoty, uTtoBoAN altnudtwy mpog tThv Koopnteia Juvéleuo
environment. It should be noted £pYAOTNPLAKOU KaL n, s p e , KN , "1 , loUAlog 2023 5 uéAn AEN
. ., , | yo Slekdiknon amapaitntwy xwpwyv uno AleuBuvtég Epyaotnplwv .
though that additional classroom, ypadeLlakol xwpou utd m Slaxeioion Tou TUALATO ENT00TTA LTOSOLLY KAL KOOWY 1 péhog E.ALLN
office and lab space will be ™ Slaxelplon tou N OLxetpton Hinatog por H P
beneficial in advancing the TuApaTOoC
Department’s educational and
research activities.
14. The EEAP identified two areas of
poten.tial improvement. Fi.rst, .a 14.1 ’Anuootonoincn 14.1.1 Snioupyia ceNiBac ot ’ '
repository of faculty publications TWV EVTUTIWV L6T00ENB0 ToL TUALOTOC VA EVLEOWS Npoedpog 2 péAn AEN
could be established in the ETLOTNLOVIKWV , , HIpaTocy k. ’p " Juvéheuon loUALog 2026 1 puélog E.ALLN
, , . OXETIKA E TLG EVTUTIEG ETILOTNLOVLKEG , . ,
Department’s Library that would ekbooewv (virtual \ , UEAN AEN 1 ouvepyadtng TUAMATOG
. . . ek60O0ELS (BLBAL)
provide a common location for all repository)
publications.
15. Second, a more frequent 15.1.1 ANLOGLOTOINGNC ETAGLGL
communication of the students’ 15.1 Evioxuon twv A HH n, 6 etnotag .
satisfaction survey results would Sadikaolwv OUVOTITLKAG APOLGIAONG ANOTEREOHATWY MNpoedpog
. , aloAoynong AlbaokOVTWY Kal loUALog 2026 2 uéAn AEN
improve transparency and promote | Staddvelag tou , , , OMEA
o . , MaBnpatwv Tunuatog (pe Stadpuiagn

the Department’s high quality TuAuartog avvupiac)
indicators on this aspect. Mg
16. The webpage of the Department
ol s ond LS 0 |31 e

Ezlicpand students. The EEAP avaBewpnon Kat 16.1.1 NAAPNG evnUEPWON aYYALKNG Mpoedpog 2 péAn AEN
P ) T(POCOPHOYN TNG €k60XN¢ LotooeAibag wg mpog OAa Ta OMEA loUAtog 2023 1 péhog E.ALLN

recommends a thorough review of
the English version of the webpage
to ensure that it is of equally high
quality.

ayyAkng ek6oxrg g
LotooeAidag

TiEPLEXOUEVA

Emtponr) unoSopwy Kal mopwv

1 ouvepydtng TUAMATOG

17. First, it would be beneficial to
the Department to seek periodically,
in an official and systematic manner,
the input of employers, professional
associations and graduates

17.1 ZuoTtnuatikn
avalitnon eLlopowv
arno pyodoteg,
ETAYYEAULOTIKEG
EVWOELG KaL

17.1.1 Aopydvwon nuepidwv amno kool
UE apUOSLOUG EMAyYEAUATIKOUG KL
EMLOTNOVLKOUG HOpPE(G pe Bépa
cUVEECN TIPOYPAMLOTOS OTIOUS WV Kall
EMOYYEALATOG

MNpoedpog

Juvéheuon

OMEA

Emutpornt) Snpociwv oxéoswv

loUAlog 2026

2 péAn AEN
1 uélog E.ALLN
1 cuvepydtng TuApaTog




‘EkBeon MapakolouBnong MM TuApatog Mnxavikwy Xwpotafiag kot Avamntuéng Ao

regarding revisions to the study
programme to ensure an updated
view of the profession and develop
graduates that are better prepared
to enter the workforce. This could
be achieved though the
establishment of an External
Industry Advisory Board that would
work with the Department to
provide feedback on educational
and market aspects and help with
the Department’s Strategic Plan.

anodoltoug yla
avaBswpnoeLg
T(POYPAUUATOG.

17.1.2 Alopydvwaon cuvavtioswy / ﬂpOfESpoq
. p Juvéleuon ,
oulnTAoEWV UE TouG anodoitoug Kat Tov OMEA loUAlog 2023
20Moyo arodoitwy Emutponr) Anpociwv Ixéoewv
17.1.3 Avamtuén oxéoswv Kat I'Ipo,eépog
. , , Juvéleuon ,
Slaouvdéoewv pe popeic pe apolaia OMEA loUALoG 2026
ObEAN, Tu.x. workshops pe Afjuoug Erutponr) Anpociwv Ixéoewv
, , , MNpd
17.1.4 Alepelvnon TOPELAG, AVAYKWVY KL po’eépoq
. , , Juvéleuon ,
anoPewv anodoitwv CUCTNHUATIKH KL OE OMEA loUAL0G 2026

TOKTA Slaothpota

Ertpornt) Anpociwv oxéoswv

17.1.5 3xedlaopdc yia Aopydvwon /
KaOLEpwan emoTnUovIKou cuvedpiou /
ETLOTNUOVLKWV EKSNAWOCEWV UE
OUUUETOXN ELSLKWV PE BEpa TIG e€eilelg
KOl oUYXPOVEG T(POKANOELG TOU
QVTIKELUEVOU / emayyEAUATOC

MNpo6edpog

Juvéleuon

OMEA

Emutponr) Anpociwv Ixéoewv

lobviog 2024

17.1.6 Zuykpotnon - Aettoupyia tou
External Industry Advisory Board

MNpoedpog

Juvéleuon

OMEA

Erutponr) Anpociwv Ixéoewv

loUAlog 2026

18. Second, it is recommended to
continue the practice of periodic
revisions of the study programme to
account for the changing needs of
society and the need to integrate
research findings from funded
projects into teaching.

18.1 BeAtiwon
TPOYPAUUATOG
onoudwv

18.1.1 Neplodikn avadiapbpwon -
avopopdwon MPOoyPAUMATOS OTIOUS WY

MNpoedpog

Juvéleuon

OMEA

Emutponr) EkmatSeutikwy
Ogpdtwyv

loUAlog 2026

5 wéAn AEN
1 uélog E.ALLN
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. NapakoAovOnon AnoteAeoudtwv (/Mivakac 2)

of a compulsory 2nd -year course (to which the Statistics course of the
first year will be a pre-requisite) on Data Analytics and which will include
sections on data fusion and data visualization, and Infusion in as many
courses as possible in the curriculum of topics on data processing and
data analysis, supported by appropriate software.

3.1.2 MNpoetolpacio mepLeXOUEVOU TOU VEOU HaBAOTOG
'Emiotun kot Avahuon Asdopévwy'

analytics) pe mpoamnattoluevo
MABnUa T TOTLOTIKNA

BAOMOZ
-ZYZITAZEIZ NMPArTMATONOIHOEIZEZ ENEPTEIEZ EMNITEYXOENTA ANOTEAEZMATA ENITEY=HZ
STOXQN (%)
1. It is apparent that the process that has been developed and set up is
appropriate for ensuring compliance with the principle. The EEAP
suggests the number of research proposals in competitive schemes that
the Department faculty submit, and the number of successful proposals 1.1.1. NpooBrkn oxeTkwv avadopwv otnv LotooeAdida tou | 1.1 Audxuon / yvwotomnoinon Selktwv
be reported at the departmental level as well as the sources of current T. . .ars fkn ox P n e. cuv )t(LK ,n 6vacrr . ﬂmﬂ 40
support. We believe this would be expanded to all Departments in the HIKATOG PELVATLKNG SpagTnRLOTTAS
Polytechnic School as a key performance indicator monitored by MODIP.
The findings should be used internally to provide a measure of research-
related activity and of faculty efforts toward increasing research volume.
2. Th'e first aspect deaI.s with t.h.e nL{m.ber of eIeFtlvg courses. It ma_y be ’ ’ ’ ) 2.1 Metwon S15aktikod déptou
desirable at some point to visit this issue considering fewer elective 2.1.1 Aaodpahion evietoApEVWY S18ACKOVTWY EMUTAEOV BEwWPNTIKAY HaBNUATwY EMoYAC
course offerings. This may be even more critical when considering how to | Twv umnpetoOvtwy peAwv AEM yia ™ Sibackahia TtoL BLSGTKOVTAL TS BN 30
replace future retiring faculty and could be échieved through planning Bewpntikwv pabnpdtwy emioyng. urNPETOOVTA PéAN AEM
strategically to address current and emerging trends in research and
covering these areas of expertise. The creation of an External Industry 2.2 Kéh , 5i
Advisory Board would provide continuing advice and guidance to the 2.2.1 Elcaywyn VEWV BEwpNTIKWVY HoBnpUdatwy emAoyng ”, arugn rouewz\; 8,l LKsUG”F vie
Department on a regular basis and one of its principal roles should be to | katd npotepaldtnta yia Topeic el6ikeuong o TPEXOUCEC rpsxoluoec, K avea uousvs’q tag?Lq 50
review the curriculum and recommend potential changes in response to | kat avadudpeveg Tdoelg oTnv épsuva. om}tl EplEUVO(, HE BewpnTika pabnuata
developments and professional needs. gmaoyne
3. The second suggestion deals with the creation of a new course ?,"1'1 I'Ipoo)\nlb,n VE?U HE}\?UC AE!_I rou Ba 6,L6agsl uetogl
. - . . . . GAAWV Kal To VEO pabnua 'Emotiun kat AvaAuon
focusing on data science and analytics. This is an emerging area that is , : . .
Lo . . . . . Aedopévwy' (data science and analytics)
revolutionizing engineering education and practice and the EEAP believes 3.1 NbocBAKN 676 MM UTOXOEWTLKOD
that the Department should make data analytics one of the key thrusts of &e ’Pamﬂ 'Enruot' Kat A)\EF(;)\UG
its educational programme. A two-level effort is recommended: Creation i nu, q, nu_n 4
Aedopévwy' (data science and 70

10
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3.1.3 Tpomomoinon MNZ yla tpoaBrkn Tou véou
polnuatog 'Emotipn kat AvaAuon AsSopévwy'

3.2.1 Alepelvnon avaykwv / Suvatotritwy mpoabnkng
edappoywv Avahuong Asdouévwy og TEPLOCOTEPQ
pobnuata

3.2 MpooBnkn epappoywv avaiuong
SedopEVwY O€ EPLOCOTEPQ
pabnuata

50

4. The EEAP also recommends the development of a new course on City
and Regional Resilience that would address disaster mitigation and

4.1.1 Avaodpaiion péloug AEM yua tn didaokaAia tou véou
poBnpatog 'AvBektikotnta NoAewv kat Mepipepetwv' (City
and Regional Resilience)

4.1.2 NpoeTolpacio MEPLEXOUEVOU TOU VEOU UaBATOG

4.1 NpooBrkn oto MNI padruartog
'AvBektikdTnTO MOAEWV KaL

encouraged and provided with opportunities to pursue international and

SlaBéopa mAaiola [Zuvadn véwv cuvepyaotwyv peAwv AEM

EUKOLPLWYV KLVNTLKOTNTOG KOt

recovery from crises, since this is an increasingly important aspect of 'AvBektikotnTa MNoAswv kat MNepipepetwv’ MNepiudepewwv'(City and Regional
urban planning and spatial design. Resilience)
4.1.3 Tpomonoinon MMZ yia mpooBrkn tou vEéou
polnpatog 'Avlektikotnta MoAewv kot Nepldepetwv’
5. In general, the Department has implemented a student-centred 5.1.1 Alapdpdwon EBE oe cuoxETion e Tov aplbuo
learning and teaching environment that is reflected in the course profiles | EL0QKTEWV
and syllabi and the acceptance by the students. The EEAP recommends 5.1 Meiwon aptBuou eloaktéwy / 90
that the Department utilize its upcoming ability to admit fewer students 5.1.2 Nooos ] Buot i A eloaxBeviwv
in order to reduce gradually the number of students in the Department to o POCOLOPLGHOG apL “(,)U ELGQKTE(‘N kat uroBoln
more reasonable levels. atipaTog npog to Yroupyeio Mawdeiog
6.1.1 AU€non aplBuol CUVEPYOCLWY KVNTLKOTNTAS
ERASMUS katd 10% [ZUvadn vEwv cuvepyacLwV
6. The EEAP concluded that the Department follows a reasonable kwnukotntag ERASMUS] 6.1 Abnon le]Q KLVI’]'[LKO'L:I']T(XQ 100
approach in ensuring student admission and completion of studies. The | 6.1.2 AUnon efepxdpevwy pottntwv ERASMUS MPooWIKol Kat potTntwv
EEAP strongly recommends that the current efforts to increase student [Zuppetoxd auénuévou apBpol pottntwv oe ERASMUS)
and faculty mobility should be expanded and encouraged. This will
promote the internationalization of the Department’s student body and 6.2.1 AfLomoinon véwv AEBVGV SUPDWVIKGOV ' ' ‘
faculty. Erotnpovikig Suvepyaociog tou AMO MOU GUUUETEXEL TO 6.2 Evioxuon oukpetoxi oe Aebuels 100
, Jupdwvieg tou AMNO katd 10%
Tunpa
) . - . 7.1.1 AU Buou i Awv AEN , ,
7. The first area deals with mobility opportunities. Faculty should be u&r’]cm aptEHou cuyspvaolwv Ke u‘)v , He 7.1 EvBappuvon kot Staodpdalion
TLOVETILOTI L0 ECWTEPLKOU KoL EEWTEPLKOU OE ONa T 100

11
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domestic mobility activities aiming to expand their horizons and
knowledge and to identify collaborative research activities.

E TIOVETILOTH |LLOL E0WTEPLKOU Kl EEWTEPLKOU O€ OAQ T
StaBéopa mhaiola ]

7.1.2 Ab&non cuvepyaotlwyv Twv PeAwv AEM pe

MAVEMLOTA LA E0WTEPLKOU KoL e€WTEPLKOU 0TO MAALCLO TwV
EMLOTNUOVIKWY 08ELWV TOUG [Zuvepyaoieg peAwv AEM pe
MAVEMLOTA LA E0WTEPLKOU KAl EEWTEPLKOV 0TO MAALCLO TwV
ETLOTNUOVLKWY OBELWV TOUG

ouvepyaolwv peAwv AEM o eBVIKO
koL 51eOveg eminedo

8. Another area deals with the teaching workload, which should be

8.1.1 Neplobikn emokomnnon ¢poptou SidackaAiog Twv
ueAwv AEM

8.1 AtaodaAion Ldaktikou popTou
Twv peAwv AEN ota mpoPAenopeva

. 100
revisited and reconsidered. The EEAP believes that the teaching load is eninedo
high, even though the faculty believes that their teaching workload is 8.1.2 Aflomoinon mpoypoaupdTwy XpnHATtodoTnong yia
acceptable, as was stated during the EEAP-faculty discussions. A lower Béoelg evieTaApévwy SLEAoKOVTWY
teaching load will allow them to engage in a greater number of research
activities and more publishing. Lower teaching loads could be achieved
through a reduction in the number of electives, hiring additional faculty
or reducing the number of incoming students. , , .
8.2.1 A§lomoinon XpNHOToS0TACEWY YLA AVTATIOSOTLKEG , .
, , L 8.2 Yrootnpt§n dtdaktikol €pyou pe
UTIOTPOdLEG ETLKOUPLKOU SLEAKTIKOU £pYOU OE , . 100
, , ETILKOUPLKO SLEAKTLKO €pyO
uroPridloug SL6AKTOPES,
9. The EEAP recommends that the Department should place more
emphasis on research and publications and use any reduction in the
student-to-faculty ratio to give more time to the faculty to pursue these , . . , , . ,
S . . . - s 9.1.1A ] 9.1 Bek A
activities; improvements in this respect will be beneficial to the individual lebpuvan Twy TNV xpnpatodétnang (abgnon eAtiwon tou epevvnTkol mpodi 100

faculty and to the overall visibility and reputation of the Department. It is
recommended that greater emphasis be placed on basic and applied
research rather than consulting efforts. Faculty are also encouraged to

TINYWV / KOTNYOPLWYV XPNILOTOSOTOU LEVWV TIPOYPOUUATWY)

Tou TUApaTog

12
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seek additional research funding and advance collaborative
opportunities locally, nationally and internationally.

9.2.1 Ab€non aplBpol EPELVNTIKWY TIPOYPOUUATWY
Baowkng kat epappoopévng Epeuvag [YroBoAn auénuévou

9.2 Metatomnion €udaong TnG EPEUVAG
OO HEAETNTIKOU / SLAXELPLOTIKOU

. . . , , , 100
aplBpoL alToEwWV o€ poypappata BooLKAG KoL XapaktApa o€ Aok Kot
edappoouévng épeuvac] edapUoopévn Epeuva
, . , 9.3 Avain 500
9.3.1 At€non Twv XpNUATOS0TOUEVWY EPEUVWV OTO va(nt'non PO sr’nq
Tufuo E€PELVNTIKNG XPNHATOSATNONG KL 60
alls EUKALPLWYV oUVEPYOOiag
10. The EEAP also would encourage the faculty to consider publishing 10.1.1 Xpnuatodotnoetg peAwv AEM yia Snpooteloelg o
their research in high impact journals. The Pepartmept 'coul'd consider a TEPLOSIKA 10.1 BeAtiwon Tou rpodik
more formal and structured approach. possibly establishing in general , ,
. : 2o Snuootevoewv tou TUAHATOG OE
terms rough expectations regarding the research and publications output . . 95
. . . nieplodika uPnAou impact factor
of the faculty, developing a list of potential journals that faculty could (Scopus)
consider, and incentivizing (through various types of recognition) the 10.1.2 Anpootomnoinon / mpoPoAn pelwv AEN og Aioteg p
pursuit of successful publication records and strong citation numbers. vPNAWY eMSOCEWY WG KivnTpo
11.1.1 Alopydvwon oepvapiwy mapoucioong EpEVVNTIKWY
11. The EEAP also recommends the inclusion of undergraduate students £pywv
in research projects that would provide them with the opportunity to 11.1 SUPPETOXN TTPOTITUXLOKWV 0
|r}11cr4ease their knowledge in fundamentals and overall advancement of 11.1.2 SUpETOXA TPOTTUXLAKAY GOLTNTEV OE Wn doltnTwy o€ EPEUVNTIKA Epya
their career. XPNHOToSoToUEVA £pY0,/EPAOELG TIOU GUUUETEXEL TO
TuAuo kat Tt wéAn AEM tou
. - . 12.1 (E 6 5
12. The Department is encouraged to revisit its Strategic Plan to address ( T[(IV’OL)T[pOC’I LOPLOHOG va,
research priorities and focus areas for the future so it will be well- 12.1.1 OAOKANPWHEVN TIPOCEYYLON TWV TIEPLOXWYV ECTIAONG EPELVNTIKWVY TLEBLWY KaL TEPLOXWY
o gotiaong tou TuRuatog cUpdwva pe 100

positioned to respond to upcoming changes in the profession. This will
also be beneficial for evaluating and identifying new hires.

KOl TWV YVWOTLKWY AVTIKELULEVWY TIou Beparelel To TuAua

TLG OUYXPOVEG TAOELG KAL TIG
MEANOVTLKEG TIPOKANOELG

13
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13. The EEAP was satisfied with the existing facilities and their quality. It is
apparent that teaching can be performed in an appropriate environment.

13.1.1 Anoddoelg TnG ZUVEAEUONG Kol UTIOBOAN aLTNUATWY

13.1 E§aodaAion abouvowy,
€pyaotnpLakou Kat ypadelakou

are better prepared to enter the workforce. This could be achieved
though the establishment of an External Industry Advisory Board that
would work with the Department to provide feedback on educational and
market aspects and help with the Department’s Strategic Plan.

17.1.2 Alopydvwaon cuvavtioewyv / cUINTACEWY LE TOUG
anodoitoug kat tov ZUAAoyo anodoitwv

17.1.3 Avamtuén oxéoewv Kal SlacuvSécewy e GOPELG UE
apotpBaia oA, m.x. workshops pe Arjpoug

EVWOELG Kal armddoLtoug yLa
avaBewpnoELg TPOYPAUMATOG.

It should be noted though that additional classroom, office and lab space npog tnv Koounteia yla Stekdiknon anapaitntwy xwpwv , , \ 70
. S - , - . , . Xwpou umd tn Slaxeipion Tou
will be beneficial in advancing the Department’s educational and research | umd tn dlaxeipion tou TUAUATOG X
L Turpotog
activities.
14. The EEAP identified t f potential i t. First , , , , , .
.e laentitie W.O afeas orpotentia |m|:?roverT1en Irst, a 14.1.1 Anpoupyia oeAidag otnv wotooeAida tou TUARATOG 14.1 Anpooilomoinon Twv EVTuTwy

repository of faculty publications could be established in the . \ . . , . .

) . . YLoL EVNUEPWON OXETLKA LE TLG EVIUTIEG ETLOTNLOVLKEG ETILOTNHOVIKWV €kSO0EWV (virtual 40
Department’s Library that would provide a common location for all , , .

L. ek60O0ELS (BLBALa) repository)
publications.
15: Seco'nd, a more frequent con'!munication of the students’ 15.1.1 An uczotonoinon’q £TOLOC O'UVOT['CLKI"]Q napouvciaong 15.1 Evioyuon Twv SLasIKaotiy
satisfaction survey results would improve transparency and promote the AMOTEAEOUATWY 0§LOAOYNONG ALSOOKOVTWYV Kal Sladavetac Tou Turpato 0
Department’s high quality indicators on this aspect. MaBnuatwyv TuRuatog (e Stadulaén avwvupiag) ¢ Hnparog
16. The webpage of the Department is well organized, and it provides the 16.1 SLOTNUATKS avaBehonon Kal
appropriate information to the public and students. The EEAP 16.1.1 NAAPENG evnuépwaon ayyALKng ekSoxng LotooeAidog ’ r]p.' s , pnon ,
. . . . . T(POCAPHOYN TNG ayYALKNG EKSOXNAG 75

recommends a thorough review of the English version of the webpage to | wg mpog oAa ta neplexopeva ,

. . . ™G LotooeAidoag
ensure that it is of equally high quality.

17.1.1 Alopydvwon nuepidwv amd Kowou pe aprodloug

17. First, it would be beneficial to the Department to seek periodically, in | EAYVEAATIKOUG Kall ETLOTAROVIKOUG GOPElS e Bépa
an official and systematic manner, the input of employers, professional 0UVEEON TIPOYPARHATOG OTIOUSWY KaL EMAYYEAHATOG
associations and graduates regarding revisions to the study programme to 17.1 Suotnuatiki avalitnon ELopowv
ensure an updated view of the profession and develop graduates that arnd epyoSOTEG, EMAYYEAUATIKES 60

14
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17.1.4 Alepelivnon mopelag, avaykwy Kat anoPewv
anodoitwv CUCTNUATLKA KoL € TAKTA SLACTHHAT

17.1.5 Ixeblaouog yia Atopyavwon / kabiépwon
ETLOTNOVLKOU GUVESPIOU / EMOTNUOVIKWY EKSNAWCEWV
UE CUMMETOXN ELOKWV e BEpa TG e€eAiEeELC KOl oUYXPOVEG
T(POKAAOELG TOU QVTIKELUEVOU / EMAYYEAUATOG

17.1.6 Tuykpdtnon - Aettoupyia tou External Industry
Advisory Board

18. Second, it is recommended to continue the practice of periodic
revisions of the study programme to account for the changing needs of
society and the need to integrate research findings from funded projects
into teaching.

18.1.1 Neprobikn avadidpbpwon - avaudpdwon
T(POYPAUUATOC OTIOUS WV

18.1 BeAtiwon mpoypapaTOS
omoudwv

80
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