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A. Zuvormtikn Nepypadn

To mpomntuxlako mpoypappa ornovdwv (MMNZ) tou Tunuatog Emotiung Ouokng Aywyng Kat
ABANTIopOL aflodoynBnke kat €AaBe tnv miotomoinon MeE TNV U APOU.TPWT. amodaon
16339/23-6-2020 tng¢ EOAAE. H emotoAny muotomoinong ouvodeudtav amod oXOAla Kol
TIAPOTNPAOELS UE AUECO, LECOTIPOOECHO KAl LaKpompoBeapo opilovta uAomoinong.

Ot ouotdoelg tng EEAN kpiBnkav wg olaitepa eMOLKOSOUNTIKEG yia TO TUAMA HLOG.

JTOUG TIVOKEG TIOU ETMLOUVANTOVTOL aVAPEPOVTAL Ol CUCTAOCELS, OL OTOXOL, OL EVEPYELEG, OL
UTeLBUVOTNTEG, T XPOVOSLOYPAUMATA KAl Ol avaykaiol TopoL ToU amaltouvtal ylo thv
uAormoinon Twv aAAaywv mou ipotadnkav amnd tnv EEAM. Olevépyeleg tou €yvay amnod to Tunua
O£ ouVAPTNON HE Ta oxOALa TNG aloAdynong Umopouv va cuvooBouv wg e€nc:

e Zekivnoe n Stadikacia Tou peer review oTo SLEAKTIKO TIPOCWTTLKO.

e AOBnke peyalltepn €udoaon otnv avfnon TG OCUMMETOXNG TwV ¢GOolTNTWV OoTnV
NAEKTPOVIKA afloAdynon Twv pobnuatwy.

e TEOBnKav MOLOTIKOL KAl TTOCOTLKOL OTOXOL yla T BEATIWON TOU €PEUVNTIKOU €PYOU TWV
HEAWV TOU OLOOKTIKOU TPOCWTILKOU TOU THAMOTOG KAl OPLOTNKAV OL OTPOTNYLKEC
emnitevéng toug.

e Zekivnoe n Sladkaocia avopopdwong Tou TPOYPAUUATOS omoudwy Pe éudacn otnv
evioxuon TwV €pyaoTnPLOKWV EEELBIKEVOEWY, TNV TILO SOKLUN pon TWV HaBnudatwy ota 8
€Aunva, KaL TNV Eloaywyn VEwV clUyXPovwV Habnuatwy.

e Zekivnoe pe T ouMoyn mpwtoyevwyv OSedopévwyv n eowteplkn afloAdynon Tou
TIPOYPAULOTOC OTIOUSWV O TOUC amodoiTtoug LaG, TOUG TETAPTOETELG GOLTNTES KOL TOUG
£py0SOTEC MPOKELEVOU VA TEKUNPLWOOUV oL 0moleg alAayEg tpotabouv.

e Edapuootnkav ot Stadikacieg tou cupBouAou kabnyntr kat tutoring Twv potTtntwv.

e BeAtlwOnkav ol ekMaLSEUTIKEG UTIOSOUEG He TN dnuloupyia vnoidag umoAoylotwy otn
BBAL0OAKN.

e BeAtlwOnkav oL 0BANTIKEC EYKATAOTAOEL; HE TNV KOTOOKEUN €VOC VEOU KAELOTOU
yupvaotnpiou otn O€pun.

Oa BéAape va tovicoupe OTL Ta dUO MPWTA XPOVIA PETA TNV afLOAOYNON OL CUVETELEG TNG
navénuiag tng COVID19 emnpéacav onUAVIKA TG EKTTALOEUTIKEG Kol SLOLKNTLKEG Sladikaoieg
ToU TUAMATOG HaC. QG CUVETIELQ ETIPETIE VO OVTIUETWTITLOTOUV TPEXOVTA AELTOUPYLKA BEépata o€
BApOoC TOU LOKPOXPOVIOU OTPATNYLKOU oXeSLOGLOU.

Entiong Ba mpémel va TOVIOTEL OTL, KATA TN YVWN KOG, KATIOLEG OO T CUCTACELG LETEDEPAV TNV
TEXVOyVwoia Kal tnv gunelpia tng EEAM amod ta MavemoThula TwV XwWPwV TPOEAELONE TWV
HEAWV NG, Un AapBavovtag TANPWE urmoPn TIC WBLaLTEPOTNTEC TNG AyopAs £pyaciog, Tou
ouotnuartog ¢ Avwtatng Eknaidevong otnv EAAGSa kal Tou Beopikol mAalciou (1., 0 OpLOUOC
£l0aKTEWV Sev kabopiletal amo to Tunua, ot mpooAnYPelg VEwv peAwv AEM ta teAeutaia xpovia



ATav TTOAU TEPLOPLOUEVEG, oL ELOIKOTNTEG OTO TETOPTO £T0¢ doitnong Ba mpémel va eival oe
OVTIKELPEVA TO oTtola €xouv katoxUpwon amnod tn levikn Mpappoateia ABAnTIopoU, KTA.). Na Tov
OKOTIO OUTO KPiBNnKe Olaitepa ONUAVIIKA N E0WTEPLK afloAdynon HE Tn OUYKEVIPWON
TIPWTOYEVWV S€S0UEVWV a0 TOUG amOdOoLToUG Hag, Kal Toug epyodoteg, n Sladikaocia tng
omnolag €xeL nén Eexvnoel.
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B. Ixééwo Apaong (MMivakag 1)

2Y2TAZEIZ

2TOXOI
(Tuavapévoupe
VaL TIETUXOULE;)

ENEPTEIEZ
(Tumpémel va kdvoupe
yla VoL TIETUYOUE TOUG

oTOX0UG;)

YNEYOYNOTHTEZ
(Mowog avahapPavel
KABe evépyela;)

XPONOAIATPAMMA
(Norg;)

ANATKAIOI NOPOI
(AvBpwrmvo
SUVAULKO,
OLKOVOWLKOL TIOpOL,
UALKQ, K.0L.)

1. In addition to SET and
staff self-assessment, it
would be useful to introduce
a process of peer review of
teaching staff, as means of
professional and personal
development, with the aim
to provide positive feedback
through informal meetings
between members of staff
focusing on the positive
aspects of the teaching
practice, and discussion of
ways to improve or
implement alternative
teaching methods. This
process should be part of the
professional development of
staff and could be performed
by members of staff of the
same grade and similar or
related discipline. In
particular, members of non-
tenured teaching staff (EEP)
can be the immediate
beneficiaries of this process.

1.1 15% tou
S18aKTIKoL
TIPOCWTILKOU aval
£10G

1.1.1 Opyavwon peer
reviews

1.1.2 Suvevteléeig/
oulnTrnoELG UE HEAN
AEM/EEN

Ot S1euBUVTEC TV
TOMEWV yLa TA PEAN
AEN/EEN Twv TOpEWV
Toug, YreuBbuvol
padnuatwyv

Ao Zemt 2020-Zemt
2024

TeXVLKO MTPOoWTLKO (1),
SL80KTLKO €EOTTALOUO yLa
™ dnuloupyilo KOAWV
ouvOnkwv di8aokaAiog,
2 aiBouoeg




2. The percent of student

2.1 5% avénon

2.1.1 ZupmAnpwon tou

JUVTOVLOTAG O

Ao tov loUvio tou

TexvoAoyLko eEOMALOUO

surveys has increased from 2 | avad €tog g gpwrtnuatoloyiov and to | Mpoedpog tng OMEA 2020 ko k&Be e€apnvo | (6iktuo wi-fi og OAeg TIg
to 18% so there has been OUMUETOXAG TWV KLVNTO LLE TO TIEPQALG TOU w10 2024 aiBouoeg didaokahiag
substantial improvement, doltntwv otn pobnuotog Tou Tunuarog,

which is very encouraging. Sladkaaoia Twy PO UOTELOKN-
However, this needs further | aflohoynoswv AlolknTikA UTtOOTAPLEN
improvement to ensure that (1 atopo ypappoteiag)
measurable and valid

conclusions can be drawn

from larger student sample

sizes. Modern

methodologies to increase

the number of student

surveys could be

implemented, and we

understand that the

University is

planning to introduce phone

apps for in-class evaluation

of teaching staff by students

who attend the lectures.

3. The timetable for some 3.1. Ztoxog eivar | 3.1.1. AA\ayég Twv Emutponn ‘Ewg Mdio 2024 3 aibouoeg

modules should be altered n aAAayn efaunvwy os padnuoata MpoypAUUATOG SibaokaAiag, S160KTIKO
to allow for better e€aunvwy oe 5 Inoudwyv, MNpdedpog, npoowruko (Aem, EEM,
progression to other paBniuata Tou AZ ZupPouAlo & EIAIN)

modules or experiences. For | MMZ yia tnv Fevikn Zuvéheuon

example, in the current KaAUTEPN TupoTog

curriculum, Physiology and ekmaibevon Twv | 3.1.2. ANayr opddag Emutponn ‘Ewg Mdio 2024 3 aibouoeg

Exercise Physiology are doutntwy pabnuatwv (Koppou- MpoypAauUATOG Sidaokahiag, StdakTiko
taught in the same semester. YTOXPEWTIKNAG Inioudwyv, Mpoedpog, TIPOCWTIKO (Aem, EEN,
The AP feels that Physiology Ermhoyng/KatevBuvong- | AX SupBolAo & EIAIN)

should be taught in the
semester preceding the

EAeVBepnc Emdoync)

Fevik uvéheuon
TuApatog




teaching of Exercise
Physiology and should be a
prerequisite for students to
attend Exercise Physiology.
In addition, Pedagogy, which
is currently taught in the 6th
semester (Year 3) should be
moved to Year 1 and be a
prerequisite for all sports
and teaching-related
modules. Furthermore,
Educational Psychology is
taught in the 8th semester
(end of Year 4), the same
year that the students
undertake their PE
experience. It seems logical
that Educational Psychology
should be completed prior to
the students undertaking
their PE placement in
schools, and possibly be a
prerequisite for students
undertaking this placement.
The latter should be moved
from Year 4 to Year 3, to also
allow more time in Year 4 for
work on dissertation,
specialization or other work
experience placements that
have been introduced

4. The Panel suggests that a
module on Developmental
Pedagogy is introduced to

4.1 ytéx0¢ eival n
Stekdiknon
Béoswv

4.1.1. Npocappoyn tng
SoUNAC TwV pHadnuatwy
oto MNpodypappa Imouvdwv

Emutponn

Mpoypdupatog
Yrnioudwv, MNpdedpog,

‘Ewg Mdiog 2024

MpoéoAnyn Si8aktikol
npoowritkoU (2 AEN)




enable graduates to better
operate as PE teachers in
schools, particularly in
primary schools. The foreign
language courses have
become elective in the
curriculum, but Research
Methods and Statistics
remains an elective module.
It is the opinion of the AP
that this module should
become compulsory as it
provides essential
knowledge for a science
degree graduate. The
development of a new
course in Sports and
Professional Ethics in the
final year of the studies is
important and needs to be
implemented as a
mandatory course as
recommended by the last
external evaluation in 2013.

EKTIOLOEVUTIKOU
TIPOCWTILKOU
(AEM, EEN) oto
QVTLIKELLEVO TNG
TALS LAY WYLKAG
@A kot
pebodoloyiag
£€peuvag

AZ TupPoUAo &
Fevikn ZuveéAeuon

Tunpatog

ota avtiotoa
OVTLKELLEVA

5. A number of modules,
which are typically
compulsory in modern sport
science programmes but
optional in this programme,
should become compulsory.
One such module is the
Research Methods and
Statistics (EPO159K), and this
should ideally be taught in

5.1 3toxo¢ eivai n
dnuloupyla
UTIOXPEWTLKWV
e€elblkeloswv oe
8 gpyaoctnpLloKad
ouyypova
QVTIKELpEVa

™G 0OANTLKAC
ETILOTAUNG

5.1.1. Anuoupyia
£PYOOTNPLAKWV
e€eldlkeVoswv o€
pHabnuata

Emutponn
Mpoypdupatog

Inoudwyv, MNpdedpog,

A SupBoUAlo &
Fevikn Zuvéheuon

TuApatog

‘Ewg Mdio 2024

Anatteital mpooAnyn
peAwv 3 EEM kal 5 EIAIN
yla ta avtiotowa
£py0OTNPLAKA
QVTIKelpeva - emuTAéov
3 aiBouoeg SLbaokaiiag




the early years of the
curriculum. In addition,
Ergometria (EPO146K),
Biokinetics (058K),
Biochemistry of Exercise
(061K) and Exercise
Physiology (064K) should
also be compulsory for all
students. We understand
that the current number of
students and facilities make
the introduction of practical
classes associated with these
modules very challenging.
However, when the number
of the students can be
determined by the
Department itself this may
become a realistic goal.

6. The Department has
reduced the number of
modules. However, there are
still 150 modules offered in
total, and students are
required to complete 51
modules for their degree.
Further reduction is
required, particularly in the
number of the compulsory
sport courses that are not
part of the primary and
secondary school curriculum
and, therefore, not required
for graduates

6.1 210 UTIAPXOV
Mpoypappa
Inoudwv
npoodépovrtal wg
pabnuata
ebappoyng
KOpHoU, LOvo Ta
QVTIKE(JEVa TTOU
Sdi6dokovtal otnv
A’ BaBuia kat B’
Babuia
ekmaildevon,
oUVETIWG Sev
udiotartal n
Sduvatotnta




TEPALTEPW
peilwong

7. Where possible, the 7.1 AvtipetaBeon | 7.1.1 E€svpeon atBouvowv | MPoypaUUOTIOTAG YemtéuBplog 2024 ErutAéov 3 AiBouoeg/1
teaching of theoretical TOoU 25% Twv yla Slevépyela TUAUOTOG KAELOTO yUVACTHPLO
modules should take place in | Bewpntikwy pHaBnudtwv epapuoyng
the morning, and not late poBOnudtwv otnv | otnv anoysupatvh {wvn
afternoon, so that overall TPWLVA {wvn e 7.1.2 E€eUpeon aBoucwv | MpoypappaTLoTnG YentépBplog 2024 3 aiBouoeg/1 kAeloto
attendance can be pobnuata yla Slevépyela TUAMOTOG YULVOOTAPLO
improved. ehapuoyng otV | BewpnTKWY HadnuATwy

QUTOYEUUATLVT otnv mpwwvn wvn
8. First aid should be 8.1 AaBeon tou 8.1.1 Npodtaon amno tnv Erutponn SentéuPplog 2024 Evag pélog EEM- EIAIN
introduced as a compulsory | padnpatog kot ETILTPOTI TIpOoypAUUaTog | Mpoypaupatog S16aokwv/e€omAlopoc
course early in the ota duo e€aunva | Imoudwv Inoudwv pabnuartog/1 aibouoa
curriculum. ard to deltepo

£10C
9. Consider introducing 9.1 Juppetoxn 9.1.1 Oplopodc cuvedpuwv | TUUPouAoL YentéuPplog 2024 2 aiBouosg yla
regular scheduled tutorial 60% Ttwv arnod cupBouloug omoudwVv/ZUVTOVLOTEG T(POYPOUUOTIOUEVEG
sessions. dottnTwv/TpLwy OToUSWV/CUVTOVLOTEC £181KOTATWVY KoL ouvebpleg

oTLC ouvedpieg £16IKOTATWV Kall poOnuatwv

pHabnuatwv

10. The orientation of
students in Year 1 can be
further strengthened by
introducing the concept of
personal tutor for each

10.1 Oplopoég 10
oUMBOUAWY
omoudwv yLa To
PWTO £T0G
omoudwv

10.1.1 NpoypOoUUATIONOG
TOKTLKWVY CUVAVTHOEWV
TMPOCWTILKOU GUBOUAOU
KaBnyntn pe Kabe
doutnty

Mpappateia & MEAn
EEM tou Tunuatog

Oktwpplog 2020-2024

MpbéoAnyn 3 peAwv EEN
kat 5 EIAIN




student in conjunction with
regular timetabled sessions.
This will complement the
role of the senior course
tutors and alleviate their
workload.

10.2 2xeblaopog
T(POYPAUHATOG
online
TLEPLAYNONG KL
evnuUépwaong, To
omoio Ba
UItopouv va to
napakolouvBbnoou
v omote B£\ouv
arnd onoladnmote
OUCKEUN

10.1.2 Evnuépwaon kalt
napakivnon twv
doltnTwy yla v
aglomoinon tng
UTTOOTNPLKTLKNAG TOUG
Suvatoétntag pe to Beocud
TOU TIPOCWTILKOU
cuppoUAou oTtoubWV

Mpappateia & MéEAn
EEN tou TuApaTOg

Oktwpplog 2020-2024

11.More members of staff
need to be active
researchers and develop
national and international
networks of collaborators.
The Department has a goal
to increase its research
active staff from 50 to 60%
by the end of 2020. It is not
clear whether research
active entails publishing in
scopus journals (this is not
realistic within that
timeframe) or simply initiate
engagement with research
processes, such as
applications for funding
programmes. In the first
instance, the latter could be
facilitated by improving
research collaborations
between research active and
inactive members of staff.

11.1 Avénon tou
oplOpou Twv
HLEAWV TOU
TUAUOTOG TTOU
dnuoatelouv
epyaoieg oe
TLEPLOSIKA TNG
Bdong
Sedopévwv
Scopus amno 43%
o€ 60%

11.1.1 Evnuépwon HeEAWV
AEM/EEN/EAIN

Emutpony Epeuvag kat
Kawvotopiag

Mauog 2024

11.1.2 AltoAoyLopoc yLo
ToV apLlOpo TwV
dnuooLlel oWV Kal TNy
amnxnon Tou
£PEUVNTIKOU £pYOU TWV
HEAWV TOU TUAUATOG

OMEA/ Emutpori

‘Epguvag Kat

Kalvotopiag kat
SleuBuvTég
gepyaotnplwyv

60% péxpL Mawo 2022

70% péxpL Mawo 2024

JuvTAPNON - ETILOKEUN
TOU UPLOTAPEVOU Kall
OVaVvVEwWGOH Tou
ETILOTNLOVLKOU
g€omAlopol Twv
gpyaotnpiwv

11.2 Abénon kata
5% ava £ToG TWV
OUVEPYQAOLWV YLa
£€peuva Kol
Sibackaia pe
Slebveic popeig
KOLL TTOVETILOTH L
(Erasmus+,
Suuepelc
oupdwvieg)

11.1.3 Avaiitnon
£TAlpWY ylo TNV
QVATTUEN OXECEWV OF
emninedo £peuvag Kat

eMpOpdwong

Mé£An AEMN - Emutpormn

‘Epeuvag Kot

Kawotopiag

2020-2024

Anuoupyia 1
LotooeAidag ylo thv
TipoBOAN NG
EPEVVNTIKNG
Spactnplotntag-
ONUOCLEVCEWY TWV
peAwV Tou TUAKATOG




12. Only short-term goals 12.1 Avénon 12.1.1 MecomnpoBeopo (2 | Emurpomnn Epeuvag kat | Maiog 2024 ALOIKNTIKA UTTOOTAPLEN
have been set, that is until Katd 5% ava €tog | xpovia) mAdavo Kawotopiag — 2 UEAN KaL 5
December 2020. It is TWV MPOTACEWVY otpatnywou oxedlaopol | AleuBuvtég METOSLOAKTOPEG
important that medium- (2- | epeuvntikwy yla TV €peuva Kal Epyaotnplwyv
year interim evaluations) TIPOYPOAUUATWY TLEPLOBLKOC EAEYXOC TOU
and long-term goals (until Tou KatatiBevratl | fabuol emiteuéng Twy
the next external yLa oTOXWV
accreditation in 4 years) are | xpnuotodotnon
set and periodically
evaluated. For these goals to
be achieved it is important
that a larger number of staff
apply for research funding,
engage in research
collaborations, and take
advantage of programmes
such as Erasmus. In addition,
implementing the suggestion
of the previous external
evaluation committee of
asking all members of DEP to
produce an annual report of
their teaching, research, and
administration activities
would be beneficial.
13. The Department should 13.1 Abénon tng 13.1.1 Av€non ANO-Alevbuvon 2020-24 MpoéoAnyn 1
try to extend the opening ETUOKEPLUOTNTAG | TIPOCWTIILKOU. TIPOCWTILKOU BLBAL0BNKOVOUOU
hours of the TEFAA library Katd 10% ava
€10G amod Toug 13.1.2 Enéktaon wpapiou | TEQAA-Mpdedpog
dottntég
14. The Department should 14.1 Abénon twv | 14.1.1 Av€non AMNO-AlevBuvon 2020-24 MpooAnyn 3 pehwv
try to extend the opening HEAWV TNG TIPOCWTIILKOU TIPOCWTILKOU YpOppaTELag

14.1.2 Enéktaon wpapliou

TEDAA-Mpoedpog

10




hours of the secretariat
office

YpQUUaTELOG Qo
80e10

14.1.3 HAextpovikni
efumnpétnon goltntwy

TEDAA-Mpoedpog

15. The Department should 15.1 Anuoupyia | 15.1.1 Ermukowwvia pe AMNO- mputavng 2022-24 -
explore the possibility of emuTAéov 5 OAzO JEDAA Koopntopag
introducing a public Spopoloywwyv tou | 15.1.2 Néa ypappry OAZ0 | TEWAA-Npdedpog
transport network (either OAZ0 nuepnoiwg
through the City Council or
the University) that
facilitates a direct link
between the main University
campus and the one on
Thermi
16. Some provision should 16. Anuloupyia 16.1.1 e€elpeon JEDAA Koountopag 2020-24 MpooAnyin evog
also be made to establish an | vnoibag 15 H/Y OLKOVO LKWV TIOPWVY TEDAA-MPoedpog texvikoL H/Y,
IT suite for teaching 0TO XWPO TNG npounBeta 15 H/Y
purposes on the Thermi BLBALOBNKNG
campus
17. The Department should 17.1 JuMoyn 500 | 17.1.1 Anuoupyia Baong | Mpoedpog TEDAA 2024 2 Gtopa SLOLKNTIKAG
consider collecting data on epwtnuatoloyiw | dedopévwv- Kataokeun ANO/ Mpappoateia UTOOTAPLENG, 1 TEXVLKOG
the career destination of its | v amd Edappoyng. 2tnv H/Y
graduates anddoltoug edappuoyn Ba praivouv
Kol Ba kataxwpouv Kabe
VEQ EMAYYEAULATIKNA
Sdpactnplotnta
18. The awareness of local 18.1 Abénon twv | 18.1.1 Evhuépwonyato | - AAITA- ‘Ewg 1o 2024 1 ATOMO YpAUUATELAKN
employers and stakeholders | eyepyaupévwv nipoypappa ATAAL YreUBuvog PAKTLKAG UTIOGTAPLEN
with regard to student work | epyodotwv oto aoknong TEQAA

placements and associated
regulations can be improved.
For example, not all
employers/stakeholders
were aware of the ATLAS
programme and the

ATLAS kata 5 %
ova £1o¢

11




opportunity to have
students to do their practical
work experience in their
companies/clubs/local
councils.

19. In addition to on-going
monitoring of teaching
methods and their
effectiveness, the
Department should consider
setting up a procedure for
the regular evaluation of
sport facilities and
equipment in accordance to
teaching needs.

19.1 KukAwkn
ouvtnpnon tou
30% twv
EYKATAOTACEWY
kat 10 % tou
g€omALoUO ava
£10C

19.1.1 Kataypadn tou
UALKOU kal e€omALlopol

Emutponn Ktiplakwyv
EYKATAOTACEWVY

19.1.2 Oplouo
UTIELBUVWVY EAEYXOU TWV
KTLPLOKWV
EYKATAOTACEWVY KOlL TOU
g€omAlopol ava Ktiplo
Kol ava padnua

erutpornn e€omALopoU

Jtnv apxn kabe
efapnvou kat
EMAVEAEYXOC KAOE puAva

MpooAnyn 4 EIAIN

19.1.3 Taktikol €éAeyyoL YrniebBuvog

Kal avadopd pobnuartog
20. Procedures need to be 20.1 Meiwon 20.1.1 AN\ayn doung YrniebBuvog TNV apyn Kabe MpoéoAnyn 1 atouou
put in place to enable more | Auvaloviwv TIPOYPAUUATOC OTIOUSWY | TIPOYPAULATOG g€aunvou oTn ypappateia
students to progress more doltnTwv Katd (Twveg) omoudwv
efficiently through the 5% ava £10g
programme. 20.2.1 Alevépyela OAwv Touedpxeg

TWV HaBNUATWY ova £T0G

otov (610 Xwpo
21. Assessment in sport 211 21.1.1 Andédaon I.3. ToueApXES KaBe €tog Anuoupyia 1 kAslotd
courses should be based on | Avapopdwon tou | Metovopaoia Twy YrevBuvol YUHVOLOTHPLO —
the ability of the students to | tpdmou HoBOnuATwy og SI6OKTIKN | HaBnuatwy npooAndn 2 EEN

teach rather

aloAoynon 6Awv
TWV Hadnuatwy
ebappoyne pe
Baon tnv
SLSAKTIKN

‘EAeyxoG Twv deAtiwv

QmoTiUnoNg Hadnuatwy

12




LKaVOTNTA TWV
dottnTwv

. MapakoAoUOnon AnoteAecpdtwy (Mivakoac 2)

2YZTAZEIZ

NPATMATONMOIHOEIZEZ ENEPTEIEZ

EMITEYXOENTA AMOTEAEZMATA

BAOMOZ EMITEY=HZ
ITOXQN (%)

1. In addition to SET and
staff self-assessment, it
would be useful to
introduce a process of peer
review of teaching staff, as
means of professional and
personal development,
with the aim to provide
positive feedback through
informal meetings between
members of staff focusing
on the positive aspects of
the teaching practice, and
discussion of ways to
improve or implement
alternative teaching
methods. This process
should be part of the
professional development
of staff and could be
performed by members of

1.1.1 Npaypatomnolndnkav Peer reviews amno ta
TILO £UTELPA LEAN TIPOC TOUG VEOTEPOUG
ouvadEhdpoug

1.1 EKTIHOUE OTL BeEATLWONKE MEPALTEPW N
nioldtnta tne Stdaokaliag

30%
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staff of the same grade and
similar or related discipline.
In particular, members of
non-tenured teaching staff
(EEP) can be the immediate
beneficiaries of this
process.

2. The percent of student
surveys has increased from
2 to 18% so there has been
substantial improvement,
which is very encouraging.
However, this needs
further improvement to
ensure that measurable
and valid conclusions can
be drawn from larger
student sample sizes.
Modern methodologies to
increase the number of
student surveys could be
implemented, and we
understand that the
University is

planning to introduce
phone apps for in-class
evaluation of teaching staff
by students who attend the
lectures.

2.1.1 H ouppetoxn twv dotntwy auénbnke
TIEPALTEPW HE TN XPHON TNE CUUMARPWONG TWV
E£PWTNUATOAOYLWV ATIO TO KIVNTO TOUG OTO TEAOC
TWV padnuatwy

2.1 Ab¢non TNG CUMKETOXNAG TwV PoLTNTWV Kal
BeAtiwon tng ekmatdeuTikng dtadikaaoiag (33%
avénon)

100%

3. The timetable for some
modaules should be altered
to allow for better
progression to other

3.1.1. Juvedpldoelg tng Emtpomnig MNpoypdppatoc
YoudwV yLa TNV TPOCaPHOYH TOU UTIAPXOVTOC
M3 ot mpotelvOpeveg aAhay£G Kal EyKplon amnod
Mpoedpo, AY Kal 2.

Méxpl otypng Adyw tng mavdnptiag, Sev éxouv
TipoXwpPNoeL o peydho Badud ot alayég, ot
ormoiec Oa mpocappocBolv cludwva LE TIC
EKTIALSEVUTIKEG AVAYKEG TWV GOLTNTWV.

0%
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modules or experiences.
For example, in the current
curriculum, Physiology and
Exercise Physiology are
taught in the same
semester. The AP feels that
Physiology should be
taught in the semester
preceding the teaching of
Exercise Physiology and
should be a prerequisite for
students to attend Exercise
Physiology. In addition,
Pedagogy, which is
currently taught in the 6th
semester (Year 3) should
be moved to Year 1 and be
a prerequisite for all sports
and teaching-related
modules. Furthermore,
Educational Psychology is
taught in the 8th semester
(end of Year 4), the same
year that the students
undertake their PE
experience. It seems logical
that Educational
Psychology should be
completed prior to the
students undertaking their
PE placement in schools,
and possibly be a
prerequisite for students
undertaking this

15




placement. The latter
should be moved from Year
4 to Year 3, to also allow
more time in Year 4 for
work on dissertation,
specialization or other
work experience
placements that have been
introduced

4. The Panel suggests that
a module on
Developmental Pedagogy is
introduced to enable
graduates to better
operate as PE teachers in
schools, particularly in
primary schools. The
foreign language courses
have become elective in
the curriculum, but
Research Methods and
Statistics remains an
elective module. It is the
opinion of the AP that this
module should become
compulsory as it provides
essential knowledge for a
science degree graduate.
The development of a new
course in Sports and
Professional Ethics in the
final year of the studies is
important and needs to be
implemented as a

4.1.1. NpoknpuxBnkKav 2 B£oelc AEM oto
avtikelpevo tne MNawdaywyikng tng OA kat
MeBoboMoylag tng Epsuvag.

ExkAéxOnkav 2 péAn AENM ota avtikeipeva autd
Kol dloplotnkav.

100%-
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mandatory course as
recommended by the last
external evaluation in
2013.

5. A number of modules,
which are typically
compulsory in modern
sport science programmes
but optional in this
programme, should
become compulsory. One
such module is the
Research Methods and
Statistics (EPO159K), and
this should ideally be
taught in the early years of
the curriculum. In addition,
Ergometria (EPO146K),
Biokinetics (058K),
Biochemistry of Exercise
(061K) and Exercise
Physiology (064K) should
also be compulsory for all
students. We understand
that the current number of
students and facilities
make the introduction of
practical classes associated
with these modules very
challenging. However,
when the number of the
students can be
determined by the

5.1.1. Juvedpldoels tng Emtpomnnig Mpoypappatog
IMoUSWV yLa TNV TPOCAPLOYN TOU UTIAPXOVTOG
M3 oTIC MPOTELVOUEVEG OAAOYEG KOl EYKPLON OO
Mpoebdpo, AT kot I7.

MéxpL oTypng Adyw tng mavdnpiag, Sev €xouv
TIPOXWPNOEL o€ HeyaAo Babud ot ahAayég, ot
omoieg Ba mpooappocBolv cludwva e TIg
EKTIALOEUTIKEG AVAYKEG TWV POoLTNTWV.

0%
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Department itself this may
become a realistic goal.

6. The Department has
reduced the number of
modules. However, there
are still 150 modules
offered in total, and
students are required to
complete 51 modules for
their degree. Further
reduction is required,
particularly in the number
of the compulsory sport
courses that are not part of
the primary and secondary
school curriculum and,
therefore, not required for
graduates

6.1.1. Kapio evépyela

(AtloAdynon: Zto umapyov Mpoypappa Zmoudwv
npoodpEpovTal w¢ pabnuata edpappoyng Kopuou,
MOVO Ta aviikeipeva ou Sibdokovtal otnv A’
Babua kat B’ BadBula ekmaidbevon, cuvenwg Sev
volotatal mepaltépw Peiwaon).

7. Where possible, the 7.1.1 Metadopd BewpnTIKWV LabnUdtwy otnv 7.1 Metadopd 5 BewpnTikwy Lodnudatwy 20%
teaching of theoretical npwwvn Lwvn otnv mpwwvr {wvn

modules should take place

in the morning, and not

late afternoon, so that

overall attendance can be

improved.

8. First aid should be 8.1.1. Zuvedplaoelg TG Emttpomnng Mpoypauuatog | AudBeon tou pabnuatog ota 2 e€dunva amno 50%
introduced as a compulsory | 2moudwv yLa TV POCAPLOYH TOU UTIAPXOVTOG 1o Tpito £10C

course early in the nnz

curriculum.

9. Consider introducing 9.1.1 Oplopog cuvedplwyv amd cupBouAoug ‘Exouv oplotel ol cUpPBoulotl otouSwyv ava 30%

regular scheduled tutorial
sessions.

OToUSWV/CUVTOVIOTEC ELSLKOTATWY Kot
poOnuatwy

£T0C KOL OL TIPOYPOUATIOUEVEG CUVAVTHOELG
ME Toug doltnTeg yia ta €tn 2022-24. MNa ta

18




ZUpBoUAOL 6TIOUSWV/ZUVTOVIOTEC ELEIKOTATWY
KoL LaOnuatwv

€tn 2020-22 umripxav oL cUPBouAoL aAAG bev
€ywvav dla Lwong ocuvavtioelg Adyw tou
covidl9.

10. The orientation of
students in Year 1 can be
further strengthened by
introducing the concept of
personal tutor for each
student in conjunction with
regular timetabled
sessions. This will
complement the role of the
senior course tutors and
alleviate their workload.

10.1.1 Aqdn anodaong and tn doiknon tou
TUAMOTOG YLa TNV avAaBeoh TPOCWTTLKOU
oUMBoUAoU oToubwv yLa KABe VEOELOEPXOUEVO

doutnti

10.1.2 MNpoypOoUUATIONOG TAKTKWY GUVAVTNOEWV
TPOCWTLKOU cUpBoUAoU KaBnyntr pe kabe
doutnt

10.1.3 Evnuépwon Kal mapakivnon Twv portntwy
yla tnv aflomoinon Tng UTIOOTNPLKTIKIG TOUG
Suvatotntag pe To B£0UO TOU MPOCWTTILKOU
oupBolAou omoudwv

10.1 KaBlépwaon evnueEPWTIKAG EKSHAWONC yLO
TOUC MPWTOETELC POLTNTEC YLA TO TIPOYPALLA
omoudwv Kal to Beopud Twv cupBoUAwY
OTIOUS WV KAl CUVTOVIOTWY TWV HaBnuATwv
TOUG.

100%
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11. More members of staff
need to be active
researchers and develop
national and international
networks of collaborators.
The Department has a goal
to increase its research
active staff from 50 to 60%
by the end of 2020. It is not
clear whether research
active entails publishing in
scopus journals (this is not
realistic within that
timeframe) or simply
initiate engagement with
research processes, such as
applications for funding
programmes. In the first
instance, the latter could
be facilitated by improving
research collaborations
between research active
and inactive members of
staff.

11.1.1 Evnuépwon-emipopdwaon HeAwv
AEM/EEN/EAIN oXeTIKA e TV Snuooieuon Twv
EPEUVNTIKWYV ATIOTEAECUATWY OE TIEPLOSIKA
vPnAol KUPOUG OTO XWPO TNC ETMLOTA NG TOU
aBAnTIopoU (Scopus)

11.1 Av€non tou aplBuol Twv dnUoctleloEwWyY
TOU THNMOTOG O€ TEPLOSIKA TNG BAong
debopévwv Scopus

e [looootd peAwv AEM mou dnpoocielouv
oTo Scopus:

2020 =43%, 2021 = 54%

e AplOUOG SnUOooLELOEWY OTOo Scopus:

2020 =37 (7.4 ava xpovo)

2021 =57 (10.3 avad xpovo)

e [lpaypaTtomolBnke evnNUEPWTLKA NUEPLSQ
YLOL TNV EPEVVNTIKN TIOALTIKA/oTpaTtnykn/
Spaotnplotnta Tou TUAKATOG yLa TO
SL8OKTIKO KAl EPEUVNTLKO TIPOCWTILKO

80%

12. Only short-term goals
have been set, that is until
December 2020. It is
important that medium- (2-
year interim evaluations)
and long-term goals (until
the next external
accreditation in 4 years)
are set and periodically
evaluated. For these goals

12.1.1 AnuoupynBnke to peconpdBeopo (2

XPOvLa) MAAVO OTPATNYLKOU OXESLOOUOU Lo TNV

£€PEUVA KOL EYLVE TIEPLOSLKOC EAEYXOC TNG
emnitevéng Twv oToXWV

12.1 100% twv peAwv AEN avavewvouv oe

etnola Bdaon to anoypadiko deitio (Al) otnv

MOAIMN

Me Baon tnv etrola £KBeon ECWTEPLKAC

aflohoynong ylo ta £t 2019-2021:

e Au&nbnke o aplBuog Twv pedwv AEM pe
EVEPYI CUUETOXN OTNnV €pguva amno 43%
o€ 54%

80%
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to be achieved it is
important that a larger
number of staff apply for
research funding, engage in
research collaborations,
and take advantage of
programmes such as
Erasmus. In addition,
implementing the
suggestion of the previous
external evaluation
committee of asking all
members of DEP to
produce an annual report
of their teaching, research,
and administration
activities would be
beneficial.

e Au&nbnke to HECOG OPOG TWV
SNuoclel oWV O0To Scopus avd £Tog amod
7,4 0 10,3

e Auénbnke o aplBUog Twv umtoBoAwv
TIPOTACEWV YLO TNV XPNHatodotnon tng

o MewwBnKe n KLYNTIKOTNTA TWV LEAWV TOU
TUAUOTOG LECW TOU TIPOYPAULOTOG
Erasmus Aoyw tng mavénuiag

13. The Department should | 13.1.1 Avénon npoowriikol 13.1 NpooAndOnke ermumA£ov pia 100%
try to extend the opening 13.1.2 Ateupuvon wpapiou BiPAoBrkng (8.00- BLBAL0BnKkovouOg.
hours of the TEFAA library | 15.30) AleupUVONKeE To WPAPLO AELTOUPYLOC TNG

BBALOBNKNG
14. The Department should | 14.1.1 AUEnoON MPOCWTILKOU 14.1. NpooAndBnkav 2 véa AN oTn 100%
try to extend the opening ypOppaTELQ
hours of the secretariat 14.2.1 HAextpovikn e€untnpétnon doltntwv 14.2. BeAtiwon tng e€umnpéTnong Twv 100%

office on the Thermi
campus

doutntwv

15. The Department should
try to explore the
possibility of introducing a
public transport network
(either through the City
Council or the University)
that facilitates a direct link

15.1.1 ulAtnon pe Mputaveia kot OAZO

15.1 Aev £xouv akoun GpEpeL amoteAéopata ot
ouinNTAOoELg
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between the main
University campus and the
one on Thermi

16. Some provision should | 16.1.1 NpounBsia 15 H/Y, eykatdotaon 16.1 Anpoupyia vnoidag H/Y otov xwpo g 100%
also be made to establish AoyLlopkou BBALOBNKNG

an IT suite for teaching

purposes on the Thermi

campus.

17. The Department should | 17.1.1 EykpiBnke amod tnv enitponn 17.1 Npaypatonol)nke o oxeSLAOUOC TNG 50%
consider collecting data on | TpoypA&ppaTog oToudwy Kat amo tn 2 tou €PEUVOG KL SOKLLATTNKAV TA

the career destination of its | THAKATOG N Sladikaoio cuMoyrig gpWTNHATONOYL

graduates EPWTNUATOAOYLWV O€ amodoltoug

18. The awareness of local | 18.1.1 Evnuépwon tTwv epyodotwy yLa To 18.1 Adyw tng mavdnuiag n mpaKtky aoknaon 25%

employers and
stakeholders with regard to
student work placements
and associated regulations
can be improved. For
example, not all
employers/stakeholders
were aware of the ATLAS
programme and the
opportunity to have
students to do their
practical work experience
in their
companies/clubs/local
councils.

nipoypappa ATAAS. AUEnon Twv epyodotwy Tou
CUUUETEXOUV OTO TIPOYPAUUA TNG TPOKTLKAG
AoKNoNG Twv doLtnTwy

TipayLaTOTOLONKE LOVO TO aKAdNUAIKO £T0OC
2021-22

19. In addition to on-going
monitoring of teaching
methods and their
effectiveness, the

19.1.1. Evepyomnoinon tng Emtpomnn¢ npounBelag
KOLL CUVTAPNONG EEOTTALOLOU

19.1. NpounBeta véou ekmalSeuTIkoU
€€0TALOMOU KAl OUVTNPNON EYKATAOTACEWY

100%
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Department should
consider setting up a
procedure for the regular
evaluation of sport
facilities and equipment in
accordance to teaching
needs.

19.1.2.Evepyomnoinon tng Emtpomnig Kriplakwy
EYKOTAOTACEWVY

20. Procedures need to be | 20.1.1 Zwveg pabnpdtwyv oTO TPOYPALAL 20.1 AMayr) 60U TPOYPAULATOG OTIOUS WV 40%
put in place to enable more | ocroubwv o€ {WVEG LE TIPOYPOLULA AELTOUPYLKO VLA TOUG
students to progress more | 20.1.2 Metadopd 1°° kat 2°° étoug otn O€pun doltntég

efficiently through the 20.1.3 Xprjon tou véou kAewotoU yrAmedol otn

programme. O¢pun

21. Assessment in sport 21.1 MNpooapuoyr MPOYPUUUATWY CTIOUSWV- 21.1 NpoocapuooTnKe 0 TPOTOG Sidaokaliog 100%

courses should be based on
the ability of the students
to teach rather

UANG paBnuatwy pe épdaocn otnv SI6AKTLKN
KaL oTNV oS aywyLkn

KoL n e€€taon Twv doLtnNTwy Ue Epudacn otnv
SL8AKTIKN LKAVOTNTA
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